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ABA Practicum – Student & Supervisor Tip Sheet
1. Students are required to complete two practicum placements, one from the beginning of September to the end
of December and one from the beginning of January to the end of April.
2. Students must collect a minimum of 150 hours/practicum, for a total of 300 practicum hours. (Supervisors/sites
may require students to complete more hours.) NOTE: Required number of hours may be adjusted depending on
Covid-19 related restrictions.

3. Students must engage in diverse activities within the scope of practice of ABA. Acceptable activities are
determined by the supervisor and consistent with the relevant BACB Task List (i.e., 4th/5th Edition Task List). This
should include a combination of restricted and unrestricted activities.
4. Students must be supervised by a Board Certified Behaviour Analyst (BCBA/BCBA-D) who has completed the
required 8-hour supervision training and required ongoing CEUs.
5. Students must receive a minimum of 5% supervision hours (e.g., if the student collects 40 hours in one month,
they must receive 2 hours of supervision within the supervision period). Supervision can be a combination of
individual and group (minimum 50% individual). Supervisees must be observed working with a client minimum
once/supervision cycle (i.e., once per month).
6. At the discretion of the supervising BCBA, practicum hours may be counted toward BACB Supervised Fieldwork
hours. However, this is not a requirement for practicum. Practicum hours do NOT qualify as “practicum”,
“intensive practicum”, or “concentrated supervised fieldwork” as defined by the BACB.
7. Students in practicum placements may be paid or unpaid volunteers. Some students may be paid for the part of
their practicum that overlaps with their job, and may also have unpaid volunteer hours.
8. Prior to the start of practicum students, supervisors, and agency directors must complete a Letter of Agreement
and other relevant forms. More information about required forms can be found at h�ps://brocku.ca/socialsciences/applied-disability-studies/prac�cum/.
9. Students are required to complete a number of specific tasks during practicum hours for submission as course
assignments. Supervisors must sign an attestation form for each assignment confirming the accuracy of the work
and ensuring client confidentiality. (See attached draft Practicum Task assignments for more information. Note:
these may change for the 2021/2022 academic year.)
10. Students are required to submit evidence of ongoing satisfactory performance and engagement in supervision.

Generally, this is through the submission of the BACB Monthly Experience Verification Form, four forms
submitted per semester (or an acceptable alternative). Supervisors must sign these submissions confirming the
accuracy of the information. Relevant forms may be found in the BCBA Handbook. https://www.bacb.com/wpcontent/uploads/2020/11/BCBAHandbook_210212.pdf#Experience%20Requirements

