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[bookmark: _LAND_ACKNOWLEDGEMENT][bookmark: _Toc136608979][bookmark: _Toc470856687][bookmark: _Toc166510045]LAND ACKNOWLEDGEMENT
We acknowledge the land on which Brock University was built is the traditional territory of the Haudenosaunee and Anishinaabe peoples, many of whom continue to live and work here today. This territory is covered by the Upper Canada Treaties and is within the land protected by the Dish with One Spoon Wampum agreement. Today this gathering place is home to many First Nations, Metis, and Inuit peoples and acknowledging reminds us that our great standard of living is directly related to the resources and friendship of Indigenous peoples. 

[image: This picture displays the Two Row Wampum Belt The Haudenosaunee made a belt to record this agreement. The belt has two purple rows running alongside each other representing two boats. One boat is the canoe with the Haudenosaunee way of life, laws, and people. The other is the Dutch ship with their laws, religion, and people in it. The boats will travel side by side down the river of life. Each nation will respect the ways of each other and will not interfere with the other.]
Two Row Wampum Belt

[bookmark: _AFRICAN_ANCESTRAL_ACKNOWLEDGEMENT][bookmark: _Toc136608980][bookmark: _Toc462204187][bookmark: _Toc166510046]AFRICAN ANCESTRAL ACKNOWLEDGEMENT
We acknowledge the many people of African descent who are not settlers, but whose ancestors were forcibly displaced as part of the Trans-Atlantic slave trade, dispersed across the New World against their will, and made to work on these lands. This involuntary migration contributed heavily to the movement of African people and their descendants across the diaspora to places such as Canada. While all non-Indigenous peoples have been beneficiaries of colonization, it is important to recognize the differences between community connections to this land. Effectively, we must challenge ourselves to think deeper and examine the processes that led to the dispossession of Indigenous peoples on this land and the lasting impacts of settler colonialism. Stolen people on stolen land.  It is imperative that we continually act in support of Black children, families, and communities, seeking freedom and reparative justice, considering the history and ongoing legacies of slavery and violence that continue to impact Black communities across Canada and beyond.

[bookmark: _ACCESSIBILITY_STATEMENT][bookmark: _Toc237020918][bookmark: _Toc166510047]ACCESSIBILITY STATEMENT
HRE is committed to creating accessible content. We are continually improving our resources and services to ensure accessibility and inclusion for all. This report has been designed, as much as possible, with accessibility in mind and is in alignment with the requirements of the Government of Ontario’s AODA standards for accessible digital content.
If you would like a copy of this report with specific accessibility adjustments, please email accessibility@brocku.ca.


[bookmark: _HRE_VISION_AND][bookmark: _Toc136608981][bookmark: _Toc605522995][bookmark: _Toc166510048]HRE MANDATE AND CORE FUNCTIONS 
The Human Rights and Equity Office (HREO) is a resource for all Brock community members. The work in this office consists of two separate, yet interrelated pieces. First, HREO adheres to and follows the Ontario Human Rights Code, so while we recognize that local events connect to global contexts, our work is focused on being Ontario-centric. HREO addresses human rights, harassment and discrimination through two policies: the Respectful Work and Learning Environment Policy and the Sexual Violence Policy. HREO responds to disclosures of harassment, discrimination and violence through these two policies, and works with complainants and respondents to formulate resolutions. Secondly, HREO offers equity services to staff, faculty, and students by advocating on behalf of individuals and groups of people, by providing education through workshops and other venues, and by offering support and guidance to those seeking to implement equity in their own working and learning spaces at Brock.
[bookmark: _EXECUTIVE_SUMMARY][bookmark: _Toc136608983][bookmark: _Toc271153918][bookmark: _Toc166510049]EXECUTIVE SUMMARY 
This year, Brock’s Human Rights and Equity Office focused their efforts on evolving programs, services and support in alignment with the mandate of promoting equity, diversity, and inclusion through education, outreach, and advocacy. Below is an executive summary of the Human Rights and Equity Office Annual Report. Each section is hyperlinked to the corresponding section in the full report which will provide detailed descriptions of the outcomes and accomplishments of the 2023-2024 fiscal year.
HUMAN RIGHTS AND EQUITY PROGRAMMING
Throughout the last year, the HREO delivered Equity, Diversity, and Inclusion programming to enhance institutional capacity through 107 formal trainings with 3,910 participants, 113 workshops with a total of 784 participants and 289 events with a total of 5,860 participants. Programming topics included but were not limited to: 2SLGBTQIA+, Accessibility, Activism and Advocacy, Anti-Bias, Anti-Black Racism, Anti-Oppression, Anti-Racism, Antisemitism, Bullying and Harassment in the Workplace, Consent, Cultural Safety and Humility, Discrimination, Duty to Accommodate, Gender Based Violence, Gender Identity and Expression, Inclusion, Intersectionality, Islamophobia, Microaggressions, Religious and Spiritual Accommodations, Sexual Diversity, Sexual Violence and Understanding the Human Rights Code. The SJC and GSV teams offered campus wide certificate programs focused on Anti-Oppression and GSV Education. This programming was offered in synchronous, asynchronous, virtual, hybrid and in person formats. Detailed descriptions of the HREO programming can be found in the full HREO report.
[bookmark: _Toc166510051]HUMAN RIGHTS AND EQUITY STRATEGIC INSTITUTIONAL INITIATIVES
Throughout the last year, the HREO supported the review, revision and creation of policies and procedures including the Accessibility Policy, Sexual Violence Policy (SVP), and the Respectful Workplace and Learning Environment Policy (RWLEP). In recognition of Ramadan this year, the HREO designed a Memorandum for the Observance of Ramadan to provide information across campus about our duty to accommodate and systems navigation for requesting accommodations. Our goal is to continue and strengthen this work next year and advance policy, procedure and guideline work connected religious and spiritual observances and duty to accommodate.
One of the major strategic initiatives this year was to enhance collaboration and partnership while strengthening the campus community’s commitment and connection to EDI work. This was accomplished by creating a Community of Practice for EDI practitioners across campus, delivering interdepartmental professional learning certifications, creating a central Black History Month Committee, and continuing to support and participate in internal and external committees to enhance EDI at Brock.
[bookmark: _Toc166510052]ACCESSIBILITY & INCLUSION
The Accessibility and Inclusion Program continued to raise awareness of institutional compliance throughout the institution through education and celebration workshops, trainings and events, which included an updated AODA and Human Rights Training. They supported the development of a Service Animal Procedure and the Digital and Web Policy, the review of the Accessibility Policy, and created accessible templates to be used by the Brock community for the ongoing development and review of other campus policies. The Accessibility and Inclusion Advisor acted as a key member in addressing accessibility campus wide by offering individual and departmental consultations and training focused on enhancing accessibility in various domains. The Accessibility and Inclusion Advisor continues to provide advice and resources for other policies and processes throughout the year and continues to provide advice on legislative and anti-ableist processes and language, including through various roles on numerous university committees.
In alignment with the new HREO mandate, the program increased education, outreach, and advocacy by providing advice and best practice recommendations to individuals, departments, committees and working groups to further accessibility and inclusion at Brock. Topics ranged from exploring disability as a human right, digital accessibility, universal design for learning, ways to identify ableism in the workplace, disability representation, customer service, language, and barrier-awareness. They also partnered with sector wide accessibility staff to build a consistent infrastructure to address post-secondary institution wide areas of non-compliance in digital accessibility. In addition to institutional capacity building, they continue to consult about accessibility concerns raised by campus stakeholders and leverage individual experiences into systemic recommendations to support accessibility throughout Brock.
ANTI-RACISM & INCLUSION
A primary focus of the Human Rights and Equity Office’s Anti-Racism & Inclusion efforts this past year was to enhance institutional capacity in anti-racist practices with the launch of a campus-wide, collaborative Brock community approach to this work. This began with the establishment of an interdepartmental Black History Month (BHM)/African Heritage Month (AHM) working group. The central goals of the group were to understand how the university had previously recognized BHM/AHM including specific activities and events that were executed, and to create programming sub-committees that featured a combination of faculty, staff, and students to identify programming opportunities and suggestions across key areas of engagement. Through this collaborative approach, informative, meaningful, and progressive strategic relationships that did not previously exist were formed between the Human Rights and Equity Office and several racialized students and varsity athletes, the Black Students Association (BLSA), the Varsity Athletic Department, the Faculty of Applied Health Sciences’ Sport Management Department, and the Residence Life Department amongst others.
The Anti-Racism programming continued to enhance awareness and capacity building at the university across individual, departmental, and institutional levels. This was achieved through a variety of activities including anti-racism training for students and varsity athletes, Brock departments and embedded within courses. In addition, there was ongoing impactful programming and events throughout the year that included lectures, panels, roundtable discussions, socials and a heightened presence at varsity basketball and hockey games during the university’s annual Black History Month/African Heritage celebration.
The Human Rights and Equity Office also collaborated with Brock’s Library and in the Environmental Sustainability Research Centre to support them in the Black Cluster Hiring journey by facilitating anti-racism training over multiple sessions. While each training was tailored to the specific needs of each department/office, some of the content included developing common vocabulary amongst participants (i.e., deciphering terminology such as ‘equity,’ ‘diversity,’ ‘inclusion,’ ‘race,’ ‘racism,’ ‘anti-Black racism,’ and ‘anti-racism’) and building participants’ understanding of why we must create anti-racist environments in the workplace (i.e., addressing racism in Canada, upholding the OHRC, and adhering to Brock’s Strategic Plan and the Scarborough Charter). Participants reflected upon how intersectional identities shape our/their perspective, relationships, and our connections to equity and anti-racism training. Participants also learned anti-racism strategies to apply in the workplace, and worked collectively to apply this learning to case studies and work they were leading in their respective departments/offices.
[bookmark: _Toc166510054]GENDER AND SEXUAL VIOLENCE SUPPORT
The Gender and Sexual Violence (GSV) Support Program continued to act as a survivor centred, trauma-informed and anti-oppressive service for community members impacted by GSV. This year HRE received a total of 126 disclosures from community members seeking support. GSV staff offered a variety of support services to community members including academic and workplace accommodations. The most frequently accessed supports this year were academic accommodations, with 38 assignment extensions, 15 requests to make-up absences, 11 exam deferrals, 10 requests to proctor exams, 5 requests for extra exam time, 5 related to presentations, 3 requests to help with the backdated withdrawal process, 1 in class changes, and 12 others.
As we rolled out our Peer Safe Walk and Safe Text programs this year, 7 survivors accessed these safety supports. Through the Brock Counsellor of Choice program, which provides students, staff, and faculty members with the ability to connect with a diverse roster of identity-specific and trauma-informed counsellors, an additional 40 community members received support. As in previous years, the GSV support team continued to provide referrals to on-campus and community resources based on survivors’ needs.
GENDER AND SEXUAL VIOLENCE EDUCATION
A central goal for GSV Education this year was facilitating mandatory consent training for all students in residence. In collaboration with Brock Residence, GSV staff delivered mandatory consent training for 1969 students in residence. Topics included consent training, bystander intervention, and supports for survivors. Finally, GSV staff continue to develop awareness and strengthen knowledge about intersectional and diverse issues related to GSV. The GSV staff strengthened trauma-informed responses to GSV across diverse stakeholder groups across the Brock community through the 10-part GSV Support Certificate series. This year, we had 206 people attend workshops.
For the first time this year, the GSV staff delivered training to Graduate Students and Teaching Assistants (TAs) to enhance their knowledge on equitable and inclusive practices. In collaboration with the Graduate Student Association, Centre for Pedagogical Innovation and Learning services, GSV staff designed and delivered a workshop series to guide new and returning Graduate students and TAs through conversations and learnings about how to recognize and foster inclusive and equitable spaces in academia. We offered the Graduate Student Equity and Inclusion Workshop series throughout the Fall and Winter terms (9 workshops in the Fall term and 6 workshops in the Winter term, with an overall total of 80 participants) for Graduate students and TAs. Participants are required to complete the 5-part workshop series to obtain the Intro to Graduate Student Equity & Inclusion in Academia certificate from our office. The aim of the certificate program is to provide graduate students with knowledge of trauma-informed practices through an intersectional lens.
GENDER AND SEXUAL VIOLENCE STRATEGIC INSTITUTIONAL INITIATIVES
Building on the work in previous years improving our trauma-informed and survivor centred framework and making support more accessible, we rolled out new and practical resources for Brock community members who have been impacted by GSV. These resources included the Safe Text Program, the Peer Safe Walk Service, the Emergency Survivor Fund (ESF) and the Gender Affirmation Fund (GAF). The Safe Text Program is a confidential support service that offers a safe, accessible, and discreet way to check-in and out of campus if one has safety concerns. The Peer Safe Walk Service is also available to folks who have safety concerns, do not want security accompaniment, and would like to have someone accompany them to an on-campus location. The ESF was created in response to a call for more practical support for survivors of GSV on campus. It provides prompt financial support for survivors of GSV who require emergency support for practical needs including safety, mental health, and basic needs. The GAF is a form of prompt financial support for Brock community members who self-identify as Two-Spirit, transgender, nonbinary, and/or gender diverse/nonconforming to assist with the costs associated with various aspects of affirming one’s gender. Over the course of the year, these programs supported 3, 4, 13, and 22 brock community members, respectively. 
[bookmark: _Toc166510057]STUDENT JUSTICE CENTRE
The Student Justice Centre (SJC) is a vibrant, welcoming, safe, and inclusive campus community that serves as a hub for social and political engagement, education, and activism. Our goal is to empower students to become agents of positive change within their communities and beyond. We offer programs and services that support learning, leadership development, community engagement, activism, advocacy and so much more. During the 2023-2024 academic year, the Student Justice Centre focused on providing meaningful opportunities for student growth and development while fostering important connections within the community by collaborating with various departments, clubs, and organizations. SJC programming included our BIPOC Support Drop-In and Disability Support Drop-In along with workshops in our Anti-Oppression workshop series. The SJC ran many workshops, events, campaigns, and projects that offered a breadth of EDI-related education to the entire Brock community as outlined in depth in the SJC section of this report. Many of the workshops hosted this year, such as Anti-Racism 101, Feminism 101, Understanding Implicit Bias, and more, will make a return in 2024-2025 through our Anti-Oppression Certificate series.
In its second year, the Disability Support Drop-In program was offered weekly and staffed by our Accessibility and Disability Justice Peer Assistants, trained in receiving disclosures and educated on campus. This program provided a space for disabled students to make disclosures of ableism, discrimination, and harassment to trained peer mentors and receive support and referral services while also building friendships, connections, and community for disabled students at Brock.
HUMAN RIGHTS RESOLUTIONS PROGRAM
The Human Rights and Equity Office is responsible for the administration of discrimination and harassment complaints under the Respectful Work and Learning Environment Policy (RWLEP) as well as complaints issued under the Sexual Violence Policy (SVP) in relation to issues of gender and sexual violence.
During the 2023-2024 academic year, HREO received a total of 122 new concerns or complaints under the RWLEP from May 1, 2023, until April 30, 2024.  This is a slight decrease from the previous year. In addition to direct resolution support, the Office of Human Rights and Equity engaged in 1512 consultations providing support and advice to community members for issues connected to the RWLEP a significant increase from last year.
Creed, Disability, and Race concerns continue to be the highest reported, in alignment with provincial and national data. There has been a significant decrease in complaints connected to Gender Identity/Gender Expression, which may be in response to focused interventions including the creation of the gender affirmation fund, the completion of the Brock name change process for students, and an increase in communication regarding all gender facilities throughout the institution. There has additionally been an increase in general or workplace harassment concerns. The majority of the concerns are, instead, related to systemic issues as well as accommodation processes, procedures and practices.
[bookmark: _BROCK’S_STRATEGIC_PLAN]HREO received 125 disclosures under the SAHP/SVP from May 1, 2023, until April 30, 2024. Of these disclosures, 12 complainants or survivors accessed the formal resolution process, including 10 SVP formal investigations and 2 through Niagara Police Services, 43 accessed informal resolution processes to have their concerns addressed, and 62 accessed general supports.


[bookmark: _Toc136608984][bookmark: _Toc344955127][bookmark: _Toc166510059]BROCK’S STRATEGIC PLAN 2018-2025
The Human Rights and Equity Office is an important contributor to meeting Brock’s Strategic Plan. Below we will outline the actions that the HREO has engaged in throughout the last year to work towards Brock’s Strategic Plan and Priorities.

Brock’s Strategic Priority: To offer a transformational and accessible academic and university experience as outlined in the strategic plan. 
Goal: Deliver high-quality programs that meet the interests and needs of students and support them to achieve their potential in life.
Department’s Contributions:
· The Student Justice Centre (SJC) hosts a Black, Indigenous, People of Colour (BIPOC) Support Drop-In along with a Disabled Students Support Drop-In throughout the year as a high impact practice. These Drop-In programs are organized by SJC support staff and are open to all students from racialized and disabled identities seeking resources, support, and a safe space to be themselves.
· The GSV Program offers a Peer-to-Peer (P2P) drop-in space and peer support service where students can seek support, educational resources, and referrals to on and off campus organizations as a high impact practice. It is a multipurpose and inclusive space in which students can hang-out, play board games, have snacks, study, read and relax.
· The HREO provides experiential work and learning opportunities for student staff through opportunities in the SJC and the GSV team to act as peer support. In addition, HRE accepts volunteer, internship, and practicum students to support experiential skill development and professional experience in their areas of study, interest, and passion.
· The GSV team provides survivor centred and complaint-driven supports and accommodations to meet students’ needs and promote their holistic success at Brock. Some of these high impact supports and services include the Brock Counsellor of Choice program which allows students to connect with trauma-informed and identity specific counselling support, the Safe Text and Peer Safe Walk programs provide survivors with an accessible and discreet way to check-in and out of the campus for safety reasons and allows survivors to reach out for help in situations where making a phone call or accessing other support services may not be possible or safe.
· The HREO staff advocate on behalf of students to implement tailored academic accommodations that aim to remove barriers to students’ class participation and success including but not limited to virtual programming and arrangements, asynchronous class accommodations, backdated withdrawals, course waivers, and letters of permission.
· Members of the HREO partner and participate on the Trauma-Informed Practices (TIP) committee to support embedding TIP throughout the institution in areas including research, service, people and culture and academic programs.

Goal: Expand Brock’s lifelong learning opportunities for students and members of the community.
Department’s Contributions
· This year, the HREO delivered Equity, Diversity, and Inclusion programming to enhance institutional capacity through 129 formal trainings with 2,564 participants, 103 workshops with a total of 1,893 participants, and 317 events with a total of 6,334 participants,  Programming topics included but were not limited to: 2SLGBTQIA+, Accessibility, Activism and Advocacy, Anti-Bias, Anti-Black Racism, Anti-Oppression, Anti-Racism, Antisemitism, Bullying and Harassment in the Workplace, Consent, Cultural Safety and Humility, Discrimination, Duty to Accommodate, Gender Based Violence, Gender Identity and Expression, Inclusion, Intersectionality, Islamophobia, Microaggressions, Religious and Spiritual Accommodations, Sexual Diversity, Sexual Violence and Understanding the Human Rights Code. This programming was offered in synchronous, asynchronous, virtual, hybrid, and in-person formats.
· The GSV Certificate is open to all campus community members, to raise awareness about intersectional and diverse issues related to sexual violence. These workshops incorporate an intersectional and trauma-informed approach to confronting sexual violence by highlighting different communities’ perspectives.  Each of these workshops are offered 2 times per term with 10 unique topics including Consent and Disclosure, Grooming, BIPOC perspectives, International Perspectives, Masculinity and Sexual Violence, Equity, Intersections, and Trauma, Restorative Justice, 2SLGBTQIA+ Perspectives, Anti-Ableism Perspectives and Self-Care.
· The Student Justice Centre's new Anti-Oppression Certificate Workshop Series offers an inclusive and comprehensive exploration of various social justice topics, providing participants with a deeper understanding of key frameworks and theories. These workshops are crucial in fostering a deeper understanding of current and historical issues and providing tangible strategies for personal growth and allyship, making a significant impact in promoting equity and inclusivity. This series includes the following workshops: Anti-Racism 101, Anti-Oppression 101, Intersectional Feminism, Disability Justice 101 and Gender and Sexual Diversity 101, with more workshops to be added in the future.
· The Anti-Racism & Inclusion Varsity Athletics training provides an opportunity for varsity athletes to develop greater awareness and understanding concerning issues of systemic racism, anti-racism, inclusion and their roles within athletic spaces and sports culture in general.  The comprehensive training explores and unpacks key concepts, language and terms connected to understanding the importance of incorporating anti-racism and inclusion approaches and practices in athletic competition and its connections. The training also aims to examine the impact of meaningful allyship, both on and off the playing surface.

Goal: Offer globally oriented learning and experience opportunities.
Department’s Contributions
· HRE collaborates with diverse internal and external departments and organizations to offer events. This year’s collaborations included the following external community partners:
· Afro-Caribbean Business Network Foundation
· Black in Sport Business/Podcast
· Black Life: Untold Stories (CBC Documentary Series)
· Ubuntu Arts Centre - d’bi.young anitafrika
· The Dr. Vibe Show
· Jhanelle Peters Psychotherapy
· My Hockey Hero Podcast
· One Mic Educators
· Ritchie’s Jamaican Dishes & Groceries
· The Film House at the First Ontario Performing Arts Centre
· Stolen Fron Africa
· BlackOwned905
· Positive Living 
· Future Black Female
· HRE supported Brock’s Model UN by providing equity, diversity, and inclusion training for members. 

Goal: Provide an engaging campus experience that meets students’ needs and provides social, cultural, and recreational opportunities for all students.
Department’s Contributions
· The Student Justice Centre partners with many clubs, campus groups and community organizations, including but not limited to: OPIRG Brock, Muslim Student Association (MSA), Black Student Association (BLSA), BIPOC Caucus, Brock Pride, Black Owned 905, Brock International, Quest CHC, Niagara Falls CHC and many more, to meet the various needs of all students. 
· The SJC hosts a Black, Indigenous, People of Colour (BIPOC) Support Drop-In, along with a Disabled Students Support Drop-In throughout the year as a high impact practice. These Drop-In programs are organized by SJC support staff and are open to all students from racialized and disabled identities seeking resources, support, and a safe space to be themselves.
· The GSV Program offers a Peer-to-Peer (P2P) drop-in space and peer support service where students can seek support, educational resources, and referrals to on and off campus organizations as a high impact practice. It is a multipurpose and inclusive space in which students can hang-out, play board games, have snacks, study, read and relax.
· The HREO has designed and implemented its first Level Up: Black Secondary Student Symposium. This annual event aims to support and promote Black student flourishing by nurturing Black secondary students’ aspirations to pursue post-secondary education in any field at any post-secondary institution. We believe this intentionally structured and culturally relevant programming will significantly address some of the barriers and challenges Black students in Niagara face to post-secondary education.
· The HREO offers a variety of events and workshops throughout the year. Much of this programming is aligned with Equity, Diversity, and Inclusion initiatives delivered on diverse days of significance and heritage months. Some of these events this year included but were not limited to the International Day for the Remembrance of the Holocaust, International Women’s Day, Black History & African Heritage Month, Pride Month, and many others.

Brock’s Strategic Priority: Build research capacity across the University
Goal: Nurture a culture of research and creative excellence.
Department’s Contributions: 
· The HREO partners and provides consultations on faculty and departmental research initiatives to embed EDI principles into research proposals, applications, special projects, and grants.
· We act as a resource to student scholars and faculty on areas of research that include EDI and human rights through consultations, interviews, and focus groups.
· We partner with research to design and deliver EDI training sessions to meet CRC requirements. 

Goal: Enhance transdisciplinary research and high-impact research practices.
Department’s Contributions: 
· The HREO partners and provides consultations on faculty and departmental research initiatives to embed EDI principles into research proposals, applications, special projects, and grants.
· Members of the HREO partner and participate on the Trauma-Informed Practices committee to support embedding TIP throughout the institution in areas including research.

Goal: Build awareness of Brock University as a centre of research excellence.
Department’s Contributions: 
· Collaborate with internal departments and faculty to further evaluate, understand, and unpack relevant reports, recommendations and guidelines that could affect or lead to various implications for the university’s student, staff, and faculty populations (i.e., OUA Roundtable discussion in collaboration with key leaders and staff from the Faculty of Applied Health Sciences and the Varsity Athletic Department respectively, alongside graduate students from the Department of Sports Management).
· Brock presentation at CAPDHEE led by Trecia Mclennon on embedding EDI into board practices.

Brock’s Strategic Priority: Enhance the life and vitality of the local region and beyond.
Goal: Increase and enhance enriching opportunities for students, faculty, and staff to engage with the community.
Department’s Contributions
· The Student Justice Centre offers several workshops and events related to Social Justice issues, Anti-Oppression, Intersectionality, Equity, Diversity and more to students, staff, faculty, and community members. 
· Ability Empowerment Day offers opportunities for Faculty to learn and experience using UDL by providing learning opportunities to disabled high school students; Staff are provided with the opportunity to learn accessible presentation skills by participating in this event and students gain valuable work and learning skills through exposure to accessible practices and engaging with secondary school principals and guidance counselors. 
· Through collaboration with other university departments, the HREO has also created increased opportunities that foster capacity building, community, and connection amongst a diverse campus with engaging social experiences and gatherings aimed at bringing students, staff and faculty together for casual conversation, networking and mentorship (i.e. The BLSA x HREO Social, Equity Dialogues).

Goal: Support regional economic, social, and cultural vitality.
Department’s Contributions: 
· Partner with external stakeholders including Niagara Transgender Action Coalition, OUT Niagara, and SAVIS.
· Establish ongoing relationships with local, culturally reflective small businesses and ethnic food caterers in the surrounding St. Catharines area and community (i.e., Black Owned 905), who can contribute to amplifying and elevating programming experiences and events.

Goal: Enhance engagement with Indigenous communities in the spirit of reconciliation.
Department’s Contributions: 
· Act in solidarity for campus wide initiatives and events as invited through partnership with Hadiyaˀdagénhahs First Nations, Métis, and Inuit Student Centre.

Goal: Cultivate outstanding relationships with our alumni starting with their earliest interactions with the University.
Department’s Contributions: 
· The HREO cultivates meaningful relationships with students reflective of equity-deserving identities and continues to provide support and resources following their program completion. Often, we connect with alumni to support and lead community events, facilitate workshops, and speak on panels throughout our annual programming.

Brock’s Strategic Priority: Foster a culture of inclusivity, accessibility, reconciliation, and decolonization.
Goal: Strengthen relationships of trust with Indigenous communities and partners across all sectors and activities of the University.
Department’s Contributions
· The HREO acts in solidarity for campus wide initiatives and events as invited through partnership with Hadiyaˀdagénhahs First Nations, Métis, and Inuit Student Centre

Goal: Promote effective human resource practices and philosophies that improve inclusivity, accessibility, reconciliation, and decolonization.
Department’s Contributions: 
· All HREO staff provide educational opportunities, programs, resources and offer advice and advocacy when needed to ensure inclusive and accessible practices throughout the institution.
· The HREO collaborates on and provides ongoing accessibility training campus wide on the AODA, Digital Accessibility, Universal Design for Learning and responsive workshops based on community need.
· The HREO utilizes and recommends accessible interviewing techniques such as providing a section of the interview in advance for early preparation, providing questions in writing during the interview for candidates to refer to, opportunities for candidates to ask questions throughout and closed captioning during virtual interviews. 
· This year, the HREO developed an EDI Community of Practice which held monthly training and community building opportunities for staff throughout Brock who have EDI responsibilities within their respective positions. 

Goal: Further celebrate the success of our faculty, staff, students, and alumni.
Department’s Contributions: 
· The HREO features former and current faculty, staff, and students to celebrate and uplift their work in workshops and panels throughout the year. 
· HREO offers Annual Accessibility and Inclusion Recognition Awards to Students, Faculty and Staff.
· The HREO initiated the “EDI Changemaker of the Month” that is shared on Brock News.


[bookmark: _HUMAN_RIGHTS_AND_1][bookmark: _Toc136608985][bookmark: _Toc1797356523][bookmark: _Toc166510060]HUMAN RIGHTS AND EQUITY OFFICE REVIEW
In March 2022 Interim President Lynn Wells tasked Vice-President, Administration Ken Chan with leading an internal review of the mandate, operational effectiveness, organizational structure, and resourcing of Brock’s Human Rights & Equity Office (HREO) and provide recommendations in the spirit of continuous improvement.
Members of the Brock community were invited to contribute input by email or interviews. Some of the notable groups interviewed included PACHRED, BUSU, GSA, the Senior Administrators Council and union leaders. The recommendations were communicated with the broader Brock community in January 2023. Since that time, the HREO has continued to make progress on the recommendations. Below we outline the actions that the HREO has engaged in throughout the last year to further the implementation of the HREO review.

Recommendation 1: Clarify the mission and mandate of the HREO with a core focus on advocacy, education, and outreach. The HREO’s revised mandate should include a responsibility to support all relevant units through training, subject-matter advice and sharing of best practices.
Implementation to date: 
· HREO hired a permanent Director to design and implement an institutional capacity building education plan.
· HREO hired a permanent Manager of EDI Education and Outreach to support the facilitation of ongoing training and education across the institution.
· HREO has expanded education and training opportunities throughout the year to include synchronous, asynchronous, in-person, hybrid, and remote modalities. This year, HREO piloted mandatory consent training for all students living in Residence. The GSV team continues to provide a certificate program focused on Understanding Gender Based Violence and Sexual Violence for campus stakeholders that attend 5 or 10 workshops. Additionally, this year the Student Justice Centre continued their Anti-Oppression certificate series which is open to campus stakeholders. HREO will continue to develop training and workshops customized to the needs and requests of any stakeholder on campus.

Recommendation 2: Elevate the role of the administrative head of HRE with the creation of an Associate Vice-President, Equity, Diversity, and Inclusion, reporting to the President. The AVP will serve as an advisor, champion, and subject-matter expert on EDI for the University community.
Implementation to date:
· The Associate Vice-President, Equity, Diversity, and Inclusion position was hired with a start date of August 2023. 

Recommendation 3: To ensure appropriate capacity to support the AVP EDI, develop a human resource strategy to retain and recruit talent for HRE by undertaking a compensation review of all positions and making positions permanent where appropriate, with supports for training and professional development.
Implementation to date:
· The HREO has 10 permanent full-time staff focused on a variety of equity focused areas to support the enhancement of EDI and human rights across campus.
· The HREO office conducted an employment equity review of advisor and coordinator positions to create a consolidated job description to address compensation and inconsistencies. 
· The HREO created an EDI Community of Practice to bring together EDI-related portfolios across campus to collaborate and work together.

Recommendation 4: Ensure that reviews of the Respectful Work and Learning Environment Policy (RWLEP) and the Sexual Violence Policy (SVP) reflect any revised structure and mandate of HRE. 
Implementation to date:
· During the last year, the Sexual Assault and Harassment Policy was revised and renamed the Sexual Violence Policy (SVP). The policy now reflects the revised structure of the HREO with an enhancement of industry wide best practices in supporting survivors of sexual violence. 
· The RWLEP has continued to be reviewed with a projected completion in the 2024-2025 fiscal year. 

Recommendation 5: Ensure that HRE’s new mandate takes into account restructuring that is currently underway to align key functions across the institution. 
Implementation to date:
· HREO staff roles and responsibilities have been adjusted to reflect the new mandate. 

The Human Rights and Equity Office will continue to evolve in response to the report throughout the next fiscal year.
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This year, the HREO delivered Equity, Diversity, and Inclusion programming to enhance institutional capacity through 107 formal trainings with 3,910 participants, 113 workshops with a total of 784 participants, and 289 events with a total of 5,860 participants. Programming topics included but were not limited to: 2SLGBTQIA+, Accessibility, Activism and Advocacy, Anti-Bias, Anti-Black Racism, Anti-Oppression, Anti-Racism, Antisemitism, Bullying and Harassment in the Workplace, Consent, Cultural Safety and Humility, Discrimination, Duty to Accommodate, Gender Based Violence, Gender Identity and Expression, Inclusion, Intersectionality, Microaggressions, Religious and Spiritual Accommodations, Sexual Diversity, Sexual Violence and Understanding the Human Rights Code. This programming was offered in synchronous, asynchronous, virtual, hybrid and in person formats.
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	Outreach Efforts
	Trimester 1
2023-24
	Trimester 2
2023-24
	Trimester 3
2023-24
	YTD
2023-24
	Fiscal
2022-23
	Fiscal
2021-22

	Workshops *
	12
	52
	49
	113
	30
	NC

	Workshop Attendance:
Attendance at open learning opportunities for students, staff and faculty
	172
	380
	232
	784
	470
	NC

	Formal Trainings *
	15
	63
	29
	107
	85
	NC

	Formal Training Attendance:
Attendance in class or formal meeting training delivery
	616
	2,763
	531
	3,910
	5242
	NC

	Events *: 
Including drop-ins, tabling, special events
	24
	128
	137
	289
	141
	NC

	Event Attendance
	455
	2,297
	3,108
	5,860
	2684
	NC

	Total Engagement: 
	1,243
	5,365
	3,871
	10,554
	8396
	NC



	Trainings and Workshops:
*All gender and sexual violence number are recorded in the SVP Dashboard
	Trimester1
2023-24
	Trimester 2
2023-24
	Trimester 3
2023-24
	YTD
2023-24
	Fiscal 2022-23
	Fiscal
2021-22

	Implicit Bias
	1
	4
	3
	8
	7
	NC

	General Harassment (Personal or Workplace)
	1
	30
	19
	50
	7
	NC

	Anti-Oppression
	2
	7
	9
	18
	13
	NC

	Anti-Racism
	4
	15
	13
	32
	19
	NC

	Accessibility
	5
	2
	2
	9
	12
	NC

	Creed 
	2 
	5
	4
	11
	5
	NC

	Gender Identity/Gender Expression
	3
	5
	13
	21
	5
	NC

	Sexual Orientation
	5
	2
	3
	10
	10
	NC

	Total 
	23
	70
	66
	159
	78
	NC



 *NC = Not collected previously


[bookmark: _GENDER_AND_SEXUAL][bookmark: _Toc753236103][bookmark: _Toc166510063]GENDER AND SEXUAL VIOLENCE PROGRAMMING AND EDUCATION DASHBOARD
	Consultations
	Trimester 1
2023-24
	Trimester 2
2023-24
	Trimester 3
2023-24
	YTD
2023-24
	Fiscal
2022-23
	Fiscal
2021-22

	Consultations
- Advice or guidance is provided about GBV or SV not connected to a process.

	304
	2,110
	514
	2928
	1281
	713

	Outreach Efforts
	Trimester 1
2023-24
	Trimester 2
2023-24
	Trimester 3
2023-24
	YTD
2023-24
	Fiscal
2022-23

	Fiscal
2021-22

	Workshops *

	1
	35
	32
	68
	73
	NC

	Workshop Attendance: students, staff and faculty
	18
	108
	98
	224
	1,423
	962

	Formal Trainings*
	7
	46
	13
	65
	74
	NC

	Formal Training Attendance:
Attendance in class or formal meeting training delivery
	270
	1,965
	209
	2,444
	1,722
	916

	Events *: Including drop-ins, tabling, special events
	6
	104
	102
	212
	176
	NC

	Event Attendance
	54
	1218
	764
	2036
	3,650
	2,303

	        Drop-In Disclosures
	10
	0
	10
	20
	NC
	NC

	Total Engagement: 
	352
	3,291
	1081
	4724
	6,795
	4,181

	Social Media Engagement: number of likes, comments, reshares on our social media posts
	912
	5823
	5810
	12545
	23,045
	18,017



*NC = Not collected previously
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The Student Justice Centre (SJC) is a dynamic and inclusive hub on campus dedicated to fostering social and political engagement, education, and activism. As a safe and welcoming space, the SJC encourages students to connect with peers, engage in meaningful discussions on critical social issues, and become empowered to effect positive change in their communities and beyond. Our offerings include a variety of programs and services aimed at promoting learning, leadership development, community involvement, and advocacy. At the core of the SJC is our vibrant community, driven by student-led activism, creativity, and collaborative efforts between student leaders and professional staff.
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During the 2023-2024 academic year, the Student Justice Centre focused on providing meaningful opportunities for student growth and development through on-campus employment, while also fostering important connections within the community. By collaborating with various departments, clubs, and organizations, we continued to strengthen our established weekly programming like our BIPOC Support Drop-In and Disability Support Drop-In, along with workshops in our Anti-Oppression workshop series. We made it a priority to offer accessible and educational workshops, events and social media campaigns that covered a wide range of topics, ensuring that we continued to be a valuable resource for students seeking to become advocates for social justice.
The SJC has actively engaged the Brock community through many workshops, events, campaigns, and projects focused on education in equity, diversity, and inclusion (EDI). This year, popular sessions such as Anti-Racism 101, Feminism 101, and Understanding Implicit Bias were introduced and are slated to return in the 2024-2025 academic year as part of our new Anti-Oppression Certificate series. Additionally, the SJC offered special edition workshops, including "Beyond the Blame Game: Harnessing Calling-In for Mutual Growth." Our team also dedicated efforts to fostering allyship and solidarity with BIPOC and 2S&LGBTQ+ communities. Highlights included curated workshops for Black History Month and Brock 2S&LGBTQ+ Pride Week, featuring workshops like “Roots & Resilience: A Workshop on Decolonizing and Challenging Perceptions on Black Hair” and “Money Mindsets - Brock Pride Week 2024 with Alumni Zhané.”
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Pride Month 2023 
Pride Month 2023 was a campus-wide celebration of the 2SLGBTQ+ community, with over six different departments and organizations coming together to participate in celebrations. The month was filled with over 17 different events, collaborations, and programs with over 500 participants. The Student Justice Centre led Pride Month programming initiatives and below you can find a highlight of HRE and SJC’s programming. 
Speaking with Pride on June 1, 2023
In partnership with Pride Niagara and Brock University Professional and Continuing Studies, this education session was for 2SLGBTQ+ positive organizations who want to enhance and/or improve their Equity, Diversity, Inclusion and Belonging practices; as well as individuals who want to inspire change in their workplace or advance their career to foster change. Attendees heard from Keynote speaker – Todd van der Heyden from CTV News Channel about being an out and proud member of the community in a professional setting and how CTV enables him to foster an inclusive workplace.
But I’m a Cheerleader Movie Screening on June 8, 2023 - Brock Pride Month 2023
HRE and SJC hosted a film screening of "But I Am a Cheerleader." This 1999 American satirical teen romantic comedy, directed by Jamie Babbit in her feature debut and written by Brian Wayne Peterson, stars Natasha Lyonne as Megan Bloomfield. Megan, a high school cheerleader, is sent by her parents to a conversion therapy camp to "cure" her lesbianism. There, she comes to embrace her sexuality, despite the therapy. The supporting cast features Clea DuVall, