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BROCK UNIVERSITY 
Department of Political Science 

 

Citizen Politics 
POLI 4P12/5P12  

 

Fall 2020 

 

 

 

 

Instructor: Dr. L.S. Tossutti 

Online Seminars with MS Teams: Mondays, 1500-1700 

Virtual Office Hours: By appointment 

Email: ltossutti@brocku.ca 

 

 

Course Description  

 

This course examines theories and case studies of the formation of advocacy groups and 

social movements, how they engage in formal and informal avenues of political 

influence, interact with state institutions, and represent the interests of their members 

and/or supporters.  It also examines the role of political parties, elected and unelected 

officials in representing and/or serving constituents.  These questions are addressed 

through a model of teaching and learning known as service-learning, in which a student’s 

academic studies are enhanced through work with a local voluntary sector organization, 

Niagara region MPs and MPPs, and/or municipal government officials. 

 

 

Learning Objectives/Outcomes 

 

The course will develop the student’s understanding of key concepts and theories from 

the fields of political science and sociology, the ability to communicate information and 

arguments to academic and practitioner audiences, and the capacity to exercise initiative, 

personal responsibility and accountability to host placement organizations.   

 

 

Required Course Text and Readings:   

 

Smith, M. 2018. A Civil Society? Collective Actors in Canadian Political Life.  2nd ed. 

Toronto: University of Toronto Press.  Hereafter referred to as “A Civil Society” 

 

Other course readings are available on the SAKAI course website at: 

https://lms.brocku.ca/portal/site/4f79a2c5-279a-4455-a4d6-00b2d75199d5 

 

 

mailto:ltossutti@brocku.ca
https://lms.brocku.ca/portal/site/4f79a2c5-279a-4455-a4d6-00b2d75199d5
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Course Requirements, Due Dates and Grading 

 

Seminar Participation: 20 percent 

Seminar Leadership: 10 percent  

Reading Assignment: October 23 at 4pm (15 percent)  

Progress Report: October 30 at 4pm (5 percent) 

Field Placement: Due Date determined by placement organization and student (15 

percent) 

Reflection Assignment:  December 11 at 4pm (10 percent)  

Analytical Paper: December 18 at 4pm (25 percent) 

 

 

Course withdrawal date: The last day to withdraw from the course without academic 

penalty is November 2, 2020.   

 

 

Course Format 

 

This course combines synchronous online seminars and a field placement with a non-

profit organization, Member of Parliament, Member of Provincial Parliament, or 

municipal office/institution. 

 

 

GRADING COMPONENTS ASSOCIATED WITH ONLINE SYNCHRONOUS 

SEMINARS with MS Teams 

 

Each week, a two-hour online synchronous seminar will be held on the MS Teams 

platform.  The purpose of the seminars is to discuss the theories, concepts and issues that 

are raised in the required assigned readings.  

 

 

Seminar Leadership   

 

At our first online meeting on September 14, students will be assigned to lead the weekly 

discussion of required readings.   Seminar leaders must prepare a Power Point 

presentation that summarizes and critiques the authors’ central arguments, analytical 

approaches and conclusions.   In order not to incur late penalties, the presentation must be 

uploaded to the Resources folder on SAKAI by 1 pm on the day of the seminar.  During 

the online meetings, seminar leaders will lead a discussion of the readings with other 

participants.  This should include a list of questions for students to consider.  Seminar 

leadership grades will be based on the accuracy and comprehensiveness of the 

presentation, as well as on the seminar leader’s proficiency in facilitating a discussion.    
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Seminar Participation  

 

The participation marks of students who are not assigned to lead a discussion of the 

weekly topic will be based on the frequency and quality of their participation.  Students 

who do not attend an online seminar or who do not participate in the discussion will be 

assigned a grade of “0” for that seminar.  Students who do not provide an acceptable 

reason for their absence from a seminar (i.e. illness or personal emergency) will be 

assigned a mark of “0” for that seminar. Make-up assignments will not be composed for 

students who miss seminars.   