11. Students are required to demonstrate involvement in a diversity of experiences/learning opportunities by
tracking their engagement with relevant tasks on the applicable BCBA Task List (submitted twice per semester).
Supervisors must sign these submissions confirming the accuracy of the information.
12. Students overall progress in practicum is evaluated at the end of each semester by their BCBA Supervisor (pass or
fail rating based on the BCBA Supervisor’s assessment).
For more information about course, assignment and practicum requirements please review the a�ached syllabus and
assignment descrip�ons. (Note: this may change for the 2021/2022 academic year.) This information is specific to the
requirements for practicum. For information about BACB supervision standards and requirements please visit
bacb.com.
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ADST 5P74: ABA Ethics and Professional Conduct I
Practicum Project Assignment Descriptions
This package contains the descriptions and requirements for the 3 practicum tasks for
5P74. These are intended as opportunities for students to participate in behavioural
assessment and implement behavioural intervention, and glean information on existing
practices and intervention plans within the practicum setting. Though some students
may be working in a position in which they are responsible for the design and
implementation of assessments and intervention, the tasks are set up with the
assumption that supervisors will likely want students to implement existing
interventions (Fall Term) before designing and implementing assessments and
interventions (Winter Term).
(Please note: ADS course instructors are aware that depending on the practicum
student’s level of experience and knowledge some assignments may require revisions
in order to suit student and client needs. Supervisors and students are encouraged to
contact ADS course instructors well in advance of the assignment due date in order to
discuss any necessary revisions).
Supervisors will work with the student to (a) select relevant clients at the practicum site,
and (b) gain appropriate consent for the student to complete the assignments and use
the data in their course assignments/brief reports (without identifying client
information) using agency forms or Brock University consent templates available on
the ADS community hangout.
Please note that per BACB Compliance Code, written consent must be obtained for each
of the following:
a) Consent for clinical involvement (Supervisor attestation that written consent has
been obtained)
b) Consent for assessment (Supervisor attestation that written consent has been
obtained)
c) Consent to treatment (Supervisor attestation that written consent has been obtained)
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Please note: students can carry out the practical component of the work required to
complete the tasks and brief reports at a different pace as is clinically relevant for the
clients, the student, or the supervisor. For example, if the practicum student is
working with a client engaging in challenging behaviour during September, then it
may be most appropriate for them to complete Task 3 prior to Task 1, and to alternate
the assignment due dates. An assignment is due on each due date; however, the order
of submission may be altered to meet the needs of the client, the student and the
setting with approval of the instructor in advance of the posted due date.
Further, the clinical work necessary to complete both Task 1 and Task 3 can be
completed simultaneously. It is not necessary to wait to complete the clinical work for
either task, and submit that task, before completing the clinical work for the next task,
irrespective of the order completed. Students will likely want to have feedback on
their written submission prior to their next written submission, but that does not limit
the ability to complete the clinical work in a timely fashion.
The student must review each written task with his/her supervisor, who is asked to sign
the corresponding attestation forms. The purpose of the supervisor’s review is (a) for
ensuring that adequate efforts have been made by the student to protect
confidentiality, (b) to allow general supervision on the written work, and (c) to allow the
supervisor to confirm the accuracy of the work performed. While the students
appreciate feedback on their written work, supervisors are NOT required to edit or
rewrite the student’s paper. Review and discussion of the behaviour-analytic
components of written reports is part of supervision as long as it is relevant to service
provision and not focused on the academic aspects of the work (e.g., style). Similarly, a
supervisor might find it relevant for the student to complete a literature review relating
to the client needs that is also part of an assignment. In that case, the review of the
literature for discussion with the supervisor would be a relevant practicum task, but
writing and editing the literature review in APA style for inclusion in a course assignment
would not be considered practicum hours.
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Task #1
Skill Development Intervention
The purpose of this exercise is for the student to implement and evaluate an
intervention aimed at remediating a skill deficit with a learner (e.g., toilet training,
toothbrushing, identifying numbers, hand washing, doing laundry, making coffee).
Supervisors will work with the student to select a client at the practicum site who has a
skill development program in place that the supervisor feels comfortable training the
student to administer. The supervisor will work with the student to gain appropriate
consent for the student to complete this assignment and use the data in their report
(without identifying client information).
After obtaining consent, and once trained, the student will:
1. Implement the intervention in at least 5 sessions and collect data on each trial or
step of a task analysis using an appropriate data collection system.
2. Critically examine the literature pertaining to techniques used to increase the
targeted skill for the specific client population that they are working with including the
literature on the use of the particular teaching approach with that population (e.g.
strengths and limits of the research, generalizability of results, etc…).
3. Graph the data including 2 conditions. A baseline condition comprised of the original
program baseline (3-5 data points) or if not available, the 5 previous data points
collected by other therapist(s). And a treatment condition, including minimum 5 data
points representing the sessions they have taught (minimum 5).
4. Interpret the graph using visual inspection.
5. Write a brief report and review it with their supervisor before submitting it by the
due date in the 5P74 syllabus. A supervisor’s attestation form should be completed and
uploaded with the assignment into the assignments section of Sakai.
The Brief report (max 1500 words + 200 word abstract) written using APA 6 th Edition
formatting, would be modeled like a journal article/brief report and include:
1. An abstract of 200 words (5%)
2. An introduction section including a critical review of the relevant literature describing
the evidence and rationale for the selection of the specific teaching
approach/strategies, or other teaching approaches/strategies, for the client population
and identified skill. (20%)
3. A participant section including a description of the participant, description of the
consent process used, an operational definition of the skill being taught, and the social
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relevance of this behaviour change/rationale for intervention on this particular target.
(10%)
4. A method section including a clear and concise description of the program
components (i.e., teaching approach/strategies). (10%)
5. A results section, (including visual depiction) and interpretation of the results. (20%)
6. A discussion section that reviews the project, and describes in technical terms, with
specific reference to elements of the intervention, which components are working well.
They will also suggest 3 technical improvements that could be considered to enhance
performance (e.g., consider the discriminative stimuli, motivating operations, stimulus
preference) and provide a rationale for selecting these areas for improvement. This
argument should be based on the data, the literature, and the student’s consideration
of the treatment context. The discussion should also summarize the strengths and limits
of the project as carried out and what might mitigate any limitations if this was to be
done again. (20%)
7. A conclusion section including lessons learned from the experience and how it might
inform their skill development intervention planning, and ethical practice, in their future
work as a behaviour analyst. (5%)
8. A reference section. (Writing and APA style, including reference section 10%)
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Task #2
Ethics in Practice: Written Submission
Students will work with their practicum supervisor(s) to learn about current
practices in their practicum site, with a focus on relevant ethical requirements (i.e.,
Compliance Code) and jurisprudence. The students are provided with a list of
questions directed at current practices and will determine how those practices relate to
ethical guidelines, standards, and legal requirements in Ontario.
To complete this assignment, students will:
1. Seek the answers to the questions, and note where that information can be found.
2. Provide supervisors with a draft of their responses on an agreed upon date to allow
supervisors to review the assignment and to complete follow-up meetings as required.
3. Meet with their supervisors to discuss answers to the questions, get feedback on
answers, and discuss any concerns that have been raised by the student and/or
supervisor. Students and supervisors should discuss any areas that do not appear to
meet requirements of the Compliance Code/legislation and discuss hypothetical issues
that could arise and potential solutions.
4. Write a brief report and review it with their supervisor before submitting it by the
due date in the 5P74 syllabus. The brief report should include the concise answers to
each question, relevant legislation as it pertains to specific areas of clinical practice,
lessons learned (e.g., areas of development, next steps). The information gathered
during this process will form the foundation for the in-class ETHICS IN PRACTCIE:
IGNITE! Presentation.
A supervisor’s attestation form should be completed and uploaded with the assignment
into the assignments section of Sakai.
The second practicum task should be approximately 4-5 pages in length (e.g., 15002000 words, not including the questions) and should clearly answer each question.
NOTE: the assignment will not be structured like a typical APA paper; bullet point
answers should be provided when answering each question. The written submission
should include the following:
1. A clear and concise summary of the revised responses to each question (PART A). This
should be formatted as question and answer with a specific answer for each question
(bullet points acceptable).
2. A brief reflection on what they learned through the process (PART B).
3. Include a reference section.
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Questions
Part A (60%)
Answer the following questions, and briefly note the primary source of the
information (e.g., policies & procedures manual, privacy policy, consent forms, service
agreements) for each answer that you provide. If you get the information directly from
your supervisor, be sure to ask where you would find the primary source of the
information provided (e.g., Policies & Procedures Manual, Privacy Policy, Consent
forms):
1. Please describe the setting of the practicum placement, role of the practicum
student, clientele, supervisor qualifications/professional designations, etc…
2. What is the process for gaining consent for behavioural assessment in your
practicum setting?
3. What is the process for reviewing assessment findings with clients or their
consent sources in your practicum setting?
4. What is the process for getting consent for behavioural intervention in your
practicum setting?
5. How are requirements for client privacy upheld in your practicum setting?
6. How are requirements for client confidentiality upheld in your practicum
setting?
7. What limits of confidentiality apply to your practicum setting?
8. What is the process required for intentional breaches of privacy &
confidentiality? (e.g. mandatory reporting, subpoena, etc…)
9. What are the processed for accidental breaches and unlawful breaches of
privacy & confidentiality? (e.g., lost or stolen computer, identifying client
without consent)
10. In your opinion, to what extent do the processes and requirements reviewed in
questions 2-9 meet the standards set out by the BACB? Explain your answer and
include references.
11. What Provincial, Federal, and Municipal laws/regulations are relevant when
practicing ABA in your practicum setting?
12. In your opinion, to what extent do the processes and requirements reviewed in
questions 2-9 meet legal requirements you identified in question 11? Explain
your answer and include references.
13. Are their additional professional standards of practice, ethical guidelines, or legal
requirements that need to be considered based on your supervisors’
qualifications or registration (e.g., psychologist, nurse, speech-language
pathologist)?
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Part B (40%)
1. Write a summary of what lessons learned during this assignment – including
your review of relevant legislation, related organizational resources, and your
discussion with your supervisor. Include the following:
a) Provide specific reference to relevant aspects of the compliance code and/or
Ontario legislation that you have learned more about through this process.
b) If relevant, briefly summarize all areas that were identified that do not
appear to meet requirements of the Compliance Code/legislation and their
solutions.
c) Describe how this information will inform your ethical practice as a behavior
analyst
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Task #3
Intervention for Problem Behaviour
The purpose of this exercise is for the student to implement and evaluate a behaviour
intervention plan ideally including antecedent strategies, functional replacement
training, and/or strategies to reduce a target problem behaviour.
Supervisors will work with the student to select a client at the practicum site who has a
behaviour intervention plan in place that the supervisor feels comfortable training the
student to deliver. The supervisor will work with the student to gain appropriate
consent for the student to complete this assignment and use the data in their report
(without identifying client information). NOTE The student is not required to develop
this treatment plan, they are to implement an existing plan. We encourage you to have
the student complete the practical work for this assignment early in the term to ensure
that expectations can be met.
After obtaining consent, and once trained, the student will:
1. Implement the intervention and take data (as directed by the program/supervisor)
on the TB for a minimum of 5 sessions. If a replacement skill is part of the intervention
data should be collected on the replacement skill as well (e.g., opportunities for, and use
of, the replacement skill). This may take several days to accomplish so start early.
2. Critically examine the literature pertaining to the use of the main components of the
intervention plan to prevent and treat the target behaviour/function of the TB within
the specific client population. (e.g. strengths and limits of the research, generalizability
of results, etc…).
3. Graph the data (for both the target behaviour and the replacement skill if
applicable) including 2 conditions. A baseline condition comprised of the original
program baseline (3-5 data points) or if not available, the 5 previous data points
collected by other therapist(s). And a treatment condition, including minimum 5 data
points representing the sessions in which they have implemented the intervention
(minimum 5).
4. Interpret the graph using visual inspection.
5. Write a brief report and review it with their supervisor before submitting it by the
due date. A supervisor’s attestation form should be completed and uploaded with the
assignment into the assignments section of Sakai.
The Brief report (max 2000 words + 200 word abstract) written using APA 6th Edition
formatting, would be modeled like a journal article/brief report and include:
1. An abstract of 200 words (5%)
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2. An introduction section including a review of the relevant literature describing the
evidence for the use of the replacement skill intervention, and any other strategies
implemented, for the client population/target behaviour/function of TB and purpose of
the exercise. (20%)
3. A participant section including a description of the participant, description of the
consent process used, an operational definition TB (and if relevant the skill being taught
to replace it) and the social relevance of this behaviour change/rationale for
intervention on this particular target. (10%)
4. A method section including
a) a brief description of the assessment procedure(s), and assessment results
(including a brief description of the functional hypothesis), used to develop the plan,
b) a clear and concise description of the program components (e.g.,
antecedent/consequent strategies, replacement skill). (10%)
5. A results section:
a) program monitoring: visual depiction and interpretation of the results
(occurrence of TB & replacement skill – if relevant). (20%)
6. A discussion section that reviews the project and results, and describes what
components are working well. They will also suggest 3 technical improvements that
could be considered to enhance performance (e.g., consider the discriminative stimuli,
motivating operations, stimulus preference) and provide a rationale for selecting these
areas for improvement. This argument should be based on the data, the literature, and
the student’s consideration of the treatment context. The discussion should also
summarize the strengths and limits of the project as carried out and what might
mitigate any limitations if this was to be done again. (20%)
7. A conclusion section including lessons learned from the experience and how it might
inform their behaviour intervention planning, and ethical practice, in their future work
as a behaviour analyst. (5%)
8. A reference section (Writing and APA style, including reference section 10%)
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PLEASE NOTE: THIS ASSIGNMENT DESCRIPTION IS SPECIFIC TO PROBLEM BEHAVIOUR. HOWEVER,
STUDENTS MAY ALSO FOCUS ON SKILL DEVELOPMENT AND THERE IS A SPECIFIC ASSIGNMENT
DESCRIPTION FOR THAT.
BROCK UNIVERSITY
Department of Applied Disability Studies
ETHICS AND PROFESSIONAL PRACTICE II – ADST 5P76 Practicum Project
The practicum project for 5P76 is a cumulative case study from start to finish.
Please note that practicum experiences should extend beyond the case study to include relevant work
with other clients, and continued supervision and monitoring related to the BACB 4th Edition Task List,
as is relevant for the student’s developmental needs and the setting.
Supervisors will work with the student to select a client at the practicum site and choose a target
behavior (skill to increase or problem behaviour to decrease). The supervisor will work with the
student to gain appropriate consent for the student to complete this assignment and use the data in
their report and in-class presentation (without identifying client information) using form provided.
Please note that per BACB Compliance Code, written consent must be obtained for each of the
following:
a) Consent for student involvement with the client/use of client information for practicum task
(Supervisor attestation that written consent has been obtained)
b) Consent for assessment (Supervisor attestation that written consent has been obtained)
c) Consent to treatment (Supervisor attestation that written consent has been obtained)
Please also note the requirements in Sections 3 and 4 of the BACB Compliance Code for sharing of
assessment results and getting input into treatment planning.
The steps required to complete all necessary aspects of the task are outlined in this document. Note
that students should complete the practical components of the work at a faster pace as is clinically
relevant for the client. Reports are due at a pace that allows for feedback from supervisors, grading
and feedback from instructors and TAs.
The student must review each written task with his/her supervisor, who is asked to sign the
corresponding attestation forms. The purpose of the supervisor’s review is to (a) ensure that adequate
efforts have been made by the student to protect confidentiality, and (b) allow the supervisor to
confirm the accuracy of the work performed. As a point of clarification, the supervisor is not required
to proofread the student’s paper, though they might suggest edits or wording changes to protect
confidentiality and/or improve accuracy of the written report. Review and discussion of the behaviouranalytic components of written reports is part of supervision when it is relevant to service provision
and not focused on the academic aspects of the work (e.g., style). Similarly, a supervisor might find it
relevant for the student to complete a literature review relating to the client need that is also part of
an assignment. In that case, the review of the literature for discussion with the supervisor might be
part of practicum hours, but writing and editing the literature review in APA style for inclusion in a
course assignment would not be.
ADST 5P76 FW 2019/2020 DRAFT PRACTICUM ASSIGNMENT DESCRIPTION
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In order to assist the student and supervisor to pace the project, and for instructors to provide iterative
feedback on the written work, the project is broken into four tasks and a final report (the final report is
an integration and completion of Tasks 1-3). Students are expected to integrate feedback provided by
course instructors/TAs on each assignment into the next assignment. Further, students should include
their prior assignment(s), including tracked changes and comments, as appendices. For example, if a
student is completing Task 2, he or she should integrate any relevant feedback from Task 1, and
append the Task 1 assignment that was returned from the course instructor with all commentary and
feedback intact.
Task #1: Identification of the Client and Target Behaviour (i.e., problem behavior) with proposed
Assessment Plan and Measurement Plan
Task #2: Assessment Results and Proposed Treatment Plan
Task #3: Mediator Training for the Treatment Plan
Final Case Study Report: Overall Report including Intervention Data.
Please note that there is a requirement in this assignment for the student (under supervision) to
design and participate in some form of experimental analysis which may include either (a) an
Experimental Functional Analysis (to determine the function(s) of problem behaviour), or an
Alternating Treatment Design (e.g., to determine which of two treatments will be more effective), or
a Parametric Analysis (e.g., to determine the necessary and sufficient level of reinforcement) or
another relevant experimental analysis used to refine/improve treatment that is supported in the
literature (e.g., reversal, multiple baseline design across behaviours or settings). If clinically relevant,
more than one of these approaches can be used, but the requirement is in place so that students have
the opportunity to design and implement an experimental manipulation under supervision. If an EFA is
being used, the description of the potential EFA conditions should be included in Task 1. The
description of the final EFA conditions and results should be included in Task #2 with the other
assessment results. If completing an Alternating Treatment Design or a Parametric Analysis, Reversal,
or Multiple Baseline Design, the description and results should be included in Task #2 within the
rationale for the proposed treatment. Replication of prior published research is an appropriate option.
*Please be advised that any papers handed in after April 12th are likely to cause delays in graduation,
that are outside of the control of the instructor or department whether or not they are accompanied
by a physician’s note. If you are falling behind and feel that your timely completion might not be
possible, please contact the instructor as soon as possible to determine the most reasonable and
equitable solution.
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5P76 Practicum Task #1
Identification of the Client and Target Problem Behaviour (for reduction) and
Proposed Assessment and Measurement System

