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Brock at a Glance

Vision
Brock University is a dynamic, 
comprehensive university that makes 
a positive difference in the lives of 
individuals in our Brock community,  
the Niagara Region, Canada and the  
world through leadership, innovation  
and excellence in learning, teaching, 
research, scholarship and creativity  
across disciplines. 

Mission
Brock flourishes through the scholarly, 
creative and professional achievements 
of our students, faculty and staff. 
Although we share a common purpose, 
we recognize and honour knowledge 
pursued through diverse perspectives 
and approaches. Our academic 
mission is to nurture and support our 
students and faculty in the discovery 
of knowledge through exemplary 
scholarship, teaching and service.

Values
• Integrity and respect

• A unique student experience

• Freedom of thought and  
expression coupled with  
academic responsibility

• The generation and mobilization  
of knowledge

• Innovation through disciplinary and  
transdisciplinary scholarly activities

• Inclusivity, diversity and equity

• Reconciliation and decolonization

• Sustainable, accountable and 
transparent stewardship

Overview
The University’s Institutional Strategic Plan was approved by the Brock Board of Trustees 
and the Senate, reflecting the collaborative and consultative process involved in its 
development and the shared strategic priorities established. The Strategic Plan process and 
the development of associated indicators for success mirror efforts undertaken by a number 
of other peer universities in recent years.

Brock’s strategic priorities for 2018 – 2025 are as follows:

• Offer a transformational and accessible academic and university experience;
• Build research capacity across the University;
• Enhance the life and vitality of our local region and beyond; and
• Foster a culture of inclusivity, accessibility, reconciliation and decolonization. 
 
The Strategic Plan states that the realization of the strategic priorities would lead to 
enhancement in teaching and learning, research, scholarly and creative activities; community 
engagement aimed at advancing Brock as a comprehensive university of choice for students, 
faculty and staff as well as alumni, partners and other stakeholders; advanced improvements 
in students’ academic and university experience; growth in the quantity, quality and impact of 
inquiry, knowledge and originality; and expanded and intensified bonds with local and global 
partners to increase Brock’s reputation.

Furthermore, the Strategic Plan states that these developments will be reflected in Brock’s 
enrolments. Specifically, Brock aims to increase its degree-seeking enrolment from its 
2017/18 level of 18,017 to 21,282 by 2024/25, representing an average 2.4 percent annual 
growth over the seven-year period of the Strategic Plan. International student enrolment will 
increase from the 2017/18 level of 10 percent to 17 percent of total Brock enrolment levels 
by 2024/25. While the COVID-19 pandemic has impacted Brock’s enrolments, especially at 
the international level, a strong rebound post-pandemic could still allow Brock to achieve 
these objectives by the end of the Strategic Plan period. These enrolment targets will be re-
evaluated in the post-pandemic period.

Indicators were developed for annual reporting on progress made in support of the strategic 
priorities. The first iteration of the annual performance indicators report was released in 
September 2020. This is the third edition. The annual performance indicator reports will also 
be supported by an interim progress review in 2022 and a final report in 2025.
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Mission

Vision

Institutional Capacity

Offer a  
transformational 

and accessible  
academic and  

university  
experience

Build  
research  
capacity  

across the  
University

Enhance  
the life and 
vitality of  
our local 

region and 
beyond

Foster a  
culture  

of inclusivity, 
accessibility,  
reconciliation  

and  
decolonization

Institutional 
indicator

Financial
sustainability

This current report provides annual data covering the period from July 1, 2021 to June 30, 2022 for the performance indicators established in 
last year’s report, noting that these indicators were developed in collaboration with and approved by the Senate and Board of Trustees.

The current dynamics of the post-secondary environment in Ontario introduce several factors that are highly influenced by government, such 
as tuition levels and government grant funding. As such, they can be dynamic and even volatile. The additional impacts of the pandemic have 
made them even more so. For instance, in order to respect the public health measures required to help control the COVID-19 pandemic Brock 
offered instruction primarily online from March 2020 until September 2021. As the province paused to respect government stay-at-home 
orders, most faculty members and staff worked from home. Face-to-face meetings were held only rarely, including with both internal and 
external stakeholders. Certain types of research were slowed down or required to interrupt their work briefly, which had impacts on student 
academic progression and faculty productivity. While necessary, and despite the best attempts at mitigation, COVID has impacted the 
University's ability to pursue its strategic objectives. The indicators and metrics outlined in this report therefore take into account the post-
secondary environment as well as the Strategic Plan and its priorities.

The mapping framework informing the structure of the Strategic Plan and indicators is reflected above. The information in this report aims 
to provide an overview of the University’s performance. The indicators and metrics this report contains are divided into two primary groups: 
‘Institutional Performance Indicators’ and ‘Institutional Reporting Indicators’. The performance indicators tend to be broader in scope and attach 
specific targets or goals to be achieved for each academic year (e.g., enrolment), while the reporting indicators aim to provide informative data 
about the University, recognizing that they could be affected by forces outside its control (e.g., graduate earnings, which are determined by the 
broad labour market and by student choice as much as by the actions of the University).
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Institutional Performance Indicators: Definitions

Priority Indicator Definition Lead

Providing  a transformational 
and accessible academic and 
student experience

Enrolment 
Total student population, including  
domestic and international undergraduate 
and graduate students

Provost

Increasing the University’s  
research capacity

Research revenue
All revenue from government grants,  
institutions, foundations and the private 
sector for research purposes

Vice-President, 
Research

Enhancing the life and vitality 
of communities across Niagara 
region and beyond

Economic impact
Brock University’s effect on the  
Ontario economy

Chief Financial 
Officer

AVP, GR

Fostering a culture of inclusivity, 
accessibility, reconciliation and 
decolonization

Self-identified 
Indigenous students

Self-identified Indigenous students, 
including First Nations, Inuit, and Métis 
students, as reported to Brock’s Aboriginal 
Student Services office President

Provost

Vice-Provost, 
Indigenous  
Engagement

% of programs that 
include Indigenous 
context, culture, history 
and/or thought

To be collected from departments in 
2022 based on Senate-approved Indig-
enous learning outcomes, which are 
currently under development

% of programs that 
include content related 
to equity, diversity and/
or inclusion

To be collected from departments in 
2022

External indicator Maclean’s rankings
Brock’s performance in Maclean’s  
University Rankings, specifically in the 
Comprehensive category

Provost

Financial sustainability

Revenues / Expenses University’s funding budget Chief Financial 
Officer

Donations All donations to the University

AVP,  
Advancement  
& External  
Relations

Dominion Bond rating Independent audit of Brock’s credit rating Chief Financial 
Officer



Priority 2019-20 2020-21 2021-2022

Enrolment
19,796

Enrolment
19,723

Enrolment
19,368

Research Revenue
$11,715,000

Research Revenue
$11,778,000

Research Revenue
$13,173,000

Economic Impact
$652,566,000

Economic Impact
$2,404,893,623

Economic Impact
$2,380,454,120

Self-identified  
Indigenous students
303

Self-identified  
Indigenous students
321

Self-identified
Indigenous students
322

% of programs that include 
Indigenous context, culture, 
history and/or thought
N/A

