
Brock University, in Niagara, is conducting an extensive search for a President 
and Vice-Chancellor to take office in the fall of 2017, and invites expressions of 
interest, applications, and nominations.

With a student population approaching 19,000, approximately 1,500 faculty and 
staff, and a network of close to 90,000 accomplished alumni, Brock University 
has forged a reputation as a modern and innovative comprehensive university. 
Brock has seven diverse Faculties offering a wide range of programs at the 
undergraduate, masters, and doctoral level, and has one of Canada’s most 
diversified co-operative programs and a range of other experiential, service, and 
creative learning opportunities. Brock University is located within a UNESCO 
Biosphere Reserve in the heart of Ontario’s Niagara region, an area known for 
viticulture, tourism, and natural beauty, and close to major Canadian and 
American cities. For further information about the University, please visit the 
website at www.brocku.ca. 

The President and Vice-Chancellor functions as the Chief Executive Officer of 
Brock University, responsible to the Board of Trustees and to the Senate for 
the overall leadership of the University’s academic and administrative affairs, 
government and community relations, and philanthropy. Building on Brock’s 
strengths and achievements and supported by accomplished staff and advisors, 
the President and Vice-Chancellor will lead a University that is known for its 
student-centred environment, excellent teaching, transdisciplinary research 
culture, and high level of community engagement.  The new President will be 
responsible for continuing to foster and develop Brock’s reputation in teaching, 
research, and outreach activities.

The ideal candidate will have strong academic credentials with demonstrated 
success in collegial academic leadership and community engagement. A 

dynamic and forward-looking consensus and relationship builder, the new 
President will be a leader, advocate, and ambassador who will represent the 
interests of Brock University effectively with all stakeholders and levels of 
government. A proven track record that demonstrates the ability to guide the 
affairs of the overall University is essential, as is a strong understanding of 
universities, their cultures and processes, and their role in society. Candidates 
will possess outstanding judgement, management, communication, and 
interpersonal skills, and have the capacity to build and sustain positive working 
relationships with students, faculty, staff, and alumni, as well as a wide variety 
of external groups.

Brock University is an equal opportunity employer committed to inclusive, 
barrier-free recruitment and selection processes and work environment. Brock 
University is actively committed to diversity and the principles of employment 
equity and invites applications from all qualified candidates. Women, Indigenous 
peoples, members of visible minorities, and people with disabilities are especially 
encouraged to apply and to voluntarily self-identify as a member of a designated 
group as part of their application. All qualified candidates are encouraged to apply.

Consideration of potential candidates will begin immediately and will continue 
until the role is successfully filled. Applications should include a letter of 
introduction, curriculum vitae, and the names of three references (who will 
not be contacted without consent of the candidate), and may be forwarded 
electronically, in confidence, to the University’s executive search consultants:

Laverne Smith & Associates Inc.
1 Yonge Street, Suite 1801
Toronto, ON M5E 1W7  
BrockPresident@lavernesmith.com
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