There are two purposes to this exercise. First, the student completes necessary tasks to begin
practicum project requirements for this term. Second the student describes their proposed assessment
procedure and measurement system. Ideally this work is done in two sequential stages, but is written
up in a single report.
Step 1: Supervisors will work with the student to select a client at the practicum site and choose a
target problem behaviour to decrease. The supervisor will work with the student to gain appropriate
consent for the student to complete this assignment and use the data in their written report and oral
presentation (without identifying client information) using the form provided.
Step 2: Supervisors will work with the student to determine the most effective assessment procedure
and measurement system to identify (a) the function of the behaviour and (b) monitor and evaluate
behaviour change based on the dimensions of the specific target behaviour. The selected approaches
should be supported in the literature.
Step 1: After consent is obtained the student will:
1. Write an operational definition of the target behaviour.
2. Identify any known biopsychosocial factors that may be influencing the target behaviour (e.g., a
syndrome underlying the target behaviour, a disease such as gastrointestinal reflux disease causing
pain or discomfort, an environment devoid of meaningful activity).
3. Critically examine the literature pertaining to the target behaviour and the client population
including consideration of the literature pertaining to any known biopsychosocial factors and their
potential influences on the target behaviour.
4. Discuss their findings with their Supervisor
Step 2: With support from the supervisor, the student will:
1. Critically examine the literature pertaining to assessment and measurement of the target behaviour
for the clinical population or reasonable generalization of the literature from other populations.
2. Design an assessment plan and measurement system. PLEASE SEE TASK #2 REGARDING
REQUIREMENT FOR ANALOG ASSESSMENT, and include EFA in the current assessment plan if
appropriate and relevant.
3. Write a brief report and review it with their supervisor before submission. A supervisor’s attestation
form should be completed and uploaded with the assignment into the assignments section of Sakai.
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The brief report (max 2500 words + 200 Word abstract) written using APA 6th Edition formatting.
1. An introduction section including:
A. A description of the “problem” and purpose of the report
B. A brief critical review of the literature pertaining to the target behaviour and the client
population including consideration of the literature pertaining to:
a) prevalence of occurrence of the problem behaviour in the identified population,
b) any known biological, psychological, and social/environmental factors that might influence
the occurrence of the problem behaviour,
c) the typical explanation as to why the problem behaviour is occurring, and
d) the impact if the problem behaviour is left untreated.
C. A brief critical review of the literature comparing and contrasting the evidence relating to
the assessment and measurement of the function and/or relevant dimensions of the specific
target behaviour for the clinical population or reasonable generalization of the literature
from other populations. The goal to provide a rationale for the assessment approach and
measurement system selected for use with your client.
2. A method section including:
A. a participant section including
(a) a description of the client (demographics and diagnostic information)
(b) Identification of any known biopsychosocial factors that may be influencing the target
behaviour (behaviour to reduce).
(c) description of the setting (e.g., type of service provider/educational placement, setting
of intervention) and mediators who will implement the intervention
(d) an operational definition of the TB (challenging behaviour)
(e) a plan for obtaining written consent for assessment on ADS consent form or an agency
form covering all components outlining the relevant aspects of consent.
B. A proposed assessment plan (for identifying function of target problem behavior) that
is clinically appropriate for the target behaviour, including all components of the
assessment plan (i.e., indirect, direct, experimental),
C. a measurement system (data collection for monitoring behaviour) that is accurate,
reliable, valid, and sensitively captures the behavioural dimensions of interest (e.g.,
frequency, duration, latency, etc.), including a plan for collecting IOA on baseline and
treatment data and
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D. an implementation section for the assessment and measurement that reviews the
match between the plans and the mediators/environment and provides troubleshooting for
any potential interference with implementation of these plans.
3. A reference section.
4. Data sheets should be included in an Appendix.
5. A supervisor’s attestation that (a) written consent has been obtained (or will be obtained) on the
ADS consent form or an agency form covering all components outlining the relevant aspects of
consent, (b) they have reviewed the written report, (c) that the work described is representative of the
work done, and (d) that the case is adequately anonymized to protect client confidentiality.
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ADST 5P76 Task #2
Assessment Results and Proposed Treatment Plan
The purpose of this exercise is for the student to provide the results of their Functional Behavioural
Assessment or Functional Analysis pertaining to the target behaviour and draft an individualized
intervention plan based on the assessment results.
Supervisors will work with the student to complete the assessment, share assessment results with
mediator(s) and draft an intervention plan.
In conjunction with the supervisor, the student will:
1. Obtain written consent for assessment on the form provided or on an agency consent form that
outlines the necessary components for consent (if not obtained previously).
2. Train mediators to implement the assessment/measurement system as designed, implement
assessment and collect baseline data (with IOA collected on minimum 3 sessions).
3. Interpret the assessment data.
4. IF APPLICABLE, design & implement a relevant ANALOG assessment (to determine function) if
clinically relevant.
5. Examine the literature pertaining to function-based interventions for the target challenging
behavior for the specific client population.
6. Design & implement a relevant experimental assessment.
7. Review assessment results with the appropriate parties and get input into intervention planning.
8. Design an intervention plan including the input received from the appropriate parties. Include a
description of your plan for IOA on data collection and procedural integrity on treatment
implementation. Include a description of your selected procedure(s) for stimulus preference
assessment(s) and explain the rationale for your selection(s).
9. Develop a plan to obtain written consent for the intervention plan once finalized.
10. Write a brief report and review it with their supervisor before submission. A supervisor’s
attestation form should be completed and uploaded with the assignment into the assignments section
of Sakai.
The Brief report (max 2500 words + 200 word abstract) written using APA 6th Edition formatting,
should be written like a journal article/brief report and must include:
1. An abstract of 200 words.
2. An introduction section including a critical review of the relevant literature comparing and
contrasting the evidence-based interventions for the client population/target behaviour/function of TB
and purpose of the exercise.
ADST 5P76 FW 2019/2020 DRAFT PRACTICUM ASSIGNMENT DESCRIPTION— PROBLEM BEHAVIOUR
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3. A participant section including a description of the participant, setting, description of the consent
process used, an operational definition of the TB for decrease, and the social relevance of this
behaviour change/rationale for intervention on this particular target.
4. A method section including a clear and concise description of the final assessment components
(including FUNCTIONAL ANALOG if completed-if not using, see Analog requirement in #7) and
measurement system.
5. A results section, (including visual depiction) and interpretation of the assessment results (including
FUNCTIONAL ANALOG if completed), and visual depiction of the baseline data (min 3 points, with
appropriate trend for implementation).
6. A discussion section that reviews the assessment and results, and describes which components of
the assessment worked well. The student will also suggest three technical improvements that may
enhance the assessment (e.g., consider the validity/reliability of the data, the timeframe, etc.) and
provide a rationale for selecting these areas for improvement. This argument should be based on the
data, the literature, and the student’s consideration of the treatment context. The discussion should
also summarize the strengths and limits of the assessment as carried out and what might mitigate any
limitations if this was to be replicated.
7. A proposed Treatment Plan (using the format taught in 5P73 for skill development, or another
appropriate behaviour intervention protocol for behaviour reduction), including rationale section with
description and results of PARAMETRIC ANALYSIS OR OTHER DESIGN if FUNCTIONAL ANALOG was not
done OR results if these were done in addition to FUNCTIONAL ANALOG). Include plan for collection of
IOA data (min 3 data points) and procedural integrity on intervention implementation. Include your
selected procedure(s) for stimulus preference assessment(s) and explain the rationale for your
selection(s).
8. A conclusion section including lessons learned from the experience and how these lessons might
inform their intervention planning in their future work as a behaviour analyst.
9. A reference section.
10. An Appendix including all relevant materials.
11. A supervisor’s attestation that (a) written consent has been obtained (or will be obtained) on the
ADS consent form or an agency form covering all components outlining the relevant aspects of
consent, (b) they have reviewed the written report, (c) that the work described is representative of the
work done, and (d) that the case is adequately anonymized to protect client confidentiality.
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ADST 5P76 Task #3
Mediator Training
The student is expected to plan and implement mediator training on the assessment and measurement
system (i.e., parent/caregiver training, staff training) and the intervention being proposed.
Supervisors will work with the student to determine the most effective training procedure for the
mediators who will be involved in data collection/assessment/measurement pertaining to the target
behaviour based on the literature and the environmental context, and for the implementation of the
intervention.
PLEASE NOTE: students are required to train mediators on both the assessment/measurement systems
AND the intervention. However, students are NOT required to submit both for this assignment.
Students must write up this assignment focusing on the mediator training related to intervention.
With support from the supervisor, the student will:
1. Examine the literature pertaining to the mediator training model for the mediator group being
trained and the intervention skills that need to be established.
2. Design Mediator Training
(a) Create behavioural objectives.
(b) Create knowledge objectives (if relevant for the mediator skill level).
3. Determine method of obtaining appropriate written consents from mediators on form provided or
using an agency form outlining the necessary components of consent.
4. Design a system to evaluate a) mediator procedural integrity, b) interobserver agreement, and c)
consumer satisfaction. If you are unable to collect IOA data, you must still describe the system that
you would have used here. You should also describe this omission as a limitation in the discussion
section and describe how you could overcome it next time.
5. Obtain consent (from the mediators), implement, and evaluate mediator training.
6. Write a brief report and review it with their supervisor before submission. A supervisor’s attestation
form should be completed and uploaded with the assignment into the assignments section of Sakai.
The Brief report (max 2500 words + 200 word abstract) written using APA 6th Edition formatting,
should be written like a journal article/brief report and must include:
1. An introduction section including a review of the relevant literature pertaining to mediator training
for this mediator group and the intervention skills required.
2. A participants section including (a) a description of the client receiving the intervention, the
operational definition of the client’s target behaviour that is to be assessed, monitored, and treated
including rationale for behavior change (b) a description of the training participants (i.e., mediators)
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and any relevant demographic information, including a description of the consent process used (i.e.,
mediator consent).
3. A methods section describing the Mediator Training Plan and related measurement system,
including a detailed description of the mediator skill to be taught (intervention skills), the training
methodology to be used, the evaluation procedure for mediator skill acquisition (behavioural
outcome), knowledge outcome (if relevant), and measure of consumer satisfaction (of the trainees).
4. A results section describing the behavioural outcomes, knowledge outcomes (if relevant), and
consumer satisfaction from the mediator training session.
5. A discussion section that reviews the mediator training session and results, and describes what
worked well. The student will also suggest three technical improvements that could be considered to
enhance future training (e.g., language level, opportunities for role play/practice, general approach)
and provide a rationale for selecting these areas for improvement. This argument should be based on
the data, the literature, and the student’s consideration of the training and/or treatment context. The
discussion should also summarize the strengths and limits of the project as carried out and what might
mitigate any limitations if the training was to be replicated.
6. A conclusion section including lessons learned from the experience and how these lessons might
inform their intervention planning in their future work as a behaviour analyst.
7. A reference section.
8. An appendix section with COMPLETED mediator procedural integrity checklists, knowledge tests,
and consumer satisfaction measures.
9. A supervisor’s attestation that (a) written consent has been obtained on the ADS consent form or an
agency form covering all components outlining the relevant aspects of consent, (b) they have reviewed
the written report, (c) that the work described is representative of the work done, and (d) that the case
is adequately anonymized to protect client confidentiality.
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ADST 5P76 Final Report
Comprehensive Case Study
With support from the supervisor, the students and mediators will implement the intervention plan,
using the measurement system including direct measurement of the target behaviour (min 10 data
points), IOA data on min three sessions, and procedural integrity on the implementation of the data
plan by the mediators for minimum two sessions.
The final report is a compilation of key components from Tasks 1-3. Students are permitted to re-use
information from their own brief reports from Tasks 1-3 verbatim (taking into account previous
feedback by supervisor and instructor/TA and reducing as necessary).
The Final Report (max 5000 words + 200 word abstract) must be written using APA 6th Edition
formatting. The Final Report should be modeled like a journal article and include the following.
1. An introduction section including a critical review of the relevant literature pertaining to:
a) the target problem behavior,
b) the client’s diagnostic category,
c) any relevant biopsychosocial information that underlies or is associated with the target behaviour,
d) evidence supporting the assessment approaches selected and their relative merit when compared
with other approaches,
e) evidence supporting the measurement system selected, and its relative merit when compared with
other systems,
f) evidence supporting the treatment approaches selected and their relative effectiveness and/or
suitability to the client/context when compared with other treatments.
2. A participants section including:
(a) a thorough description of the client receiving the intervention (e.g., diagnostic and
demographic information, treatment/intervention setting),
(b) a description of the consent processes used (i.e., client consent for involvement,
assessment, treatment)
(c) the operational definition of the client’s target behaviour that was assessed, treated, and
monitored. If a there was a problem behaviour to decrease AND a skill to increase, include
both.
(d) relevant biopsychosocial factors and how they were considered, ruled in/ruled out,
consultation sought, etc.
(e) rationale for behavior change, and
(f) a description of the specific training participants (i.e., mediators) and any relevant
demographic information, including a description of the consent process used (i.e., mediator
consent).
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3. A method section including:
a) a description of the process of assessment/measurement and results (With EFA, if done),
b) brief summary of mediator training for assessment/data collection
c) Intervention rationale (With description and results of PARAMETRIC ANALYSIS OR OTHER
DESIGN IF NO EFA or If done in addition) including input of client/consent source in
intervention planning,
d) the intervention plan (including description and results of initial stimulus preference
assessment), and
e) summary of mediator training for intervention.
4. Results section including relevant baseline (min 3 baseline points), with appropriate trend for
implementation) including 2 data points IOA, intervention outcomes (min 10 intervention sessions)
including min 3 data points IOA, 2 data points treatment fidelity. If a there was a problem behaviour
to decrease AND a skill to increase, include both.
5. A discussion section that reviews the project as a whole, and describes what worked well. The
student will also suggest three technical improvements to the intervention implementation (e.g.,
consider the assessment process and results, mediator training process, intervention components and
implementation) and provide a rationale for selecting these areas for improvement. This argument
should be based on the data, the literature, and the student’s consideration of the treatment context.
The discussion should also summarize the strengths and limits of the project as a whole, and what
might mitigate any limitations if this was to be replicated.
6. A conclusion section including lessons learned from the experience and how it might inform their
future practice as a behaviour analyst.
7. A reference section.
8. A clinical report – a maximum 2 page mediator/family friendly clinical report describing the client,
the problem, the assessment findings, the intervention, the results, and any next steps.
9. An appendix of all relevant materials (including previously submitted appendices with appropriate
revisions).
10. A supervisor’s attestation that (a) written consent has been obtained on the ADS consent form or
an agency form outlining the relevant aspects of consent, (b) they have reviewed the written report, (c)
that the work described is representative of the work done, and (d) that the case is adequately
anonymized to protect client confidentiality.
*Please be advised that any papers handed in after April 12th are likely to cause delays in graduation,
that are outside of the control of the instructor or department whether or not they are accompanied
by a physician’s note. If you are falling behind and feel that your timely completion might not be
possible, please contact the instructor as soon as possible to determine the most reasonable and
equitable solution.
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COURSE PURPOSE, GOALS AND OBJECTIVES
This course is designed to provide instruction in the areas of ethics and professional practice, as well as
practical experience in providing ABA services. Through lectures, readings, discussions, and case-

Brock University
Department of Applied Disability Studies

scenarios, students will learn the content and application of the BACB Professional and Ethical Compliance
Code for Behavior Analysts (the Code), as well as the legislation relevant to the practice of ABA in Ontario.
Major topics covered include confidentiality and its limits, privacy, consent to assessment and treatment,
and record keeping, among others.
In their practicum placements, students will gain practical experience in assessment and intervention with
individuals who have disabilities (e.g. Autism, Intellectual & Developmental Disabilities, Acquired Brain
Injury, Mental Health Issues etc…). Students will have a practicum placement of at least 150 hours in a
community-based setting (e.g., agency, hospital, school) or work with a Brock University faculty in a
clinical placement related to that faculty’s applied research (if available). Students will complete
practicum placement setting orientations, meet setting guidelines and requirements for volunteers and/or
employees, and be supervised and evaluated by a Board Certified Behavior Analyst (BCBA) practicum
supervisor or Brock University faculty (when available) on general ethical and professional ABA practices.
In addition to placement specific experience, students will be required to practice specific ABA skills
consistent with the BACB 4th Edition Task List under the supervision of a BCBA. Supervision will include
observation, feedback, and discussion of student performance, with consideration of ethics and
jurisprudence of ABA implementation in the practicum setting consistent with the BACB supervision
requirements.
COURSE OBJECTIVES:
1. The students will gain a graduate level understanding of ethics and jurisprudence relating to the
practice of ABA across different clinical settings with diverse populations as evidenced by: a) inclass application of ethical standards to clinical situations, b) ethics in practice presentations, c)
completion of on-line ethics and jurisprudence quizzes, and d) identification of ethical behavior
and ethical dilemmas in their practicum placements and other locations where behaviour analysts
practice and research.
2. Throughout the practicum placement, the student will demonstrate his/her understanding of
ethical and professional issues related to their ABA practicum site and client population as
evidenced by:
a. Satisfactory evaluation by their practicum supervisor on professional and ethical
behaviours through completion of specified tasks based-on the BACB 4th Edition task list
and satisfactory performance ratings on the BACB Experience Verification Forms (or an
acceptable alternative).
b. Satisfactory grade on assigned tasks in which student discusses clinical, ethical, and
professional issues and solutions related to practicum experiences with supervisor.
c. Active in-class participation including thorough and thoughtful discussion of scenarios
relating to ethical and professional practice issues.
3. The student will gain supervised experience in a work/research setting and demonstrate his or her
ability to effectively use ABA principles and practices with persons with disabilities, and their family
members, therapists, teachers and/or direct-care staff, as evidenced by:
a. Satisfactory evaluation every supervisory period by their practicum supervisor on ABA
principles and practices through completion of specified tasks based-on the BACB 4th
Edition task list and satisfactory performance ratings on the BACB Experience Verification
Forms (or an acceptable alternative).
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b. Satisfactory evaluation by practicum supervisor on the ADST 5P74 Practicum Supervisor
Evaluation Form (demonstrating clinical effectiveness and ethical and professional conduct
with clients, families, and/or staff).
c. Satisfactory evaluation by practicum supervisor and course instructor on demonstration of
required skills, completion of required tasks, and brief reports of their findings.
REQUIRED READINGS
It is a course requirement that students complete assigned readings prior to each class. Course lectures
are designed, and conducted, based on this expectation. For certain readings, discussion questions will
be provided in advance to assist you in preparing for class. You are expected to complete this work before
class to make the best use of class time.
PLEASE BRING YOUR REQUIRED READINGS AND BAILEY & BURCH TEXT TO EACH CLASS.
Course Text:
Bailey, J.S., & Burch, M.R. (2019). Analyzing Ethics Questions from Behavior Analysts: A Student
Workbook (1st Ed). New York: Routledge.
Bailey, J.S., & Burch, M.R. (2016). Ethics for behaviour analysts: 3rd Edition. New York, NY: Routledge.
Broadhead, M.T., Cox, D.J., & Quigley, S.P. (2018) Practical ethics for effective treatment of autism
spectrum disorder. San Diego, CA: Elsevier Inc.
American Psychological Association. (2009). Publication Manual of the American Psychological
Association, (6th ed.). Washington, DC: Author.
Please cut and paste the links below into your browser – they may not function as hyperlinks.
Practicum & Supervision Resources from BACB:
Behavior Analyst Certification Board Newsletter (March, 2018). https://www.bacb.com/wpcontent/uploads/BACB_March2018_Newsletter.pdf
Behavior Analyst Certification Board Newsletter (October, 2017). https://www.bacb.com/wpcontent/uploads/BACB_Newsletter_101317.pdf
Behavior Analyst Certification Board (2018). BCBA/BCaBA Experience Standards: Monthly System.
Littleton, CO: Author. https://www.bacb.com/wp-content/uploads/BACB_ExperienceStandards_190730.pdf
Behavior Analyst Certification Board (2018). Tip Sheet; Experience Tracker; Pre-Experience Checklist
https://www.bacb.com/experience-standards-monthly-system/
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Class One Readings:
COMPLIANCE CODE/STANDARDS:
Bailey & Burch Chapters 1-5
Behavior Analyst Certification Board (2014). Professional and Ethical Compliance Code for Behavior
Analysts. Littleton, CO: Author. https://www.bacb.com/wp-content/uploads/2017/09/170706compliance-code-english.pdf
Ontario Association for Behaviour Analysis (2010 Revision). Standards of Practice for Behaviour
Analysts. Toronto, ON: Author. http://www.ontaba.org/pdf/Standards.pdf
THEORY:
Broadhead, M.T., Cox, D.J., & Quigley, S.P. (2018). Introduction to ABA, ethics, and core ethical
principles. In M.T. Broadhead, D.J. Cox, & S.P. Quigley (Eds), Practical ethics for effective treatment
of autism spectrum disorder (pp. 1-16). San Diego, CA: Elsevier Inc. (Chapter 1)
Class Two Readings:
COMPLIANCE CODE/STANDARDS:
Bailey & Burch Chapters 6&7
Behavior Analyst Certification Board. (2018). A summary of ethics violations and code-enforcement
activities: 2016-2017. Littleton, CO: Author. https://www.bacb.com/wpcontent/uploads/180606_CodeEnforcementSummary.pdf
LEGISLATION:
Privacy & Confidentiality
1. Personal Health Information Protection Act (PHIPA) (2004)
http://www.e-laws.gov.on.ca/html/statutes/english/elaws_statutes_04p03_e.htm
2. Protection of Personal Information and Electronic Documents Act (PIPEDA) (2000)
http://laws-lois.justice.gc.ca/eng/acts/P-8.6/
3. Freedom of Information and Protection of Privacy Act, 1990
http://www.e-laws.gov.on.ca/html/statutes/english/elaws_statutes_90f31_e.htm
4. Municipal Freedom of Information and Protection of Privacy Act, 1990
http://www.e-laws.gov.on.ca/html/statutes/english/elaws_statutes_90m56_e.htm
HELPFUL LEGISLATION RESOURCES:
5. Dispelling the Myths Under PHIPA
https://www.ipc.on.ca/wp-content/uploads/Resources/dispelling-myths-under-phipa.pdf
6. Defining the Circle of Care
https://www.ipc.on.ca/wp-content/uploads/Resources/circle-of-care.pdf
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7. A Guide to PHIPA
https://www.ipc.on.ca/wp-content/uploads/Resources/hguide-e.pdf
8. PIPEDA in Brief
https://www.priv.gc.ca/en/privacy-topics/privacy-laws-in-canada/the-personal-informationprotection-and-electronic-documents-act-pipeda/pipeda_brief/
9. Mini Guide to FIPPA
https://www.ipc.on.ca/wp-content/uploads/resources/provincial%20guide-e.pdf
10. Mini Guide to MFIPPA
https://www.ipc.on.ca/wp-content/uploads/resources/municipal%20guide-e.pdf
Class Three Readings:
COMPLIANCE CODE/STANDARDS:
Bailey & Burch Chapters 8-9
Elliott, D. (2008). The Best Interests of Adults with Intellectual Disabilities: Are There Adequate Legal
Safeguards?, Clinical Bulletin of the Developmental Disabilities Division of the Department of
Psychiatry, London, ON: University of Western Ontario.
Ontario Human Rights Commission Consent & Capacity. http://www.ohrc.on.ca/en/policy-preventingdiscrimination-based-mental-health-disabilities-and-addictions/16-consent-and-capacity
LEGISLATION:
Consent to Assessment & Treatment
1. Child & Family Services Act
Child and Family Services Act, 1990 as amended
2. Services and Supports for ID & QAM
Services and Supports to Promote the Social Inclusion of Persons with Developmental Disabilities
Act, 2008 and Quality Assurance Measures (Minister’s Regulation).
3. Mental Health Act, 1990
Mental Health Act, 1990
4. Health Care Consent Act
Health Care Consent Act, 1996
Class Four Readings:
COMPLIANCE CODE/STANDARDS:
Bailey & Burch Chapters 10-12
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THEORY:
Bannerman, D.J., Sheldon, J.A., & Harchik, A.E. (1990). Balancing the right to habilitation with the right
to personal liberties: The rights of people with developmental disabilities to eat too many
doughnuts and take a nap. Journal of Applied Behavior Analysis, 23, 79-89.
Lee, G. T., Williams, D. E., Simmons, J., & Johnson-Patagoc, K. (2018). The right to effective treatment
for people with developmental disabilities and severe problem behaviors. Behavior Analysis:
Research and Practice, 18(4), 436-447. http://dx.doi.org/10.1037/bar0000133
Reid, D. H., Rosswurm, M., & Rotholz, D. A. (2018). No Less Worthy: Recommendations for Behavior
Analysts Treating Adults with Intellectual and Developmental Disabilities with Dignity. Behavior
Analysis in Practice, 11, 71-79.
Van Houten, R., Axelrod, S., Bailey, J.S., Favell, J.E., Foxx, R., lwata, B., & Lovaas, O.I. (1988). The right
to effective behavioral treatment. Journal of Applied Behavior Analysis, 18, 381-384.
Vause, T., Regehr, K., Feldman, M., Griffiths, D. & Owen, F. (2009). Right to evidence-based treatment
for individuals with developmental disabilities: Issues of the use of therapeutic punishment. In F.
Owen & D. Griffiths (Eds.), Challenges to the human rights of people with intellectual disabilities
(pp. 219-239). London, UK: Jessica Kingsley Publishers.
HELPFUL RESOURCES:
Association for Behavior Analysis International. Policies and Position Statements.
-Right to Effective Treatment https://www.abainternational.org/about-us/policies-andpositions/right-to-effective-behavioral-treatment,-1989.aspx
-Right to Effective Education https://www.abainternational.org/about-us/policies-andpositions/students-rights-to-effective-education,-1990.aspx
-Restraint and Seclusion https://www.abainternational.org/about-us/policies-andpositions/restraint-and-seclusion,-2010.aspx

Class Five Readings:
TBD
Class Six Readings:
COMPLIANCE CODE/STANDARDS:
Bailey & Burch Chapters 13-15
THEORY:
Black, S. D. (2017). To cross or not to cross: ethical boundaries in psychological practice. Journal of the
Australian & New Zealand Student Services Association; 49, pp. 62-71.
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LEGISLATION:
1. Child, Youth, and Family Services Act (PART V CHILD PROTECTION, Sec 74)
https://www.ontario.ca/laws/statute/17c14#BK100
• Mandatory obligation to report child abuse under the Child, Youth and Family Services Act, 2017,
S.O. 2017, c. 14, Sched. 1 (Section 125)
2. http://www.torontocas.ca/what-child-abuse
Children’s Aid Society Toronto, Reporting Child Abuse and Neglect:

3. Information and Privacy Commissioner of Ontario. Yes You Can Brochure. Toronto, ON: IPC.
https://www.ipc.on.ca/wp-content/uploads/2016/01/yes-you-can-e-web.pdf
4. Elder Abuse Ontario: Elder Abuse Legislation and Reporting
http://www.elderabuseontario.com/what-is-elder-abuse/legislation-reporting/#4
5. ReportON: Ministry of Child, Community and Social Service
https://www.mcss.gov.on.ca/en/mcss/programs/developmental/reportON/

Class Seven Readings:
THEORY:
Cavalari, R.N.S., Gillis, J.M., Kruser, N., & Romanczyk, R.G. (2015). Digital Communication and Records
in Service Provision and Supervision: Regulation and Practice. Behaviour Analysis in Practice, 8(2),
p. 176–189.

O’Leary, P.N., Miller, M.M., Olive, M.L., & Kelly, A.N. (2017). Blurred Lines: Ethical Implications of
Social Media for Behavior Analysts. Behavior Analysis in Practice, 10, p. 45–51.
Pollard, J.S., Karimi, K.A., & Ficcaglia, M.B. (2017). Ethical considerations in the design and
implementation of a telehealth service delivery model. Behavior Analysis: Research and Practice,
17(4), p. 298–311.
LEGISLATION:
1. TBD
Class 8 Readings:
COMPLIANCE CODE/STANDARDS:
Bailey & Burch Chapters 4, 16 & 17

THEORY:
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Broadhead, M.T., Cox, D.J., & Quigley, S.P. (2018). Contextual factors that influence ethical decision
making. In M.T. Broadhead, D.J. Cox, & S.P. Quigley (Eds), Practical ethics for effective treatment of
autism spectrum disorder (17-33). San Diego, CA: Elsevier Inc. (Chapter 2)
Broadhead, M.T., Cox, D.J., & Quigley, S.P. (2018). Common errors and mistakes made during ethical
analyses and application. In M.T. Broadhead, D.J. Cox, & S.P. Quigley (Eds), Practical ethics for
effective treatment of autism spectrum disorder (pp. 97-103). San Diego, CA: Elsevier Inc. (Chapter
7)
Class 9 & 10 Readings: TO BE DETERMINED
-- OTHER READINGS AS ASSIGNED –
CLASS SCHEDULE
CLASS

TOPICS

READINGS AND ASSIGNMENTS

Class 1

SYLLABUS REVIEW

Required Readings & - Weekend 1 AM

Sept 4
Task List:
E1–1.5 hours
E2–1.5 hours

PRACTICUM/SUPERVISION STANDARDS
WRITING STANDARDS & EXPECTATIONS (APA
Manual)

B&B Ethics Chapters 1-5
Broadhead Chapter 1
STUDENTS MUST BRING THEIR APA
MANUAL TO CLASS

ETHICS THE BIG PICTURE
Intro to Ethics in ABA (CH 1 & 2 & 5 Bailey, Ch
1 Broadhead)
Overview of Ethical Compliance Code

Class 2
Sept 11
Task List:
E1–1.5 hours
E2–1.5 hours

Class 3

Framework for Analyzing, Preventing and
Solving Ethical Dilemmas (CH 3 & 4)
BEING RESPONSIBLE, TAKING
RESPONSIBILITY, & BEHAVING RESPONSIBLY
Understanding & Applying the Code-Sections
1&2 (CH 6&7)

Required Readings & Legislation Weekend 1 PM
B&B Ethics Chapter 6 & 7
Compliance Code Section 1:
RESPONSIBLE CONDUCT

PRIVACY & CONFIDENTIALITY AND THEIR
LIMITS

Compliance Code Section 2:
RESPONSIBILITY TO CLIENTS

Legislation

BACB: Summary of violations

DISCUSS ETHICS Quiz# 1
DISCUSS ETHICS Quiz# 1

BRING LEGISLATION TO CLASS
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Sept 18
Task List:
E3–1.5 hours
E4–1.5 hours

Class 4
Sept 25
Task List:
E5–1 hour
E6–1 hour
E7-1 hour

KEY CONSIDERATIONS IN ETHICAL
ASSESSMENT & TREATMENT I-INFORMED
CONSENT & BEST PRACTICES

Required Readings & Legislation –
Weekend 2

Understanding & Applying the Code-Sections
3&4

Compliance Code Section 3:
ASSESSING BEHAVIOUR

CONSENT TO ASSESSMENT AND TREATMENT

Compliance Code Section 4: BEHAVIOR
ANALYSTS AND THE BEHAVIORCHANGE PROGRAM

Legislation
KEY CONSIDERATIONS IN ETHICAL
ASSESSMENT & TREATMENT II: VALUEBASED DECISIONS AND EVIDENCE BASED
PRACTICES
Understanding & Applying the Code-Sections
5, 6, & 7
Balancing Rights and Freedoms (Theory
articles, as listed)
DISCUSS ETHICS Quiz# 2

B&B Ethics Chapters 8 & 9

Required Readings & Legislation Weekend 2
B&B Ethics Chapters 10 – 12
Compliance Code Section 5: BEHAVIOR
ANALYSTS AS SUPERVISORS
Compliance Code Section 6: BEHAVIOR
ANALYSTS’ ETHICAL RESPONSIBILITY
TO THE PROFESSION OF BEHAVIOR
ANALYSTS
Compliance Code Section 7: BEHAVIOR
ANALYSTS’ ETHICAL RESPONSIBILITY
TO COLLEAGUES
Bannerman (1990)
Lee (2018)
Reid (2018)
Van Houten (1988)
Vause (2009)