% of programs that include 
Indigenous context, culture, 
history and/or thought
N/A

% of programs that include 
Indigenous context, culture, 
history and/or thought
N/A

% of programs that include 
content related to equity, 
diversity and/or inclusion
N/A

% of programs that include 
content related to equity, 
diversity and/or inclusion
N/A

% of programs that include 
content related to equity, 
diversity and/or inclusion
N/A

Maclean’s rankings
Overall: 14
Satisfaction: 4

Maclean’s rankings
Overall: 13
Satisfaction: 2

Maclean’s rankings
Overall: 12
Satisfaction: 3 

Revenues
$346,977,000

Revenues
$328,996,000

Revenues
$351,389,000 

Expenses
$339,319,000

Expenses
$316,102,000

Expenses
$347,492,000

Net
$7,658,000

Net
$12,894,000

Net
$3,897,000

Donations Cash received: 
$3,773,000

Recognized audited  
financial statement:  
$4,224,000

Donations Cash received: 
$4,397,000

Recognized audited  
financial statement:  
$3,987,000

Donations Cash received: 
$2,091,000

Recognized audited  
financial statement:  
$4,938,000

Dominion Bond rating
A (High)

Dominion Bond rating
A (High)

Dominion Bond rating
A (High)

Provide a transformational and accessible academic and 
student experience

Increase the University’s research capacity

Enhance the life and vitality of communities across 
Niagara region and beyond

Institutional indicator

Financial sustainability

Foster a culture of inclusivity, accessibility,  
reconciliation and decolonization
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Overall Strategic Trajectory

Priority 2021-22 2024-25

Enrolment
19,368

Enrolment
21,282*

Research Revenue
$13,173,000

Research Revenue
Improved

Economic Impact
$2,380,454,120

Economic Impact
Improved

Self-identified  
Indigenous students
322

Self-identified  
Indigenous students
Target 2-4%  
enrolment growth per year 

% of programs that  
include Indigenous  
context, culture, history 
and/or thought
N/A

% of programs that  
include Indigenous  
context, culture, history 
and/or thought
Improved

% of programs that  
include content related  
to equity, diversity  
and/or inclusion
N/A

% of programs that  
include content related  
to equity, diversity  
and/or inclusion
Improved

Maclean’s rankings
Overall: 12
Satisfaction: 3 

Maclean’s rankings
Overall: 12-13
Satisfaction: Top 4

Revenues
$351,389,000

Revenues
$403,988,000*

Expenses
$347,492,000

Expenses
$403,988,000*

Net
$3,897,000

Net
$0

Donations
$4,938,000

Donations
$10,000,000

Dominion Bond rating
A (High)

Dominion Bond rating
A (High)

Provide a transformational and accessible  
academic and student experience

Increase the University’s research capacity

Enhance the life and vitality of communities across 
Niagara region and beyond

Institutional indicator

Foster a culture of inclusivity, accessibility,  
reconciliation and decolonization

Financial sustainability
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Risk Management

Indicator Risk Mitigation

Enrolment

Low - Persistence of COVID-19, especially if it continues to limit 
international travel; low population growth rate in the key 101 
demographic; increased competition from other universities, 
which increased their intake during COVID

Full brand review; increase advertise-
ment and outreach within Ontario;
increased recruitment effort for In-
digenous and international students; 
development of new programs and 
courses that are highly attractive to 
students (e.g., engineering)

High - Strong rebound from COVID. Greater outreach to
Indigenous community may result in increase in these related 
numbers

Research Revenue

Low - Changes in federal or provincial funding framework
adversely affecting research; failure to establish research and
academic capacity in priority areas determined by government
(e.g., STEAM)

Establishment of incentive initiatives
and research service capacity to sup-
port University members developing
proposals, especially in federal and 
provincial research priority areasHigh - Continued advancement in the research culture and 

capacity of Brock result in increases in funding applications as 
well as success rates.

Economic Impact

Low - The impacts of the pandemic, reduced government
funding and/or persistent lower enrolments require that the
University reduce the scale of its activities

Lobbying to government on the  
importance of universities for their 
local communities and the role 
universities can play in economic 
developmentHigh - A strong economic recovery and/or an activist govern- 

ment provide the University with new opportunities for growth

Self-identified 
Indigenous Students

Low - A slow economic recovery from COVID-19, with slow
student return to in-person courses

Getting early information from  
the Registrar’s Office on enrolment  
levels to assist with service planningHigh - Strong engagement with Indigenous communities and 

awareness of Brock University programs and services could
require added investment in Indigenous student services

% of programs that 
include Indigenous 
context, culture, 
history  
and/or thought

Low - Inability to attract or retain qualified faculty members;
consensus definition may be difficult to achieve; inability to
incentivize program creation, which can be a long and onerous
process

Early collaboration with Senate  
and strong central support for  
faculty members, departments  
and Faculties that wish to develop 
programs inpriority areas

High - Rapid proliferation of programs in this area allows the
University to rethink their place in the curriculum

% of programs that 
include content 
related to equity, 
diversity  
and/or inclusion

Low - Consensus definition may be difficult to achieve; inability
to incentivize program creation, which can be a long and
onerous process

High - Rapid proliferation of programs in this area allows the
University to rethink their place in the curriculum



Risk Management

Indicator Risk Mitigation

Expenses

Low - The new realities after the pandemic minimize
or eliminate common types of expenses (e.g., travel)

Fiscal discipline and focus on the priorities 
laid out in the strategic planHigh - Adjustment to the teaching online and other 

changes brought about by the pandemic require invest-
ment in new areas

Donations - 
Cash received

Low - Philanthropic giving is reduced during challenging
economic times following the pandemic Continued engagement with alumni and

potential donors; carefully crafted campaign;
adjustment to philanthropic realities post-
COVIDHigh - A strong campaign and engagement with new 

major donors leads to significant gifts

Dominion Bond 
Rating

Low - The University is forced to assume further debt
to make up for reduced funding and/or lower enrol-
ments as the pandemic persists Fiscal discipline and continued attempts to

identify  new markets and increase enrol-
ment

High - The University continued to perform well finan-
cially despite the challenges of the pandemic
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Institutional Reporting Indicators
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PRIORITY:

Offer a transformational 
and accessible academic and 
university experience
AIF launched to strengthen Brock’s 
post-pandemic recovery
Through the new Academic Initiatives Fund (AIF), the Provost supported 17 projects 
aimed at attracting new student populations, building retention initiatives, and better 
aligning academic programming with industry needs and student demand. The AIF 
was created in Spring 2020 to offer one-year seed funding to initiatives that will 
address the University’s strategic priorities and position Brock to face the challenges 
of recovery from the pandemic. All administrative and academic units reporting to 
the Provost, including the academic Faculties, were eligible to receive funding.

Brock selects Kitchener-based D2L  
to provide next Learning Management System
After an in-depth consultation and procurement process, Brock University  
announced that its next Learning Management System (LMS) will be D2L’s Brightspace. 
 The modern, cloud-based Brightspace is well-suited to serve the needs of the  
University’s instructors and students.  
 
With a simple user interface, support for online marking and feedback, a mobile 
app and continuous updates, the LMS from Kitchener-based D2L offered significant 
upgrades from Brock’s outgoing system. With the agreement now fully in place, 
Brock will use a phased-in approach to bring the Brightspace LMS online, with 
the aim of having it operational across all courses by January 2023.

Brock begins  
University-wide 
consultation on 
development of 
academic plan
As Brock approaches the halfway 
mark of its Institutional Strategic Plan, 
the University launched a process to 
create an academic plan. The academic 
plan will support the overarching vision 
of Brock as a dynamic, comprehensive 
university that makes a positive 
difference in the lives of individuals. 
It is being developed in collaboration 
with the Planning, Priorities  
and Budget Advisory Committee 
(PPBAC) of Senate.





Brock University Performance and Overview Indicators 13

Brock launches Canada’s first PhD in  
Sustainability Science
Brock University Environmental Sustainability Research Centre (ESRC) has 
launched a PhD in Sustainability Science, the first program of its kind in 
Canada. The first cohort of students will begin in September 2022.

Brock launches Canada’s first Master 
of Arts in Game Studies
The MA in Game Studies is an interfaculty and interdisciplinary program designed 
to provide students with a high-quality venue for studying and designing games 
in all their forms. The two-year program offers students opportunities to engage 
with scholarly and professional literature, exploring the key debates within the 
discipline. The first cohort of incoming students will arrive in September 2022.

Brock’s new residence now open 
and welcoming students
Brock’s brand-new, 308-bed residence building opened in the Winter term after 
construction that lasted throughout much of the pandemic period. Residence 8 is 
the eighth housing complex on the main Brock University campus in St. Catharines 
and increases the University’s total residence capacity to nearly 2,800 beds.

Goodman’s BBA  
International Double Degree  
program receives prestigious accreditation
The Goodman School of Business received accreditation from the European Foundation 
for Management Development (EFMD) for one of its flagship offerings — the 
Bachelor of Business Administration International Double Degree co-op program. 

The three-year accreditation recognizes the quality of education at both Brock 
and the European partner schools and comes after a thorough analysis of the 
program by EFMD’s Peer Review Team, which included a virtual visit.

Brock takes next step to refresh its brand
The brand refresh was launched in 2021, when the Provost and the Associate Vice-
President, Advancement chaired a committee that included students, staff, faculty 
members and trustees. Working with a third-party consultant, research and consultation 
were conducted to identify and refine Brock’s core value proposition. The refreshed brand 
was presented internally early in 2022 and will be rolled out progressively through the 
2022-23 academic year.  

Brock making tuition 
more affordable for 
international students
While domestic students generally 
know what their tuition will be during 
their post-secondary education, 
international students pay significantly 
more due to the lack of government 
funding to subsidize the cost of 
program delivery. International 
tuition changes each year due to 
inflationary pressures and restrictions 
on government revenues. To provide 
greater budget certainty for students 
around the world, the University 
introduced a new tuition structure that 
will see international students pay the 
same amount as their first-year tuition 
through their whole undergraduate 
studies. The change will start with 
students who enrol at Brock for the 
2022 Spring/Summer Term.



 
Brock again ranked among Top 100 in world for sport science programs
Brock University has once again ranked among the Top 100 universities in the world for its Kinesiology and Sport Management programs  
in the annual QS University World Rankings on sports-related subjects. Brock was ranked among the Top 100 in the world and among the  
Top 9 in Canada.  
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Brock launches  
Canada’s first 
accelerated  
concurrent  
Nursing program
Applications are now open for Brock 
University’s new concurrent Bachelor 
of Nursing/Master of Nursing (BN/
MN) program — the first of its kind 
in Canada. The concurrent BN/MN 
degree in Nursing is an innovative, 
course-based program designed to 
provide students with a  
high-quality alternative entry to 
practice that includes a hands-on  
and theoretical approach. The  
program combines an undergraduate 
and graduate degree in Nursing, 
providing students with an opportunity 
to become nursing leaders 
upon graduation.


Brock was ranked alongside Queen’s University, and ahead of the University 
of Waterloo, Université Laval and the Université de Montréal. The QS 
University World Rankings compare up to 550 institutions around the 
world in each category and rank them based on things such as academic 
reputation, employer reputation and research citations per paper.

Brock acquires Schmon Parkway site, enabling expansion 
of on-campus classroom and research space
Brock University acquired an eight-acre site on Schmon Parkway to support future 
growth, further enabling the expansion of classroom and lab space on the  
St. Catharines campus.  
 
In an effort to free up space for more classrooms and research labs, several 
units that do not provide student-facing or employee-facing services, and 
are not operationally required to be on campus, will be relocated to the new 
site. It is expected the relocations will begin gradually in late 2022.

FMS and GSB launch Bachelor of Science in Data Science and Analytics
Brock’s new Bachelor of Science (BSc) in Data Science and Analytics, with co-op option, was specifically crafted to fill evolving labour 
market needs in the area. The program bridges the gap between two core streams — computational data sciences and domain-specific 
analytics — by forming well-rounded graduates with strong core knowledge and skills in programming for big data, data infrastructures, 
computational statistics, data mining, business analytics and management of information systems. The result of a concerted effort between 
the Faculty of Mathematics and Science and the Goodman School of Business, Brock’s program is one of only two BSc programs in Canada 
combining financial analytics with computational data science. The program will welcome its first cohort of students in fall 2023.

Brock Sports celebrates its most successful year ever
In their first sports campaign since the COVID-19 pandemic cancelled the 2020-21 season, the Brock Badgers celebrated 
their most successful sports season in University history, capturing seven championship titles in men’s rowing, men’s 
lacrosse, women’s volleyball, women’s hockey, men’s basketball and men’s and women’s wrestling.

The Badgers had 10 teams compete at national championships and 30 teams represented Brock at the provincial level. A total of eight 
coaches were named Coach of the Year across various sports, while student-athletes secured seven major awards and 45 all-star honours.
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Return to Campus
Varsity sports return to Brock
With Ontario University Athletics announcing a return to competition in the Fall, 
Brock Badgers resumed their training after a year’s hiatus in 2020-21 with extra 
health and safety precautions in place, including a COVID-19 vaccine requirement 
and mandated regular rapid antigen testing for coaches, athletes, and officials.

Student services transit to hybrid format
With the return to on-campus instruction, many student services – including 
Brock’s oft-lauded suite of mental health services – transitioned to a hybrid format 
to facilitate student access. Options are being explored to continue this format in 
the post-pandemic era, heralding a new future for student services delivery.

Enhancements to ventilation system 
help control COVID on campus
While a number of changes were made to help ensure the health and safety of the Brock 
community throughout the pandemic, enhancements to ventilation were among the most 
substantial. Air exchanges per hour were increased and high-performance,  
surgical-grade filters were installed across campus. Mobile industrial air purifiers were also 
installed in labs, classrooms, meeting spaces, and other key locations around campus.

University community 
returns to on-campus 
instruction
Having operated largely online since 
the COVID-19 pandemic began in 
March 2020, Brock courses returned to 
campus for the Fall 2021 term.  
Roughly 60% of courses had at least 
one on-campus component in the 
Fall, with that number increasing to 
80% in the Winter term. This return 
was made possible thanks to stringent 
public health protocols – including 
Brock’s vaccine requirement and rapid 
testing processes – developed together 
with Niagara Region Public Health and 
provincial officials.
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111th Brock University Convocation returns to  
on-campus ceremonies
For the first time in more than two years, Brock University Convocation ceremonies  
returned to campus, as Spring 2022 Convocation was held in the Ian Beddis Gym with nine 
ceremonies over five days in June. About 3,500 graduands from seven Faculties crossed the 
stage as the University returns to more formal in-person celebrations after the COVID-19 
pandemic forced the 2020 and 2021 Spring and Fall Convocations to be held online.

Brock adjusts term dates to cope with impact of COVID
The University adjusted its term dates for both the Fall and Winter terms to allow 
the community to respond to the evolving COVID-19 pandemic.

In the Fall term, most courses began online for the first week in order to allow students, 
staff and faculty members additional time to get vaccinated ahead of the return to 
campus and following the Province’s implementation of a vaccine mandate.

In the Winter term, Ontario universities worked with provincial public health officials 
in order to slow the spread of the Omicron variant. In this context, universities 
agreed to begin courses online and phase back to campus in late January.
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PRIORITY:

Offer a transformational and accessible 
academic and university experience 
To be a destination of choice for undergraduate, graduate and part-time students, we must ensure an academic and university experience that positively 
transforms our students’ abilities, understanding, and impact on the world. We teach future-ready students and equip lifelong learners with a zest for 
knowledge, as well as skills and competencies that will enable them to achieve their full academic, professional, career and life potential. Core to our student 
experience is the development of engaged citizens who are resilient, involved, career-ready and versatile.

GOAL : 

Deliver high-quality programs that meet the interests and needs 
of students, and support them to achieve their potential in life.

Actions: 

• Review and renew academic programs regularly and expe-
ditiously to ensure that they reflect students’ interests and 
animate their desire to expand and challenge their abilities and 
perspectives.

• Increase and enhance programming that leverages the distinct 
cultures, geography, economic composition and demographic 
profile of our region.

• Develop programs that meet labour market and societal needs 
by tailoring them to provide students with the skills required for 
current and potential areas of growth.

• Map learning outcomes with career and life skills and compe-
tencies to facilitate academic program renewal and develop-
ment and facilitate existing and future academic pathways.

• Increase experiential learning and high-impact practices across 
all academic programs.

• Improve and enhance pedagogical support and development  
opportunities for faculty and staff. 

GOAL :

Expand Brock’s lifelong learning opportunities for our students 
and members of the community.

Actions: 

• Adopt flexible and inclusive courses and program delivery 
formats, including a tri-semester schedule, to better meet the 
needs of a broader demographic.

• Expand and formalize responsibilities for lifelong learning such 
as part-time degree offerings and professional development 
opportunities.

• Create initiatives that lead from certificate or diploma programs 
to an undergraduate or graduate credential, further skills for 
working professionals (micro credentialing) and offer learning 
opportunities for older adults.

GOAL :

Provide an engaging campus experience that meets students’ 
needs and provides social, cultural and recreational 
opportunities for all students.

Actions:

• Ensure that students receive timely and proactive support 
services.

• Continue to build capacity in ExperienceBU and the  
co-curriculum.

• Continue to improve effective and well-integrated student 
services in order to meet the needs of an increasingly diverse 
student body.

• Enhance and improve recruitment and other supports to ensure 
personal and academic success for Indigenous, international, 
and first-generation students.

GOAL :

Offer globally-oriented learning and experience opportunities.

Actions:

• Attract world-leading scholars to Brock.

• Increase active partnerships with highly reputable international 
academic institutions and global organizations to facilitate 
opportunities for student and faculty engagement and 
collaboration.

• Encourage faculty and students to be actively engaged in 
research, scholarship and academic studies in other countries 
and bring their learning and perspectives back to Canada to 
share within local communities.
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Priority Outcomes Indicator Included  
in SMA

FY 18/19
Actual 

FY 19/20
Actual

FY 20/21
Actual 

FY 21/22

Offer a 
transformational 
and accessible 
academic and 
university 
experience

The programs and 
experiences Brock 
offer attract an 
increasing number 
of students

Enrolment* No 19,112 19,796 19.,723 19,368

Institutional 
strength/focus

Increase in programs  
of strength

Yes 50.5% 51.0% 53.3% 54.9%

Programs with 
explicit learning 
outcomes

No N/A 84% 100% 100%

Students  gradu-
ate with a Brock 
degree

Students are  
prepared for  
life after Brock

Undergraduate  
retention to  
graduation

Yes 75.8% 73.9% 74.5% 76.2%

Graduate  
employment  
rate (two-year)

No 96.0% 95.9% 94.2%

Skills and  
competencies

Yes N/A N/A N/A New in 
SMA3

Experiential learn-
ing as defined by 
Ministry

Yes 40.1% 37.9% 37.1% 43.2%

Students succeed 
in their studies

Undergraduate 
retention rate  
(year 1 to year 2)

No 88.5% 86.7% 87.7% 88.1%

Graduate degree  
time to completion 
(in terms)

No Master's: 4.9 
PhD: 15.4

Master’s: 4.9 
PhD: 16.9

Master's: 4.7
PhD: 14.8

Master's: 5.4  
PhD: 14.7 

* Institutional Performance Indicator



PRIORITY:

Building research capacity  
across the University

High marks for Brock 
on research funding 
national report
Research Infosource, which tracks 
Canada’s research and development 
performance, ranked Brock University 
first out of 21 universities in its 
category for corporate research 
income growth. The value of Brock’s 
research grants and contracts received 
from corporate sources grew 134.5 
per cent from fiscal years 2019 to 
2020, says Research Infosource’s latest 
report dated January 2022.

Corporate research income, or 
sponsored research, comes from a 
variety of sources. Agencies such 
as Mitacs, FedDev and the Natural 
Sciences and Engineering Research 
Council’s (NSERC) Alliance Grants 
program leverage funding to Brock 
obtained from the private sector. 
These programs, funding from the 
Ontario Grape and Wine Research 
Inc. (OGWRI) and other grants and 
contracts negotiated between Brock 
and industry accounted for the rise  
in sponsored research between  
2019 and 2020.



Brock receives over $500,000  
in federal funds for early-stage research
Nine Brock researchers received Insight Development Grants from the Social Sciences 
and Humanities Research Council of Canada (SSHRC), totaling $501,559 for 2021. 
Insight Development Grants support research in its initial stages, enabling the 
development of research questions or methods. Funding runs for up to two years.

Research teams awarded federal funding 
for community partnerships
Three teams of Brock researchers were awarded funding through the SSHRC 
Partnership Engage Grant program for projects that aim to help Niagara organizations 
meet the needs of women and children during the pandemic and provide 
opportunities for Indigenous communities in the region’s tourism industry.

Brock continues to post  
near-record research numbers

After posting record research revenues of $19.1M in 2020-21, Brock 
researchers continued their success with $18.4M in revenues in 21-22. 
The next highest research revenue value stands at $14.2M in 2019-20, 
marking two years of significant improvement over historical values.

Brock’s research outputs also increased by 28% in 2020-21, the latest year of data 
made available by SciVal. Research outputs include journal articles, conference 
papers, reviews, books, book chapters, and other products of research activity.
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Kenyon speaks to 
Parliamentary Standing 
Committee on Science 
and Research
In February, Brock’s Vice-President, 
Research Professor Tim Kenyon spoke 
to the federal Parliamentary Standing 
Committee on Science and Research 
on the role that small and medium-
sized universities play in supporting 
regional vitality. Kenyon was invited 
to participate as a witness in a study 
being conducted on the successes, 
challenges and opportunities for 
science in Canada.



Sport Management professor awarded 
Chancellor’s Chair for Research Excellence
Associate Professor of Sport Management Dawn Trussel was awarded 
the 2021 Chancellor’s Chair for Research Excellence. She will use her 
Chair to investigate how volunteers and paid staff in community youth 
sport organizations define and learn about allyship and activism.

Brock University gains four new Canada 
Research Chairs, one renewal
In January, the federal government announced four new CRCs for Brock, as well 
as one renewal. Canada Research Chairs are nationally recognized experts who 
contribute knowledge, understanding, and solutions to society. Brock is now home to 
12 CRCs, with another two allocations expected to be filled in the next few years.

Brock University’s new CRCs are:
• Paula Duarte-Guterman, Assistant Professor, Psychology
• Matthew Kwan, Assistant Professor, Child and Youth Studies
• Danielle Sirianni Molnar, Associate Professor, Child and Youth Studies
• Newman Sze, Professor, Health Sciences 
 
In addition, Associate Professor of Kinesiology Michael Holmes, 
who was named Tier 2 Canada Research Chair in Neuromuscular 
Mechanics and Ergonomics in 2016, has had his Chair renewed. 

CFI awards Brock more than $623,000 
for specialized research equipment
Brock University’s newest Canada Research Chairs (CRC) will be purchasing 
state-of-the-art equipment thanks to funding from the Canada Foundation 
for Innovation (CFI). The CFI has awarded Paula Duarte-Guterman, 
Matthew Kwan, Danielle Sirianni Molnar and Newman Sze $623,933 for 
specialized infrastructure through its John R. Evans Leadership Fund.
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PRIORITY:

Build research capacity across  
the university 
Our research focus is central to our identity. Brock will invest in building a world-leading research institution, grounded in scholarly excellence  
and strong graduate and post-graduate programs. We will leverage our strengths within and across disciplines to enhance research impact.

GOAL : 
Nurture a culture of research and creative excellence.

Actions:

• Integrate research, knowledge and creative values and processes 
into policy, governance and administration, and create a culture 
aimed at output, uptake and impact.

• Grow application rates, success rates and overall income for 
grant applications.

• Enhance recruitment of excellent graduate students, post-doc-
toral researchers and visiting scholars within Canada and  
internationally.

• Connect research and scholarly activities conducted by members 
of the Brock community to global issues.

• Explore expanded undergraduate research and creativity  
opportunities.

GOAL :

Invest in research infrastructure and support to ensure 
sustainable and accessible research services for the Brock 
scholarly community.

Actions:

• Identify and invest in strategic initiatives with the greatest po-
tential to enhance Brock’s research intensity.

• Integrate research and experiential education, in part by de-
veloping Brock LINC’s capacity to enhance student innovation, 
entrepreneurship, research and commercialization.

• Invest strategically in major research tools and associated infra-
structure.

• Increase internal research funding supports and  
small grants.

GOAL :

Enhance transdisciplinary research and high-impact 
research practices.

Actions:

• Support collaborative research activity across disciplines and 
academic institutions, as well as non-academic partners.

• Build on Brock’s institutional experiences of transdisciplinary 
research.

• Enhance and promote awareness of transdisciplinary, impact- 
focused and problems-based research.

• Develop and promote areas of strategic focus on research, 
balancing specialization with diversity in strategic research 
development.

GOAL :

Build awareness of Brock University as a centre  
of research excellence.

Actions:

• Promote awareness of Brock as a research, training and mentor-
ship destination for excellent graduate students  
and postdoctoral researchers.

• Enhance international research activity and partnerships.

• Create strategies and practices for the celebration and recogni-
tion of scholarly accomplishments of research faculty, students, 
visiting researchers and staff.

• Facilitate global knowledge exchange by participating  
in and hosting international symposia.

• Highlight the global impact of research and scholarly activities 
conducted by members of the Brock community.
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Priority Outcomes Indicator Included  
in SMA

FY 18/19
Actual 

FY 19/20
Actual

FY 20/21
Actual 

FY 21/22

Build research 
capacity across 
the university

Production of 
high-quality  
research

Research revenue  
audited financial  
statements* 

No $14.592M $11.715M $11.778M $13.173M

Federal Tri-Agency  
funding secured

Yes $8.148M $7.865M $10.213M $9.588M

Total number of  
external research  
grants held

No 651 557 498 501

Proportion of  
tenure-stream  
researchers holding 
external grants

No 278/623 253/623 242/622 253/622

Total overhead  
received

No $2.261M $2.326M $2.398M $2.556M

Research is 
mobilized through 
external 
partnerships

Research funding 
attracted from private 
sector sources

Yes $2.086M $2.390M $2.216M $2.593M

Number of new  
research partnerships 

No 18 15 26 44

* Institutional Performance Indicator
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PRIORITY:

Enhance the life  
and vitality of our local 
region and beyond
Brock gains connection to GO Transit bus network
In September, Brock became the newest stop on the GO Transit bus network, with service 
from Hamilton to Stoney Creek, Grimsby, Beamsville, and St. Catharines. The move 
created new transit options for students commuting from the GTHA to Brock for classes.

Timeline updated for Brock campus 
relocation to Burlington
Late in 2020, Brock announced a partnership with the City of Burlington to relocate 
its recently-sold Hamilton campus to Burlington. In October 2021, Brock announced 
that the relocation would take place in September 2023 in order to allow the City 
of Burlington to acquire and prepare a new site for the campus. Brock will continue 
to operate its Hamilton campus through the end of the 2022-23 academic year. An 
interim location in Burlington will be used if necessary until the new site is ready.

Brock partners with LCBO to advance 
equity in the beverage industry
The Goodman School of Business has partnered with the LCBO as part of its Spirit of 
Inclusion initiative in response to the lack of equitable representation of women and diverse 
communities in the beverage alcohol industry. The partnership will see the creation of a 
Spirit of Inclusion Research Scholar to conduct research in the area, as well as a series of 
mobility bursaries intended to remove financial barriers for students wanting to pursue 
the MBA-MSc double-degree program with France’s Burgundy School of Business.

Brock helps Niagara 
Region fight COVID with 
vaccines and rapid tests
Ahead of the Fall 2021 term, the 
University welcomed nearly 10,000 
community members over five days as 
part of Niagara Region Public Health’s 
COVID-19 vaccination efforts. Parking 
was free for the clinic, which took 
place in the Beddis Gym.

Brock also welcomed the Province’s 
GO-VAXX bus – a mobile vaccination 
clinic hosted in a GO bus – on a dozen 
occasions throughout the academic 
year. The University also served as a 
community distribution site for rapid 
antigen tests.
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Canada Summer Games 
Park named after  
Walker Family 
Brock celebrated an investment made 
by the Walker family in support of the 
Canada Summer Games (CSG) that 
saw the Games facility on campus 
named in their honour. CSG Park was 
named the Walker Sports and Abilities 
Centre in recognition of the Walker’s 
$3-million investment.

The Walker Sports and Abilities Centre 
will include a sport performance 
centre, the Brock-Niagara Centre for 
Health and Well-being, a twin-pad 
arena, a 200-metre indoor track, a 
cycling and storage pavilion, sport 
offices and a multipurpose fieldhouse 
with a parasport gymnasium and 
combative sport centre. Additionally, six 
competition beach volleyball courts and 
a 400-metre track-and-field outdoor 
facility will be located at the site.

Brock, TD working together to improve physical 
and mental well-being of Niagara seniors
Through Brock University’s SeniorFit program, offered by the Brock-Niagara Centre for 
Health and Well-Being, hundreds of Niagara residents 55 years and older are getting a 
much-needed physical and mental health boost while training in a safe environment. The 
Centre offers a gym full of all types of workout equipment, one-on-one training, and both 
in-person and online fitness classes. Through a multi-year grant from TD Bank Group (TD), 
more resources will be committed to an important community resource with the goal 
of removing barriers and further promoting health and well-being among older adults. 
The grant from TD will allow the Brock-Niagara Centre to expand its SeniorFit program 
across the Niagara region through satellite programs in a number of municipalities.

Brock named one of Hamilton-Niagara’s 
Top Employers for fourth time
Brock University was recognized as one of Hamilton-Niagara’s Top Employers for 2022. 
The annual competition, now in its 15th year, is organized by the editors of Canada’s 
Top 100 Employers. The award honours organizations that demonstrate industry 
leadership in offering an exceptional place to work through progressive and forward-
thinking programs. This is the fourth time Brock University has received the designation, 
having been selected in every year it has applied: 2017, 2018, 2021 and 2022.

Brock partners with YWCA to support 
local women and families
Brock formalized its relationship with the YWCA Niagara Region through the 
signing of a Memorandum of Understanding this year. The YWCA provides 
emergency shelter, food and assistance to women and their families living in 
poverty. Committed to social change and creating an equitable community, 
the organization offers transitional housing and skills development programs to 
help women regain their independence and to break the cycle of poverty.

Brock partners with MTechHub to 
strengthen Canadian manufacturing
Brock University and MTechHub have combined forces to enhance the skills of 
workers in the Canadian manufacturing industry. Through the partnership, Brock 
University’s Professional and Continuing Studies will work with MTechHub, 
a Burlington-based organization that supports digital transformation for 
Canadian manufacturing, to develop a set of unique educational opportunities 
for manufacturing workers that will combine online and classroom learning, 
hands-on labs, work-integrated projects and factory workshops.
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PRIORITY:

Enhance the life and vitality of  
our local region and beyond 
Brock is committed to working with the communities in Niagara, Ontario, Canada and the world. Through local and global connections, we 
increase opportunities for the residents of Niagara. By responding to the needs of society and supporting its growth and development, we 
strengthen community vitality and vibrancy.

GOAL :

Increase and enhance enriching opportunities for our students, 
alumni, faculty and staff to engage with the community.

Actions:

• Establish a mechanism to create and sustain long-term,  
mutually beneficial community partnerships that will: 

○  Expand knowledge mobilization and application  
 through collaborations, both on and off campus. 

○	Develop Brock-Niagara community-based accessible  
 programming and resources. 

○	Support celebration events that acknowledge our  
 community connections. 

○	Encourage active participation in student life, ranging 
 from volunteer and employment opportunities to clubs,  
 intramurals and Brock Sports. 

• Encourage and enhance community use of University  
services and facilities by: 

○ Continuing to make Brock resources more accessible  
 to the community. 

○	Creating purposeful opportunities for the community  
 to visit Brock. 

○	Supporting the development and maintenance of  
 facilities where people learn and live. 

○ Ensuring communications and marketing efforts are  
 reaching and understood by the wider community.

GOAL :

Support regional economic, social and cultural vitality.

Actions:

• Support entrepreneurship, commercialization and innovation by:

 ○  Encouraging entrepreneurially-minded students, faculty and  
      community members to start businesses by providing knowledge,  
          resources and space through Brock LINC programming;

 ○   Fostering creativity and curiosity through engagement with  
      technology and new digital methods through Brock’s Makerspace  
      and Digital Scholarship Lab; and

 ○   Increasing the volume, diversity and impact of commercialized  
      IP and innovation.

• Increase access to programs that are in high demand by 
students and by society that will increase the employability  
of graduates.

• In partnership with our communities, anticipate and respond 
to societal needs through the co-creation of knowledge of local 
and global opportunities and challenges.

GOAL :

Enhance engagement with Indigenous communities in the 
spirit of reconciliation.

Actions:

• Continue to build a welcoming and respectful environment on 
and off campus.

• Promote two-way dialogue between Indigenous and non-
Indigenous people.

• Enhance programming, courses, research and creative activities 
that promote the understanding of Indigenous pedagogies, 
systems of knowledge, cultures and histories.

GOAL :

Cultivate outstanding relationships with our alumni starting 
with their earliest interactions with the University.

Actions:

• Enable graduating students to transition to active alumni status 
through new initiatives and communication strategies.

• Enhance outreach to alumni and develop additional ways to be 
involved and recognized in campus life.

• Celebrate the accomplishments and significance of our graduates.

• Build experiential learning, research and community 
engagement partnerships with alumni.
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Priority Outcomes Indicator Included  
in SMA

FY 18/19
Actual 

FY 19/20
Actual

FY 20/21
Actual 

FY 21/22

Enhance the  
life and vitality  
of our local 
region and  
beyond 

Economic  im-
pact*

Economic impact  
in Ontario

Yes $640.000M $652.566M $2.405B $2.380B 

Local  engage-
ment

Institutional enrolment 
as share of the Niagara 
population 

Yes 20.66% 21.41% 20.99% 21.01%

Strategic university  
partnerships (MOUs)

No N/A 9 16 18

Percentage of Brock 
students from the 
Niagara region 

No N/A N/A N/A N/A

Global  
engagement

Number of internation-
al agent agreements

No N/A 234 272 177

Number of internation-
al partnerships

No N/A 28 130 157

Engagement  
with alumni

Number of contactable 
alumni vs. aggregate 
alumni population

No 63.3% 74.4% 74.0% 74.0%

* Institutional Performance Indicator
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PRIORITY:

Foster a culture of 
inclusivity, accessibility, 
reconciliation and 
decolonization
University marks National Day for  
Truth and Reconciliation
The National Day for Truth and Reconciliation provides an opportunity to 
recognize and reflect on the multigenerational legacy of the residential school 
system in Canada. While Orange Shirt Day has existed for decades, 2021 was 
the first year in which the Day was marked as a federal statutory holiday. For 
the occasion, Aboriginal Student Services partnered with various offices on 
campus to distribute orange shirts and organize recognition events.

Brock signs  
Scarborough Charter
In November, Brock joined nearly 
50 other universities and colleges 
from across Canada in signing the 
Scarborough Charter, a plan to 
address anti-Black racism on campus. 
The charter identifies key barriers to 
Black inclusion and approaches to 
identifying and responding to them. 
It also contains concrete actions 
and accountability mechanisms for 
institutions to deliver on their promise 
to make structural and systemic 
change. Signatories will discuss next 
steps and implementation in the 
coming months.
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Brock takes steps to 
strengthen its safe 
work and learning 
environment 
In March, Brock announced a series of 
policy review designed to modernize 
the University’s framework and to 
ensure that we continue to promote 
effective practices related to inclusivity, 
accessibility, reconciliation and 
decolonization.  
 
These steps include:

• Completing a scheduled review of 
the University’s Sexual Assault and 
Harassment Policy, with numerous 
engagement opportunities for 
students, staff, faculty members and 
librarians to provide their feedback on 
the policy;

• A scheduled review of the University’s 
Workplace Violence Prevention Policy;

• A scheduled review of the University’s 
Employment Equity Policy; and

• A scheduled review of the University’s 
Respectful Work and Learning 
Environment Policy in Fall 2022.

An internal review of Brock’s Human 
Rights and Equity Office (HRE) was also 
launched to consider HRE’s mandate, 
operational effectiveness, organizational 
structure and resourcing. The review 
will provide recommendations to the 
President by the end of the calendar year.

Brock pilots and refines work-from-home policy
With the return to campus in the Fall, Brock launched a pilot project to determine 
the viability of work-from-home arrangements in a number of positions across 
campus. Employees in non-student-facing roles could negotiate term-specific 
agreements with their managers that would allow them to work off-site a fixed 
number of days per week. Manager and employee feedback was generally positive 
throughout the first year. Refinements are being made towards a longer-term policy 
that will position Brock well for the future of work in the post-pandemic world.

New bursary launched for Black and 
Indigenous Brock student-athletes
Brock University introduced a new bursary award to provide additional financial support to 
student-athletes who self-identify as either Black or Indigenous.  
 
The Black or Indigenous Heritage Student-Athlete (BIHS) bursary aims to support student-
athletes who demonstrate financial need and is not centred around athletic achievement. 
The current amount of the BIHS bursary will allow for 25 awards of up to $2,000.
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Foster a culture of inclusivity, accessibility, 
reconciliation and decolonization 
At Brock, we believe that a diverse and welcoming learning community is built upon the foundation of exceptional students, faculty, staff and 
alumni. This requires that Brock be attractive and welcoming to people of all identities, and accepting of the unique histories and experiences 
of Indigenous people within the Canadian state.

GOAL :

Strengthen relationships of trust with Indigenous communities  
and partners across all sectors and activities of the University.

Actions:

• Enhance and improve recruitment, retention, and learning, as 
well as other supports for Indigenous, international and first-
generation students, including the creation of a dedicated web 
portal for students from under-represented groups outlining the 
services and resources available to them.

• Improve data capabilities to track and assess institutional 
success in recruiting and retaining students from under-
represented groups, including Indigenous students.

• Actively recruit outstanding students from Niagara, as well as 
from diverse regions and backgrounds from around the world.

• Enhance programming for under-represented or marginalized 
groups that introduces them to the University.

• Increase the visibility of Indigenous culture on campus, such 
as Indigenous art, and create a dedicated space for Indigenous 
students on campus.

• Raise awareness of equity-oriented research conducted on 
campus, including research involving Indigenous groups.

• Expand advancement strategies to increase philanthropic 
funding for Indigenous and other equity-oriented initiatives

GOAL :

Promote effective human resource practices and philosophies 
that improve inclusivity, accessibility, reconciliation and 
decolonization.

Actions:

• Ensure that university-wide structures best serve the values and 
strategic priorities of the University.

• Provide training and support for search committees on 
the principles of equity, diversity, inclusion and cultural 
competency.

• Broaden the scope of training programs for new and continuing 
Chairs and Directors.

PRIORITY:

• Continue to implement the recommendations from the report 
of the Brock University Human Rights Task Force, including a 
workplace climate survey and equity census.

• Communicate the efforts and impacts of the President’s 
Advisory Committee on Human Rights, Equity and 
Decolonization across the campus on a regular basis.

• Foster internationalization across the campus so that students 
from all parts of the world feel welcomed and supported in 
achieving their academic goals.

• Recruit and retain a diverse group of outstanding staff by 
providing rewarding and fulfilling careers.

• Develop ongoing training and expand programs for professional 
development.

• Continue to provide competitive offers of employment, 
compensation and benefits to ensure a quality work life.

GOAL :

Further celebrate the success of our faculty, staff,  
students and alumni.

Actions:

• Provide better communication, as well as career and recognition 
opportunities for faculty, staff, students, alumni and sessional 
instructors.

• Increase scholarship and award opportunities for exceptional 
students who have demonstrated excellence academically, 
socially, culturally and/or athletically.

• Ensure that reporting mechanisms and communication with 
external university ranking organizations reflect the strengths 
of the University as a post-secondary institution and the 
accomplishments of faculty, staff, students and alumni.
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Priority Outcomes Indicator Included  
in SMA

FY 18/19
Actual 

FY 19/20
Actual

FY 20/21
Actual 

FY 21/22

Foster a culture 
of inclusivity, 
accessibility, 
reconciliation and 
decolonization

University  
admissions  
include under- 
represented 
groups 

Number of self- 
identified Indigenous 
students*

No 326 303 321 322

Number of  
self-identified first- 
generation students

No N/A N/A N/A N/A

Number of self- 
identified racialized 
students

No N/A N/A N/A N/A

Number of self- 
identified students  
with disabilities 

No N/A N/A N/A N/A

Number of  
self-identified 
2SLGBTQ+ students

No N/A N/A N/A N/A

Number of students 
receiving OSAP support

No 10,157 FT 9,491 FT 9,678 FT, 
558 PT

9,678 FT, 
526 PT

Number of self- 
identified scholars  
from under-represented 
categories  

No N/A N/A N/A N/A

Course delivery 
and curriculum

Indigenous major  
courses developed  
and delivered

No N/A N/A N/A N/A

Self-identified 
Indigenous instructors 
and staff

No N/A N/A N/A N/A

% of programs that 
include Indigenous 
context, culture, history 
and/or thought

No N/A N/A N/A N/A

% of programs that in-
clude content related to 
equity, diversity and/or 
inclusion

No N/A N/A N/A N/A

* Institutional Performance Indicator
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Institutional ranking and  
financial sustainability 
 
The ‘Institutional ranking’ metric reports on Brock’s performance in externally motivated and administered assessments. These include the 
annual Macleans ranking of Canadian universities, as well as several accountability assessments required by Ontario’s Ministry of Colleges 
and Universities. 
 
Brock has a mandate to maintain balanced budgets while pursuing and protecting the academic mission of the University. Its ability to do so is 
assessed in the ‘Financial sustainability’ metric.

PRIORITY:
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Brock receives gift of 2,500 historically significant wines
Renowned wine expert Michael Vaughan gifted Brock’s Cool Climate Oenology 
and Viticulture Institute (CCOVI) with his collection of 2,500 award-winning 
Canadian wines. The collection will be added to CCOVI’s wine library, 
enhancing the University’s range of historically significant items.

Brock rises in the ranks of annual Maclean’s rankings
For the fourth-straight year, Brock earned the top rank among all comprehensive 
universities in Canada for mental health supports, while making improvements in 
other important areas in the 2022 Maclean’s University Rankings. Brock continues to 
be a leader for student services, ranking first in Ontario and third for comprehensive 
universities in Canada for student satisfaction thanks to its top national ranking for 
mental health supports, second ranking for academic advising, extracurricular activities 
and administrative staff, and third for residence living and student life staff.

For the second year Brock improved one spot in the overall rankings to 12th among 
comprehensive universities. Compared to all Canadian universities, Brock moves up 
three spots to 29th in the nation, an improvement of nine spots in the past two years.

Brock maintains A High credit rating, trends upward
Despite another challenging year for the post-secondary sector, Brock University has 
improved its trends rating and retained its A High credit rating from the Dominion Bond 
Rating Service (DBRS) Morningstar. This improvement in trend ratings reflects DBRS’s 
view that Brock’s continued sound fiscal management combined with a modest increase 
in enrolment forecast will lead to better financial risk metrics than previously expected.

Department of 
Engineering receives 
transformative gift from 
former faculty member
Brock received a $5M philanthropic 
gift from Yousef Haj-Ahmad, founder 
of Norgen Biotek Corp and a former 
Professor of Biological Sciences, 
to support its development of 
academic programming in the area 
of engineering. Senate voted shortly 
thereafter to rename the Department 
of Engineering in Haj-Ahmad’s honour. 

An important part of the Haj-Ahmad 
Family Foundation’s gift to the 
University is the establishment of the 
Haj-Ahmad Engineering Scholarship 
for Women, which will support female 
students pursuing STEM (science, 
technology, engineering and math) 
education each year, paving the way for 
generations of skilled female engineers.

Brock’s undergraduate program in 
integrated engineering is expected  
to begin accepting students in  
September 2024.





Brock makes mark in global Impact Rankings
Brock’s work to better the world has earned the University its inaugural spot in a global 
ranking of post-secondary institutions working towards the United Nations Sustainable 
Development Goals (SDGs). The Times Higher Education Impact Rankings placed Brock in 
the top 300 of more than 1,400 universities from 106 countries around the globe. Based on 
efforts to meet SDGs set by the UN to achieve a better and more sustainable world by 2030, 
the rankings explore the impact that a university can have, specifically looking at themes 
of poverty, inequality, climate change, environmental degradation, peace and justice.

Brock passes balanced budget that increases 
Indigenous supports and expands research
The Brock University Board of Trustees approved a 2022-23 budget that includes 
strategic new investments in several priority areas and continues to advance 
emerging academic programs such as engineering and continuing studies. There 
is more money to support Indigenous students, new funds to further expand 
research and significant additional spending in student health and financial 
aid. The budget also includes the next phase of funding for Brock’s Yousef Haj-
Ahmad Department of Engineering, money for the Professional and Continuing 
Studies program and funds to support the expanded Department of Nursing.

The budget includes:

• a 3 per cent increase in the Research Support Fund allocation

• new research funding to support Post-Doctoral Fellows

• new money to hire more student-serving health and wellness practitioners

• increased scholarship funding for Indigenous students

• resources to grow Indigenous content in curricula and a commitment to continue 

investments to aid reconciliation and decolonization.

• more money to support library acquisitions

• additional funds to help keep University data secure
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Financial Sustainability

Institutional  
Indicators

Outcomes Indicator Included  
in SMA

FY 18/19
Actual 

FY 19/20
Actual

FY 20/21
Actual 

FY 21/22
Actual

Students  
have a positive  
experience

Maclean’s student  
experience ranking*

No 3/15 4/15 2/15 3/15

Maclean’s overall 
ranking*

No 13/15 14/15 13/15 12/15

Graduate employment
earnings (two years  
after graduation)

Yes $38,951 $40,494 $43,084 $45,776

Graduate employment 
rate in a related field

Yes 88.5% 89.6% 89.8%

National Survey  
of Student  
Satisfaction (NSSE) 
[Overall experience as 
“Excellent” or “Good”;  
1st year and 4th year  
student populations]

No N/A N/A 1st: 80%
 4th: 81%

N/A

Financial  
sustainability

Outcomes Indicator Included  
in SMA

FY 18/19
Actual 

FY 19/20
Actual

FY 20/21
Actual 

FY 21/22
Actual

Foster financial 
sustainability  
and prominence  
of the University

Total revenues* No $344.094M $346.977M $328.996M $351.389

Total expenditures* No $337.590M $339.319M $316.102M $347.492

Deficit/surplus  No $6.504M $7.658M $12.894M $3.897M

University  
endowment

No $107.026M $103.896M $123.810M $119.025M

Dominion  
bond rating*

No A (high) A (high) A (high) A (high)

Donations –  
Cash received*

No $4.952M $3.773M $4.397M $2.901M

Donations – 
Revenue recognized 
audited financial  
statements

No $3.896M $4.224M $3.987M $4.938M

* Institutional Performance Indicator

* Institutional Performance Indicator
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