 

 

Reading Assignment 

 

This assignment assesses your understanding of the readings covered from September 14-

October 19, based on questions that will be distributed in September.  Undergraduate 

student assignments should be 7-8 double-spaced pages in length, graduate student 

assignments should be about 10 double-spaced pages in length (not including required in-

text citations and the list of references). No research beyond the course readings is 

necessary, although students may supplement their arguments with related current events 

items.  The reading assignment should be submitted to Assignments in SAKAI. 

 

 

Analytical Paper 

 

Write an original paper about a political party, advocacy group, or social movement of 

your choice.  The paper should cover the following subjects: a brief summary of the 

organization’s origins, organizational structure and purpose; a review of the strategies 

and tactics it employs to achieve its objectives, and your evaluation of its effectiveness in 

representing interests, mobilizing its members/supporters and/or achieving its objectives.  

Students are strongly advised to submit an outline of their paper to the instructor so that 

they can obtain feedback prior to submitting their papers.   

 

Undergraduate student assignments should be about 10 double-spaced pages in length, 

graduate student assignments should be about 12-13 double-spaced pages in length (not 

including required in-text citations and a list of references).     The paper should be 

submitted to Assignments in SAKAI. 

 

 

GRADING COMPONENTS ASSOCIATED WITH FIELD PLACEMENT 

 

Field Placement 

 

Each student must contribute 21 hours of service during the term to a partner 

organization.   The number and duration of online seminars have been reduced to 

accommodate the time required for these field placements.  All service commitments will 

be fulfilled in an online environment, and do not require on-site visits.   Participating 
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organizations represent a range of issue areas and activities, including immigrant and 

refugee settlement, Indigenous issues, residential and respite services, homelessness, 

federal and provincial politics, municipal government and the provision of cultural and 

heritage services.   

 

The nature of the placement duties at each partner organization will be mutually agreed 

upon by the placement supervisors and students during online orientation meetings to be 

scheduled in September.  Students will be asked in a survey to indicate their first, second 

and third preferences for placements.  Every effort will be made to assign students to 

their first or second preferences.  The following is a list of confirmed partner 

organizations that have agreed to host one or more students from this class.  If students 

wish to propose a suitable alternate placement organization, they must contact the 

instructor.  The instructor will ask the proposed organization if it is in a position to host a 

placement, but cannot guarantee that the student’s request can be accommodated.   

 

 

• Bethesda (provides supports and services to individuals who have special needs in 

Niagara, Hamilton, Brant, Haldimand, and Norfolk, and the First Nations 

communities of Six Nations and the grand River and Mississaugas of the New 

Credit First Nation) https://www.bethesdaservices.com/ 

• St. Catharines Museum and Welland Canals Centre (City of St. Catharines) 

https://www.stcatharines.ca/en/St-Catharines-Museum.asp 

• City of St. Catharines Culture Department, Community, Recreation and Culture 

Services https://www.stcatharines.ca/en/governin/community-recreation-and-

culture-services.asp 

• Member of Parliament Vance Badawey (Niagara Centre – Liberal) 

http://vbadawey.liberal.ca/ 

• Member of Provincial Parliament Jeff Burch (Niagara Centre – NDP) 

https://www.jeffburchmpp.ca/ 

• Member of Provincial Parliament Wayne Gates (Niagara Falls – NDP) 

https://www.waynegates.com/ 

• Member of Provincial Parliament Jennie Stevens (St. Catharines – NDP) 

https://www.jenniestevens.ca/ 

• Niagara Folk Arts and Multicultural Centre (supports and assists the ethno-

cultural and newcomer community in Niagara) http://www.folk-arts.ca/ 

 

 

The following partner organizations have expressed an interesting in hosting students, but 

these placements have not been confirmed. 

 

• Niagara Chapter, Native Women Inc. (supports Native/Indigenous women and 

their families through access to culturally relevant services and programs) 

http://ncnw.net/ 

• Southridge Community Church (see the website for a description of its history, 

events and programs) https://southridgechurch.ca/ 

 

https://www.bethesdaservices.com/
https://www.stcatharines.ca/en/St-Catharines-Museum.asp
https://www.stcatharines.ca/en/governin/community-recreation-and-culture-services.asp
https://www.stcatharines.ca/en/governin/community-recreation-and-culture-services.asp
http://vbadawey.liberal.ca/
https://www.jeffburchmpp.ca/
https://www.waynegates.com/
https://www.jenniestevens.ca/
http://www.folk-arts.ca/
http://ncnw.net/
https://southridgechurch.ca/
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Orientation Meetings with Placement Organization 

 

Students will be matched with placement organizations shortly after the first seminar on 

Monday, September 14.  These matches will be based on the student survey and 

subsequent discussions between the students and instructor. Immediately after the class, 

the instructor will contact the placement supervisors at each organization to set up an 

online orientation meeting between the supervisor, instructor and student (s) in the 

second or third week of September.   Proposed meeting times will be based on the dates 

and times when students indicated their availability.   

 

The purpose of the orientation meeting is to introduce students to the organization and 

their placement supervisors, and to discuss the specifics of the placement duties.  

Placement duties are based on a mutual agreement between the host organization and the 

student(s).  The instructor will endeavour to be present at all introductory meetings.  A 

template outlining the specific duties of the placement will be distributed to the host 

organization, student(s) and instructor following these meetings. 

 

 

Field Placement 

 

Field placement duties will be described in a template that will be distributed to all 

parties after the orientation meeting.  The placement supervisor is responsible for 

assigning the grade for this course component.  The grade will be based on whether the 

student has served with professionalism and has satisfactorily completed the assigned 

duties.   

 

The Chief Justice of Ontario Advisory Committee on Professionalism has defined 

professionalism as “an attitude and approach to an occupation that is characterized by 

intelligence, integrity, maturity and thoughtfulness”. The committee has identified ten 

building blocks of professionalism for lawyers, many of which are relevant to your work 

(e.g. scholarship/competence, integrity, honour, leadership, independence, pride, spirit 

and enthusiasm, civility and collegiality, service to the public good).  These building 

blocks are described in detail in “What Does ‘Professionalism’ Mean for HR 

Professionals?” at https://www.hrpa.ca/Documents/Designations/Job-Ready-

Program/Professionalism-for-HR-professionals-July2014.pdf 

 

 

Progress Report 

 

Each student must submit a progress report of approximately 2 double-spaced pages in 

length, to the email addresses of the instructor and placement supervisor.  The report 

should include the following information: assigned duties; work schedule/a timeline for 

completion of duties; work completed-to-date, and any challenges encountered during the 

placement.  The placement supervisor will be responsible for verifying the content and 

the instructor will be responsible for assigning a grade to the report.   

https://www.hrpa.ca/Documents/Designations/Job-Ready-Program/Professionalism-for-HR-professionals-July2014.pdf
https://www.hrpa.ca/Documents/Designations/Job-Ready-Program/Professionalism-for-HR-professionals-July2014.pdf
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Reflection Assignment  

 

A fundamental aspect of all service learning courses is the systematic practice of 

reflection.  This assignment requires that you reflect upon your placement experience and 

its impact on your personal, academic and/or professional development.  This assignment 

may be submitted to Assignments in SAKAI in text, podcast or video format.  Students 

choosing the text format should write a paper of approximately four double-spaced 

typewritten pages.  Students choosing other formats should prepare podcasts or videos of 

approximately 2-3 minutes in length.   

 

 

Rules for Submitting Assignments   

 

A late penalty of 5 percent per weekday and 10 percent for the weekend period beginning 

at 4:00pm on Friday and ending at 8:30am on Monday shall be assessed for all late 

assignments.  In order to avoid a late penalty, the assignment must be submitted to 

Assignments in Sakai by the deadline. The turnitin.com plagiarism detection service in 

SAKAI will be used.  Students may opt out of turnitin.com with the prior approval of the 

instructor.  Approval of an opt-out is contingent upon evidence of personal research.  

 

 

Rules for Granting Extensions 

 

Extensions are granted only in circumstances that are beyond the student’s control, such 

as health problems or personal emergencies.  No assignments will be accepted one week 

after the due date, unless the student has received the instructor’s permission to submit a 

late assignment based on these circumstances. 

 

 

 

 

 

September 14  Introduction to Citizen Politics  

 

 

Required Readings: 

 

Smith, M. (2018).  Chapter 1. In A Civil Society? Collective Actors in Canadian Political 

Life.  2nd ed. Toronto: University of Toronto Press. 

 

Newman, J. (2017). Back to the Future: Encoding and Decoding Interest Representation 

Outside of Parties.  In A-G. Gagnon & A. Tanguay (Eds.), Canadian Parties in 

Transition, 4th ed. (pp. 250-271).  Toronto: University of Press. 
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September 21   Arenas of Voice and Influence: Parliament  

 

 

Chapter 3, A Civil Society? 

 

 

Elgie, S. (2009). The Politics of Extinction: the birth of Canada’s Species at Risk Act. In 

D. Van Nijnatten & R. Boardman (Eds.), Canadian Environmental Policy and 

Politics: prospects for leadership and innovation, 3rd ed. (pp. 197-215). Don 

Mills, ON: Oxford University Press.  

 

Morden, M., Hilderman, J. & Anderson, K. (2018, June 12). Flip the Script: Reclaiming 

the legislature to reinvigorate representative democracy. Toronto: The Samara 

Centre for Democracy. https://www.samaracanada.com/docs/default-

source/reports/flip-the-script---by-the-samara-centre-for-

democracy.pdf?sfvrsn=2d09002f_2 

 

Rayment, E. & VandenBeukel, J. (2020). Pandemic Parliaments: Canadian Legislatures 

in a Time of Crisis. Canadian Journal of Political Science 53(2) Special Section 

COVID-19 Short Research Papers, 379-384.  

 

 

Supplementary Reading: 

 

 

Koop, R., Blidook, K. & Fuga, L.A. (2020). Has the COVID-19 Pandemic Affected MPs’ 

Representational Activities? Canadian Journal of Political Science 53(2) Special 

Section COVID-19 Short Research Papers, 287-291. 

 

Riley, S. J. & Cox, S. Industry responsible for 80 percent of Senate lobbying linked to 

Bill C-69. The Narwhal. Retrieved from: https://thenarwhal.ca/industry-

responsible-for-80-per-cent-of-senate-lobbying-linked-to-bill-c-69/ 

 

Savoie, A. & Thibodeau, M-O. (2019). The Inception of the International Grand 

Committee. Canadian Parliamentary Review (Autumn), 2-6. 

 

 

 

 

 

 

 

 

 

 

https://www.samaracanada.com/docs/default-source/reports/flip-the-script---by-the-samara-centre-for-democracy.pdf?sfvrsn=2d09002f_2
https://www.samaracanada.com/docs/default-source/reports/flip-the-script---by-the-samara-centre-for-democracy.pdf?sfvrsn=2d09002f_2
https://www.samaracanada.com/docs/default-source/reports/flip-the-script---by-the-samara-centre-for-democracy.pdf?sfvrsn=2d09002f_2
https://thenarwhal.ca/industry-responsible-for-80-per-cent-of-senate-lobbying-linked-to-bill-c-69/
https://thenarwhal.ca/industry-responsible-for-80-per-cent-of-senate-lobbying-linked-to-bill-c-69/
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September 28 Arenas of Voice and Influence: Parties and Elections  

 

Amyot, G. (2017). The Waning of Political Parties? In Canadian Parties in Transition, 

4th ed. (pp. 84-106). Toronto: University of Toronto Press.  

 

Kellogg, P. (2018). The Defeat of Stephen Harper: A Case Study in Social Movement 

Electoralism. Journal of Canadian Studies 52(3), 591-623.   

 

Schlozman, D. (2015). Political Parties and Social Movements. In When Movements 

Anchor Parties: Electoral Alignments in American History (pp. 14-46).  Princeton 

University Press. 

 

 

October 5   Arenas of Voice and Influence: Bureaucracy and Policy Communities 

 

Chapter 4, A Civil Society? 

 

Boucher, M. (2018). Who you know in the PMO: Lobbying the Prime Minister’s Office 

in Canada. Canadian Public Administration 61(3), 317-340. 

 

Graham, N., Carroll, W. K., & Chen, D. (2019, November). Big Oil’s Political Reach: 

Mapping Fossil Fuel Lobbying from Harper to Trudeau. Ottawa: Canadian 

Centre for Policy Alternatives. 

 

Migrant Workers Alliance for Change. (2020). Unheeded Warnings: COVID-19 & 

Migrant Workers in Canada.  Toronto: Migrant Workers Alliance for Change. 

https://migrantworkersalliance.org/wp-content/uploads/2020/06/Unheeded-

Warnings-COVID19-and-Migrant-Workers.pdf 

 

Supplementary Reading: 

 

Kingdon, J.W. (1984). Agendas, alternatives, and public policies. Boston: Little, Brown. 

 

Mangat, P. (2020, September 1). NDP calls for Chagger’s resignation over ‘key role’ in 

choosing WE Charity.” The Hill Times. 

https://www.hilltimes.com/2020/09/01/ndp-calls-for-chagger-to-resign-amid-we-

charity-controversy/262147 

 

 

October 12  Thanksgiving – no seminar 

 

 

 

 

 

https://migrantworkersalliance.org/wp-content/uploads/2020/06/Unheeded-Warnings-COVID19-and-Migrant-Workers.pdf
https://migrantworkersalliance.org/wp-content/uploads/2020/06/Unheeded-Warnings-COVID19-and-Migrant-Workers.pdf
https://www.hilltimes.com/2020/09/01/ndp-calls-for-chagger-to-resign-amid-we-charity-controversy/262147
https://www.hilltimes.com/2020/09/01/ndp-calls-for-chagger-to-resign-amid-we-charity-controversy/262147
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October 19 Arenas of Voice and Influence: Courts 

 

Chapter 5, A Civil Society?  

 

 

Lépinard, E. (2010). In the Name of Equality? The Missing Intersection in Canadian 

Feminists Legal Mobilization Against Multiculturalism. American Behavioral 

Scientist 53(12), 1763-1787  

 

Smith, M. (2014). Identity and Opportunity: The Lesbian, Gay, Bisexual and Transgender 

Movement.  In M. Smith (Ed.), Group Politics and Social Movements in Canada, 

2nd ed. (pp. 179-200).  Toronto: University of Toronto Press.   

 

Voth, D. (2016). Her Majesty’s Justice Be Done: Métis Legal Mobilization and the 

Pitfalls to Indigenous Political Movement Building. Canadian Journal of Political 

Science 49(2), 243-266. 

 

 

Supplementary Reading: 

 

Sheldrick, B. (2014). Blocking Public Participation: The Use of Strategic Litigation to 

Silence Political Expression.  

 

 

October 26 Arenas of Voice and Influence: Protests 

 

Hillstrom, L. C. (2018). Black Lives Matter: A guide to an American Subculture. Santa 

Barbara, CA, USA: ABC-CLIO, LLC. 

 

Gillion, D.Q. (2020). Does Protest Lead to Voter Turnout or Public Backlash? The Case 

of Black Lives Matter (pp. 131-161). The Loud Minority: Why Protests Matter in 

American Democracy. Princeton, NJ: Princeton University Press. 

 

Melançon, J. (2018). Idle No More: A Movement of Dissent. Aboriginal Policy Studies 

7(1), 127-147.  

 

 

Supplementary Viewing: 

 

Serapio, M., Arsenault, A., CBC. (2013, March). Idle No More: A Protest for Aboriginal 

Rights. https://curio-ca.proxy.library.brocku.ca/en/video/idle-no-more-a-protest-

for-aboriginal-rights-4118/ 

 

 

 

https://curio-ca.proxy.library.brocku.ca/en/video/idle-no-more-a-protest-for-aboriginal-rights-4118/
https://curio-ca.proxy.library.brocku.ca/en/video/idle-no-more-a-protest-for-aboriginal-rights-4118/
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November 2 Arenas of Influence: Civil Disobedience 

 

 

Luther King Jr., M. (1963, April 16). Letter from a Birmingham Jail. African Studies 

Center, University of Pennsylvania. 

https://www.africa.upenn.edu/Articles_Gen/Letter_Birmingham.html 

Audio: http://okra.stanford.edu/transcription/audio/630416001.mp3 

 

Reimer, M. (2012). It’s the kids who made this happen: the Occupy Movement as Youth 

Movement.  Jeunesse: Young People, Tests, Cultures 4(1), 1-14.  

 

Thoreau, H.D. (1993) [1849]. Civil Disobedience. In Philip Smith (ed.), Civil 

Disobedience and Other Essays (pp. 1-18). New York: Dover Thrift Editions.  

 

 

November 9 Arenas of Voice and Influence: Political Consumerism 

 

Katz, M. (2019). Boycotting and Buycotting in Consumer Cultures: Political 

Consumerism in North America. In M. Bostrom, M Micheletti & P. Oosterveer 

(Eds.), The Oxford Handbook of Political Consumerism. 

 

Michelletti, M. & Oral, D. (2019). Problematic Political Consumerism: Confusions and 

Moral Dilemmas in Boycott Activism. In The Oxford Handbook of Political 

Consumerism. 

 

Lim, J.S. & Shim, K. (2019). Corporate Social Responsibility Beyond Borders: U.S. 

Consumer Boycotts of a Global Company over Sweatshop Issues in Supplier 

Factories Overseas. American Behavioral Scientist, 2019-11, Vol. 63(12), 1643-

1664. 

 

 

November 16 – No seminar 

 

 

November 23 Arenas of Voice and Influence: Social Media 

 

Albaugh, Q. & Waddell, C. (2014). Social Media and Political Inequality. In E. Gidengil 

& H. Bastedo (Eds), Canadian Democracy From the Ground Up: Perceptions 

and Performance (pp. 102-119). Vancouver: UBC Press. 

 

Anderson, M., Toor, S., Rainie, L., & Smith, A. (2018, July 11). Activism in the Social 

Media Age. Washington, DC: Pew Research Centre. 

https://www.pewresearch.org/internet/2018/07/11/activism-in-the-social-media-

age/ 

 

https://www.africa.upenn.edu/Articles_Gen/Letter_Birmingham.html
http://okra.stanford.edu/transcription/audio/630416001.mp3
https://www.pewresearch.org/internet/2018/07/11/activism-in-the-social-media-age/
https://www.pewresearch.org/internet/2018/07/11/activism-in-the-social-media-age/
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Hillstrom L.C. (2019). The #MeToo Movement, (Chapters 1-3). Santa Barbara, CA, USA: 

ABC-CLIO, LLC. 

 

 

 

November 30 Arenas of Voice and Influence: Global Activism 

 

 

Finn, M. & Momani, B. (2019). Transnational Citizenship Mobilization among Canadian 

Arab Youth: An Engaged Social Movement for Change in the Middle East. 

Canadian Ethnic Studies 51(1), 25-48 (Appendix 49-68). 

 

Keck, M. & Sikkink, K. (2019). Transnational Advocacy Networks in International and 

Regional Politics. International Social Science Journal 68 (Issue 227-228). 

Special Issue: 70 years of International Social Science Journal, 65-76. 

 

Klotz, A. (2002). Transnational Activism and Global Transformations: The Anti-

Apartheid and Abolitionist Experiences. European Journal of International 

Relations 8(1), 49-76. 

 

December 8 – No seminar 

 

 

Academic Policies 

Academic Integrity 

 

Academic misconduct is a serious offence. The principle of academic integrity, 

particularly of doing one’s own work, documenting properly (including use of quotation 

marks, appropriate paraphrasing and referencing/citation), collaborating appropriately, 

and avoiding misrepresentation, is a core principle in university study. Students should 

consult Section VII, “Academic Misconduct”, in the “Academic Regulations and 

University Polices” entry in the Undergraduate Calendar, available at 

http://brocku.ca/webcal to view a fuller description of prohibited actions, and the 

procedures and penalties. 

 

Intellectual Property Notice  

 

All slides, presentations, handouts, tests, exams, and other course materials created by the 

instructor in this course are the intellectual property of the instructor. A student who 

publicly posts or sells an instructor’s work, without the instructor’s express consent, may 

be charged with misconduct under Brock’s Academic Integrity Policy and/or Code of 

Conduct, and may also face adverse legal consequences for infringement of intellectual 

property rights. 

 

 

http://brocku.ca/webcal
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Academic Accommodation 

As part of Brock University's commitment to a respectful work and learning 

environment, the University will make every reasonable effort to accommodate all 

members of the university community with disabilities. If you require academic 

accommodations related to a documented disability to participate in this course, you are 

encouraged to contact Services for Students with Disabilities in the Student Development 

Centre (4th floor Schmon Tower, ex. 3240). You are also encouraged to discuss any 

accommodations with the instructor well in advance of due dates and scheduled 

assessments. 

 

Academic Accommodation due to Religious Obligations 

Brock University acknowledges the pluralistic nature of the undergraduate and graduate 

communities such that accommodations will be made for students who, by reason of 

religious obligation, must miss an examination, test, assignment deadline, laboratory or 

other compulsory academic event. Students requesting academic accommodation on the 

basis of religious obligation should make a formal, written request to their instructor(s) 

for alternative dates and/or means of satisfying requirements. 

 

Medical Exemption Policy 

The University requires that a student be medically examined in Health Services, or by an 

off-campus physician prior to an absence due to medical reasons from an exam, lab, test, 

quiz, seminar, assignment, etc. The Medical Certificate can be found at: 

http://www.brocku.ca/health-services/policies/exemption 

 

Mental Health Support Services 

 

Confidential Personal Counselling on Campus  

To make an appointment to see a counsellor call 905-688-5550 extension 4750 during 

regular office hours (8:30 - 12:00, 1:00 - 4:30) or visit the Student Development Centre 

(ST400) during office hours. https://brocku.ca/personal-counselling 

 

Student Justice Centre 

A space safe on campus that provides listening, support, and referral services.  Services 

are available Monday through Friday 9:00-5:00 (TH252A) by appointment or drop in. 

www.brocksjc.ca  

 

I.M. Well App 

The I.M. Well app aims to address the stigma surrounding mental wellness by connecting 

students to the appropriate services on campus and within the community. This is an 

educational tool that covers a wide variety of topics such as anxiety, depression, 

transition and addiction. This app also offers a 24/7 live chat with mental health 

professionals. 

https://play.google.com/store/apps/details?id=com.eapexpert.iamwell&hl=en  

https://itunes.apple.com/ca/app/im-well/id1150435727?mt=8  

http://www.brocku.ca/health-services/policies/exemption
https://brocku.ca/personal-counselling
http://www.brocksjc.ca/
https://play.google.com/store/apps/details?id=com.eapexpert.iamwell&hl=en
https://itunes.apple.com/ca/app/im-well/id1150435727?mt=8