Class 5
Oct 2

INTEGRATION OF COMPLIANCE CODE AND
LEGISLATION TO-DATE

Readings from classes 1-4

DISCUSS ETHICS Quiz# 2

BRING LEGISLATION TO CLASS

Additional readings TBD

Task List:
E1–0.5 hour
E2–0.5 hour
E3-1 hour
E4-1 hour
Class 6
Oct 23
Task List:
E8–1 hour

KEY CONSIDERATIONS IN ETHICAL
BEHAVIOUR IN PRACTICE AND SOCIETY

Required Readings & Legislation Weekend 3
B&B Ethics Chapters 13 - 15
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E9–1 hour
E10-1 hour

Understanding & Applying the Code-Sections
8, 9, & 10
REPORTING ABUSE AND NEGLECT OF
CHILDREN & ADULTS

Class 7
Oct 30
Task List:
E2–1.5 hours
E8–1.5 hours

Compliance Code Section 8: PUBLIC
STATEMENTS
Compliance Code Section 9: BEHAVIOR
ANALYSTS AND RESEARCH

Legislation

Compliance Code Section 10:
BEHAVIOR ANALYSTS’ ETHICAL
RESPONSIBILITY TO THE BACB

MULTIPLE RELATIONSHIPS AND CONFLICTS
OF INTEREST

Black (2017)

Black
KEY CONSIDERATIONS IN ETHICAL
BEHAVIOUR IN PRACTICE AND SOCIETY
(CONT’D)

Required Readings & Legislation –
Weekend 3
Cavalari (2015)

RESPONSIBLE & ETHICAL USE OF SOCIAL
MEDIA

O’Leary (2017)

O’Leary

Pollard (2017)

RECORD KEEPING & SAFE STORAGE
(CYBER SECURITY)
Cavalari & Pollard

Class 8
Nov 6

DISCUSS ETHICS Quiz# 4
HANDLING ETHICAL DILEMMAS

Task List:

WRAPPING IT UP-ETHICAL BEHAVIOUR
WITHIN AND BEYOND THE “CODE”

E3–1.0 hour
E4–1.0 hour
E5–1.0 hour

DISCUSS ETHICS Quiz# 4

Read B&B Ethics Chapters 4, 16 & 17
Broadhead (2018) Chapters 2 & 7

Watch “How to give an Ignite!
Presentation”
http://www.youtube.com/watch?v=rR
a1IPkBFbg
Other Ignite! examples provided

Class 9
Nov 20
Class 10
Nov 27

ETHICS IN PRACTICE IGNITES!
(5 min presentation)
HANDLING ETHICAL DILEMNAS (CONT’D)
ETHICS IN PRACTICE IGNITES!
(5 min presentation)

TBD

TBD

HANDLING ETHICAL DILEMNAS (CONT’D)
IMPORTANT REMINDER
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Submit required documentation for ADST 5P76, including online submissions for Letter of Agreement,
Paid OR Unpaid placement attestation and forms, if applicable – apply for supervision reimbursement
Summary of hours corresponding to BACB requirements
E-1 Responsible conduct of behavior analysts (3.5)
E-2 Behavior analysts’ responsibility to clients (5)
E-3 Assessing behavior (3.5)
E-4 Behavior analysts and the behavior-change program (3.5)
E-5 Behavior analysts as supervisors (2)
E-6 Behavior analysts’ ethical responsibility to the profession of behavior analysis (1)
E-7 Behavior analysts’ ethical responsibility to colleagues (1)
E-8 Public statements (2.5)
E-9 Behavior analysts and research (1)
E-10 Behavior analysts’ ethical responsibility to the BACB (1)
Total: 24 hours ethical and professional conduct considerations
EVALUATION
1. IN CLASS PARTICIPATION

10%

2. ETHICS QUIZZES (3 x 5% + 1 x 10%)

25%

3. ETHICS IN PRACTICE: IGNITE Presentation (IN CLASS)

10%

4. Practicum Task Brief Reports & Write Ups (1*15%, 2*20%)

55%

5. 4TH Edition Task List Skills Check

PASS/FAIL

6. PROGRESS MONITORING/BACB EXPERIENCE VERIFICATION FORMS (X4)

PASS/FAIL

7. BCBA PRACTICUM SUPERVISOR EVALUATION
PASS/FAIL
_______________________________________________________________________
TOTAL
100%
Course grades:

A+ 90-100 A = 80-89

B = 70-79

F = 69 and below

ASSIGNMENTS
1. IN-CLASS PARTICIPATION (10%):
The expectation in this course is that all students come to class prepared to discuss the assigned
readings and legislation, and will participate in discussions and in-class activities whether led by
the instructional team or by fellow students. As such, participation marks will be earned by
demonstrating active engagement in class (e.g., being on time, small group and large group
participation, staying alert and on-task), and will be lost in response to tardiness, and off-task
behaviour (e.g., texting, facebook, email, talking during lecture).
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2. ETHICS QUIZZES (25% - see below for breakdown)
Students will complete four (4) ethics quizzes over the course of the term. Each quiz will consist of
short scenarios or questions relating to ABA practices that require the application of the
Compliance Code and/or relevant Ontario legislation. Quizzes 1-3 will be available as part of a set
of sequenced lessons in Sakai. The lessons will include an on-line study guide (not timed), followed
by access to the timed quiz (one hour). Students will be expected to work independently. Ethics
Lessons open at 9:00 am on the open date and close at Midnight on the due date.
Quiz Number
Quiz #1 (5%)

Date Open (9:00am) Date Closed
(Midnight)
September 12
September 26

Quiz #2 (5%)

October 3

October 17

Quiz #3 (5%)

November 11

November 24

Quiz #4 (10%)

December 9

December 19

Primary Content Area
Code 1-2
Privacy Legislation
Code 1-7
Consent Legislation
Code 1-10
Mandatory Reporting
Code 1-10
All Covered Legislation

3. ETHICS IN PRACTICE: IGNITE! Presentation (IN CLASS): (10%)
Students will create a 5 minute IGNITE! Presentation related to ethical information gathered
during completion of the ETHICS IN PRACTICE: Written Submission (Practicum Task 2) and ethical
challenges encountered during practicum. This IGNITE! presentation will be delivered in the last
weekend of class. Rubric and outline will be posted in the Assignment Section of Sakai.
4. PRACTICUM TASKS: (1*15%, 2*20%)
Students will be required to complete 3 specific tasks in their practicum, and to provide a brief
write up for each task. Tasks 1 & 2 will resemble a short research article, including a brief literature
review, methods, results, and discussion/conclusions. Task 3 (ETHICS IN PRACTICE: Written
Submission, 10%) will be a brief report submitted alongside the ETHICS IN PRACTICE: IGNITE!
Presentation. Specific descriptions of each task will be found in the Practicum Assignments section
of Resources in Sakai. Topics and due dates for the tasks are as follows. If your supervisor deems it
necessary for you to alter the order in which the tasks are submitted based on the presenting
needs of clients and/or student learning requirements, this is generally acceptable, but should be
discussed with the course instructor directly.
Task Number
Task 1: (20%)

Due Date (Midnight) Primary Content Area
October 6
Skill Development Intervention

Task 2: (15%)
Task 3: (20%)

November 17
December 15

Ethics in Practice: Written Submission
Functional Assessment and Treatment
of Problem Behaviour

5. 4TH EDITION TASK LIST SKILLS CHECKS: MID-TERM, FINAL (PASS/FAIL)
Students will complete a range of skills from the BACB 4th Edition Task List at the discretion of their
practicum BCBA supervisor. A spreadsheet for tracking these skills can be found in the Practicum
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Assignments section of Resources in Sakai. Skills related specifically to the content that you are
learning this term in your 5P73 course and your 5P74 tasks are highlighted in Blue. However,
students are encouraged to work with their supervisor to identify a diversity of skills to practice
based on student and client needs. Skills Checks must be submitted mid-term and end of term,
with the Practicum Supervisor’s signature appearing on the copy that is submitted to verify that
the skills check is an accurate representation of your work at the site.
Task
List
Number
Check #1
Check #2

Check Due Date (Midnight)
October 20
December 15
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6. PROGRESS MONITORING (PASS/FAIL)
During supervision with your BCBA, you and supervisor should complete a BACB Experience
Verification Form or similar form (meeting BACB criteria) that your supervisor uses in his/her
practice. (Please note: if you are using a two-week supervision cycle then you should submit two
experience forms monthly; if you are using a monthly supervision cycle then you should submit
one experience form monthly. However, the dates of supervision and nature of the supervision
cycle must be clearly indicated on the supervision forms). Depending on your supervision cycle and
learning/supervision requirements you may have more forms; submit all forms for the duration of
practicum regardless of how many hours you may accumulate in excess of the 150 required hours.
If you receive an “unsatisfactory” rating on a supervision form, you must contact your instructor
immediately.
Scan and post each completed form to a folder named SUPERVISION FORMS in your Sakai
Dropbox by the due dates required (see below). One or more forms may be submitted depending
on your supervision schedule. If supervision form(s) has/have not been completed by that date, an
Explanation Form must be completed and submitted in its place. To minimize confusion, Name
your files (firstname lastname Experience Form #?).
PLEASE NOTE*At the end of your placement, or if you change supervisors, REMEMBER TO ASK
FOR A SUPERVISED FIELD PLACEMENT FINAL EXPERIENCE VERIFICATION FORM SIGNED BY YOUR
SUPERVISOR SO THAT YOU HAVE A RECORD OF YOUR SUPERVISION FOR YOUR BCBA
APPLICATION (if applicable).
Due Date
(MIDNIGHT)
BACB Experience Verification Form(s) Submission#1
October 15
BACB Experience Verification Form(s) Submission#2
November 15
BACB Experience Verification Form(s) Submission#3
December 15
BACB Experience Verification Form(s) Submission#4
December 18*
*Please arrange in advance with your supervisor to ensure completion of Dec Form
7. PRACTICUM STUDENT EVALUATION (P/F)
Toward the end of the first practicum (after December 5th), the student will request their BCBA
supervisor to complete an evaluation form related to their knowledge and performance in the
practicum setting. The BCBA supervisor will submit the completed form to the course instructor
through the online portal (link to be shared by Course Instructor’s in class) by December 16th. In
the case that the BCBA is external to the practicum setting, this form should be completed in
collaboration with the field supervisor. To pass the course the overall supervisor’s rating of
practicum performance should be satisfactory.
PLEASE NOTE: AT YOUR BCBA SUPERVISOR’S DISCRETION, PRACTICUM HOURS MAY COUNT
TOWARDS “BCBA-SUPERVISED INDEPENDENT FIELDWORK”. THIS SHOULD BE DISCUSSED WITH
YOUR BCBA SUPERVISOR.
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ADST COURSES – SUPPLEMENTAL INFORMATION
CONTACTING INSTRUCTOR AND TA
The Instructor and TA will read emails from students and will try to respond in a timely manner. However, the
Instructor and TA have additional responsibilities and assignments, so there are times when we are unable to respond
immediately. We will respond as quickly as possible. During the work-week, it is reasonable to expect a reply within
roughly 2 working days (e.g. if you email on Monday morning, expect a reply by Wednesday). If you email on a
Friday or over the weekend, you might not hear back until the following Tuesday. If you plan to do work on the
weekend, you should email questions to your supervisor/instructor/TA by Wednesday morning at the latest. If you
have not heard back within that time frame, you are encouraged to resend your message a second time and to c.c. the
instructor or teaching assistant (e.g. if you didn’t hear back from the instructor, c.c. the teaching assistant when you
forward the email). We may also set up a time via email for a phone call. Please feel free to email and call, but please
allow adequate time for the instructor or TA to respond.
Whenever you communicate by email with the instructor or TA, for security reasons and to comply with the rules and
regulations of privacy legislation (FIPPA), all correspondence in this course should be via Brock email accounts. Do
not forward your Brock mail to your personal email (e.g., hotmail, gmail), as it defeats the purpose of the security
built into the Brock system. Please indicate your full name in the subject line as it is not part of your Brock email
address, and we do not recognize Brock student email addresses readily as they just have your initials. For file names,
please put your full name, course number, location and subject of the email (e.g.,
Fred_Skinner_5P70_Hamilton_Question about Assignment 1). This format makes it much easier to sort documents
coming from different courses, and to reduce the likelihood that we do not lose any student emails. Label your
documents this way even if you are submitting to your Sakai Dropbox or Assignment folder. All assignments must
be sent as a MSWord (doc or docx) file so that we can put comments and editorial suggestions directly on the
manuscript using track changes. PDF and scanned files will not be accepted unless they are specifically
requested by your instructor.
A WORD ABOUT COMMITMENT
As a MADS, MA, or Grad Diploma, you are making a serious commitment to earn a Masters degree or receive a
Grad Diploma. Those students specializing in ABA also make a commitment to complete the Association for
Behavior Analysis International (ABAI) Verified Course Sequence (VCS) requirements for BCBA certification.
This commitment does not come without sacrifices. Students tell us that they have learned a tremendous amount
in the program and have become better practitioners as a result. Employers who have interviewed our students for
ABA positions have told us these applicants stand out from other applicants. Employers reported being very
impressed with our students’ knowledge, skills, judgment and professionalism about ABA and disabilities. The
ADS VCS BCBA exam pass rate has always been significantly above average.
SAME COURSES, DIFFERENT SECTIONS
ADS is committed to offering quality graduate education. For the ABA courses, our course sequence is verified by
ABAI as meeting the coursework requirements for BCBA applicants for both the current BACB Task List (4th
edition) and the new 5th Edition Task List. Each ABA course indicates the hours that correspond to the required
BACB content areas for both editions. Each ABA course will have 45 hours of instruction per semester, either
face-to-face with the instructor, or blended (partly face-to-face and partly online). Some of the non-ABA courses
(e.g., ADST 5P00, 5P50) are either blended or online, and are 36 hours per semester. Given the popularity of the
ADS ABA Masters programs and to keep the classes a reasonable size, we are obligated to offer more than one
section of each course, usually with different instructors. We strive to keep the course goals, objectives, core
content, and primary textbook/readings the same for each course. However, each instructor may have somewhat
different forms of lectures, assignments, in class exercises, and may have additional required and/or supplemental
readings. Each course syllabus is reviewed by the BACB Verified Course Sequence Coordinator and the Dept.
Chair to insure that all sections of a course offer similar student evaluations and workloads.
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WEEKEND COURSES AND THE ADS ATTENDANCE POLICY
We offer weekend courses to accommodate working students. We strongly advise students to reframe from
booking weekends until the course schedule is confirmed (“tentative” or “draft” has been taken off the posted
schedule on the ADS website and it says “confirmed” or “final”). Even then, we recommend keeping all weekends
free between September and mid-July in case classes have to be rescheduled due to cancellations (e.g., inclement
weather, instructor illness). You may have seen that Brock has two “Reading Weeks,” in the Fall and Winter
semesters. For undergraduate programs, no classes are scheduled during Reading Weeks. However, graduate
programs are not obligated to cancel classes during these Reading Weeks, so do not assume that no classes will be
scheduled those weeks.
Absenteeism is a challenge with weekend courses, because missing one weekend is equivalent to missing 25% of the
course when we offer the course over 4 weekends. As a result, a strict attendance policy has been implemented for
our weekend courses. Students will lose 5% off their final grade for each of the first three, 3-hour blocks missed.
Students will lose 7% for each subsequent 3-hour block missed. The instructor will assign a make-up assignment
should a student wish to receive full credit for ABAI verified classroom hours (e.g., a 1-2 page summary per assigned
article, a 2-5 page summary per assigned chapter, and working through any exercises or learning objectives scheduled
during missed class). The grade penalty may be waived for legitimate excuses, but a make-up assignment will be
required to receive full credit for ABAI verified classroom hours. Currently, legitimate excuses include: illness, own
wedding, significant role in a wedding party, serious family emergency, or religious reasons. Students who have a
medical excuse must complete and have their physician sign the official Brock Student Medical Form (found at
https://brocku.ca/registrar/toolkit/forms).
In addition to the above reasons, we will consider other legitimate excuses on a case-by-case basis. We strongly
recommend that you contact the instructor (or Graduate Program Director, if an instructor has not yet been assigned
to the course) as soon as you realize there may be a scheduling conflict to find out if the conflict would be considered
a legitimate excuse. Also, if the conflict is legitimate, please consider minimizing class hours missed (e.g., if your
sister is getting married on a Saturday, perhaps, you can still come to Sunday’s class). Note that the same 3-hour
penalties and make up assignments apply to weekday courses as well.
ONLINE AND BLENDED COURSES AND THE ADS ATTENDANCE POLICY
Several of our courses may be totally online or blended – i.e., in class and online work. Remember that for a blended
course, several hours of online work make up for the equivalent time that would have been spent in class. Thus, for a
course that is 6 hours on Saturday only (e.g., ADST 5P00), approximately 3 hours of online work per month make up
for the 3 hours missed on Sundays. In addition to these 3 hours, there are online assignments that would have been
given even if the class met on Sundays. In the case of “missed” online components, students will be required to
complete make-up assignments, as if they were absent from class. In the absence of a legitimate excuse or illness
(with medical documentation) students will lose 2% off their final grade for the first week of on-line component
missed, and 3% for any subsequent on-line components missed.
INCLEMENT WEATHER AND CANCELLATION OF CLASSES
For weekday and Saturday classes, Brock issues an official statement of class cancellation. Students should check the
Brock website if there is a possibility of a class cancellation. Brock does not issue a statement for Sunday classes. It
is up to the instructor to decide to cancel a Sunday class due to inclement weather. The instructor will notify students
either the Saturday evening or early Sunday morning (before 7am) as to whether the class will be held. As some ADS
students come from locations outside the city in which classes are held, if a class is scheduled despite inclement
weather, students should use their discretion regarding safety in driving to class. If the student feels it is unsafe to
drive to class (or public transit is cancelled due to road conditions), then the student should notify the instructor
ASAP. This may be treated as a legitimate absence at the discretion of the instructor and if so, no absence penalty
would be assessed (a make-up assignment would still be required). The instructor or delegate will also notify the
students if a class is cancelled for other reasons (e.g., instructor illness). If a weekday class is cancelled, Brock
announces a make-up date, usually in the beginning of December for Fall courses and beginning of April for Winter
courses. If a Saturday or Sunday class is cancelled, the instructor has several options. One, the instructor will try to
find a make-up weekend that is suitable to all or most of the class (this is one reason why we ask students to keep
all weekends free even after the class schedule has been posted). Two, the instructor could add the missing hours
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to some Sunday afternoons when a Sunday class is not already 6 hours long. Three, the instructor could hold online
classes on Sakai to make up the hours missed in class (that may be the same day classes are cancelled or another
Saturday or Sunday). Four, the instructor could provide an assignment or tutorial to make up for what was missed in
class. The above alternatives also apply if classes are cancelled for any other reason (e.g., instructor illness).
FINAL GRADE
A student must hand in all required assignments (whether graded or not) to receive a passing grade in the
course. Instructors have discretion as to the final grade.
INCOMPLETES
Brock University policy is that incompletes are given only when there are unusual extenuating circumstances. If you
do not finish the course within the semester or receive a failing grade (< 70), you will be required to register for the
class the next time it is offered, which is likely to be the following year, and in one of our southern Ontario locations.
Please review your current obligations to make sure that you can complete the course on time.
DUE DATES AND LATE ASSIGNMENTS
▪

Due dates on assignments will be available in the course outlines or supplemental materials.

▪

Proof of completion of ungraded but required assignments (e.g., an online tutorial) is required to receive a final
grade in the course.

▪

At times, students may encounter challenges keeping up with course expectations due to unforeseen
circumstances. It is important for students to consult the instructor if they are falling behind, and seek
assistance/guidance from them at the earliest opportunity. If a student anticipates that they will not be able to
meet a deadline or due date, it is the student’s responsibility to communicate with the instructor prior to the due
date.

▪

The student should contact the instructor in advance of the due date if the student anticipates handing in an
assignment late, with or without a legitimate rationale (as determined by the instructor). Late penalties may still
apply (at the instructor's discretion) even if the instructor is contacted in advance. Late assignments without
notification could be subjected to a 5% per day late penalty. Students who have a medical excuse must complete
and have their physician sign the official Brock Student Medical Form – (see section on Medical
accommodations) You must also submit a Brock University Student Medical Certificate (found at
https://brocku.ca/registrar/toolkit/forms).

▪

Student must submit assignments to the relevant assignment or the dropbox on Sakai based on your instructor’s
request. Do not send email with the assignment attached unless given specific permission to do so by the
instructor. Forgetting to upload assignments to Sakai is not a reasonable excuse for a late assignment; PLEASE
check your Sakai site to ensure that the assignment was submitted properly. If allowed to submit an assignment
by email, please keep a record of emails and emailed assignments, as you will be asked for these in the event of a
dispute regarding a late assignment. Forgetting to attach files is not a reasonable excuse for a late assignment.
PLEASE check your sent mail to ensure that attachment was included (look at size of file as a good indicator).

▪

If you will be missing an assignment deadline for medical or other legitimate reasons, please make every effort to
contact the instructor before the date.

▪

Please keep your own copies (and back-ups) of all assignments for your own records.

▪

Course Withdrawal Without Academic Penalty last 2018 date for Fall semester: November 12, 2019.

▪

Course Withdrawal Without Academic Penalty last 2019 date for Winter semester: March 18, 2020.

▪

If requested by a student, the instructor will communicate to the student a minimum of 15% of the final course
grade no later than the week prior to the applicable deadline.
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SPECIAL ACCOMMODATION
The University is committed to fostering an inclusive and supportive environment for all students and will adhere to
the Human Rights principles that ensure respect for dignity, individualized accommodation, inclusion and full
participation. The University provides a wide range of resources to assist students, as follows:
a) If you require academic accommodation because of a disability or an ongoing physical health or mental
health condition, please contact Student Accessibility Services (SAS) at askSAS@brocku.ca or 905 688 5550
ext. 3240. You are also encouraged to discuss any accommodations with the instructor well in advance of due
dates and scheduled assessments. However, instructors are not allowed to provide accommodations related to
disabilities. All requests must go through the SAS. If you were an undergraduate student at Brock with
accommodation, do not assume that the accommodation will be automatically applied to your graduate
program. Please contact SAS.
b) If you require academic accommodation because of an incapacitating medical condition, you must, as soon as
practicable, inform your instructor(s) of your inability to complete your academic work. You must also
submit a Brock University Student Medical Certificate (found at https://brocku.ca/registrar/toolkit/forms).
The University may, at its discretion, request more detailed documentation in certain cases. If you are unable
to write a scheduled examination due to an incapacitating medical condition, you must follow the process set
out in the Faculty Handbook III:9.4.1.
c) If you are experiencing mental health concerns, consider contacting the Student Wellness and Accessibility
Centre. Good2Talk is a service specifically for university students, available 24/7, 365 days a year, and
provides anonymous assistance: http://www.good2talk.ca/ or call 1-866-925-5454. For information on
wellness, coping and resiliency, visit: http://brockmentalhealth.ca/mental-well-being/.
d) If you require academic accommodation on religious grounds, you should make a formal, written request to
your instructor(s) for alternative dates and/or means of satisfying requirements. Such requests should be
made during the first two weeks of any given academic term, or as soon as possible after a need for
accommodation is known to exist.
e) If you have been affected by sexual violence, the Human Rights & Equity Office offers support, information,
reasonable accommodations, and resources through the Sexual Violence Support & Education Coordinator.
For information on sexual violence, visit Brock's Sexual Assault and Harassment Policy or contact the Sexual
Violence Support & Response Coordinator at humanrights@brocku.ca or 905 688 5550 ext. 4387.
f) If you feel you have experienced discrimination or harassment on any of the above grounds, including racial,
gender or other forms of discrimination, contact the Human Rights and Equity Office at
humanrights@brocku.ca.

ACADEMIC CONDUCT
Because academic integrity is vital to the wellbeing of the university community, Brock University takes academic
misconduct very seriously. Academic misconduct is a serious offence. The principle of academic integrity,
particularly of doing one’s own work, documenting properly (including use of quotation marks, appropriate
paraphrasing and referencing/citation), collaborating appropriately, and avoiding misrepresentation, is a core
principle in university study. Students should consult Section XVII, “Academic Misconduct”, in the “Academic
Regulations and University Policies” entry in the Graduate Calendar, available at brocku.ca/webcal to view a fuller
description of prohibited actions, and the procedures and penalties. Information on what constitutes academic
integrity is available at https://brocku.ca/academic-integrity/
The most common form of academic misconduct is plagiarism. Plagiarism occurs when the words and ideas of
another (including other students) are presented as your own and/or not properly referenced. Plagiarism includes
copying text, tables, graphs from an article, book chapter, website, etc., without citing the source in the acceptable
manner (see below). Academic misconduct also happens when a student takes their own or another student’s work
from another course, copies or paraphrases it, and presents it as new work in a different course. Note that academic
misconduct takes many forms and may include actions not described herein and that the academic integrity
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policy requires your instructor to involve the chair and potentially the dean on ALL matters pertaining to
alleged academic misconduct, including plagiarism.
▪

We will discuss academic conduct in detail in class, but students should remember that plagiarism and other
forms of cheating are serious academic offences that will not be tolerated. The penalties for academic
misconduct can be very severe. A grade of zero may be given for the assignment or even for the course, and a
second offense may result in suspension from the University.

▪

Students are also reminded that the Student Success Centre offers free workshops on writing and study skills and
on avoiding plagiarism.

▪

Please use the Publication Manual of the American Psychological Association, sixth edition (APA 6) for
formatting citations and quotations. APA 6 is a required or recommended reading in most ADST courses. Brock
offers an online APA guide and sample APA style paper at https://brocku.ca/learning-services/resources.

▪

The most common unintentional mistake made by students is not properly citing work. If you are presenting a
fact or idea that you obtained from a source, but the sentence is clearly in your own words, then you include the
citation only – e.g., Autism occurs in boys more than girls (Smith & Smith, 2008). If you are quoting directly,
then you MUST put quotation marks around the quotation AND provide the citation and page number you found
the quote – e.g., According to Smith and Smith (2008), “the ratio of autism in males to females is 2.5 to 1” (p.
234). Note that this rule applies to web-based and unpublished (e.g., PhD dissertation) materials as well.

▪

Sometimes students copy a quote from a published work, intending to put it in their own words, but then forget to
do so. We highly recommend that you either paraphrase at the outset (and put the source), or if you copy the
quote, always use APA 6 style so that you will recognize it as a quote later on.

▪

Not following this convention for quotations will likely be interpreted as plagiarism by any phase matching
software and markers.

▪

Using crib notes during a test violates academic integrity, and could be subject to serious penalty.

▪

Use or possession of unauthorized materials or electronic devices during exams will result in a charge of
academic misconduct under the University's Academic Integrity Policy. For in- class exams, please keep cell
phones, tablets and laptops off your desk (unless the exam requires an electronic device).

▪

Fabricating data for a case study, practicum, research, self-management and other data-based assignments
violates academic integrity, and could be subject to serious penalty.

▪

It is considered academic misconduct to use part or all of an assignment, presentation or paper in one course for
another course.

▪

It also is a serious breach to claim you did work that you did not do, including not contributing to a group project
or purchasing/using a paper that someone else wrote. The instructor reserves the right to question students on
their knowledge of the subject matter of the submitted paper.

▪

All members of a group project are responsible for the entire project. If plagiarism occurs in any part of the
assignment, then all group members are held responsible.

▪

When working in teams, all students are expected to contribute equally, and the work is presented as belonging to
the team. However, there may be times when team members are asked to prepare materials independently. In this
case, sharing of work that is supposed to have been done independently is not acceptable.

▪

Students are strongly encouraged to set up their own turnitin.com account (no charge) and submit their work to
check for phrase overlaps before handing in the assignment to the instructor. If students are submitting
assignments on Sakai, then you can submit drafts to receive feedback in advance on the amount of overlap with
published material. The student can then edit their paper to remove overlaps before submitting the assignment to
the instructor.

▪

Resources:
−
−

Academic regulations and University policies: http://www.brocku.ca/webcal/current/graduate/acad.html
Academic Integrity Policy: https://www.brocku.ca/webfm_send/28409
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−
−

Academic Integrity tutorials: http://www.library.brocku.ca/plagiarism.htm
Students are also reminded that the Student Success Centre offers free workshops on writing and study skills
and on avoiding plagiarism. The A-Z Learning Workshops offer good advice and support:
https://experiencebu.brocku.ca/organization/learningservices/events
https://brocku.ca/learning-services/services/#online-support
INTELLECTUAL PROPERTY NOTICE

All slides, presentations, handouts, tests, exams, and other course materials created by the instructor in this course are
the intellectual property of the instructor. A student who publicly posts or sells an instructor’s work, without the
instructor’s express consent, may be charged with misconduct under Brock’s Academic Integrity Policy and/or Code
of Conduct, and may also face adverse legal consequences for infringement of intellectual property rights.
PHRASE MATCHING SOFTWARE
The instructor reserves the right to use phase matching software such as turnitin.com and Google Scholar to assist in
the detection of plagiarism during the course of evaluating written assignments provided that students are informed in
writing at the beginning of the course.
Therefore, you are now being informed in writing that the instructors in this course may utilize phrase
matching software.
As a computerized plagiarism detection system may be used, students may opt out of having their assignments vetted
through a computerized detection system. If a student objects to uploading their assignments to Turnitin.com for any
reason, please notify the instructor to discuss alternative submissions.
We strongly encourage students to use turnitin.com as a learning and tracking tool. Instructors will set up Sakai so
that papers submitted to Sakai will automatically be reviewed by Turnitin.com for phrase overlaps and a report will
be generated that shows the student which sentences/paragraphs are too close to ones that appear in published works.
Most instructors will allow students to submit several drafts to get feedback on phrase overlap without the instructor
or TA seeing the report unless the student wishes to share it. Students can use the report to edit their papers to remove
phrase overlap before submitting a final version of their assignment for grading.
Turnitin.com often will pick up common phrases and authors’ names. These overlaps do not have to be re-written,
but if the student is not sure if the overlap constitutes plagiarism, then the student should check with the instructor or
TA. Students who have used this approach have found that their writing improves and they have more peace of mind.
Please do not use turnitin.com to directly submit your paper to Sakai, as this system has not worked well for previous
students.
RESPECTFUL WORK AND LEARNING ENVIRONMENT POLICY
Brock University is committed to building and maintaining a diverse and inclusive community where our students,
staff, and faculty can work and learn in an environment that respects the dignity and worth of members of the Brock
community, free from discrimination, bullying and harassment. Brock University’s “Respectful Work and Learning
Environment Policy” (RWLEP) can be found in the Office of Human Rights & Equity Services Resource Guide at
https://brocku.ca/vp-academic/wp-content/uploads/sites/65/Resource-Guide.pdf
The RWLEP applies to all students, course participants, staff, faculty, and volunteers of Brock University and was
designed to accomplish the following goals:
•

Develop and support a work and learning culture that values diversity and inclusion, fosters respect, and does
not tolerate prejudice, discrimination, harassment, or bullying;

•

Outline rights, responsibilities, and types of behaviour which fall within the scope of the RWLEP;

•

Make provision for support services, including training and awareness initiatives, to promote a respectful
work and learning environment; and,

•

Outline procedures for handling and resolving complaints when the RWLEP is breached by discrimination,
harassment, or bullying.
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ADS RESPECTFUL LEARNING ENVIRONMENT
In addition to the Brock policy, above, ADS has additional requirements to create a respectful and successful learning
environment:
•

Read all assigned readings prior to class to be able to contribute to class discussions

•

Arrive on time

•

Turn off cell phones

•

Please pay attention when in class

•

Refrain from talking to neighbour about non-class related topics

•

No Facebook, online shopping, texting, emailing, etc. during instruction time – i.e., when instructor or
classmates are talking or doing in class exercises.

•

If above is just too tempting, turn off cell phones and do not go online with your laptop

•

Participate in all in class and group discussions and exercises

•

Be a good teammate for group work
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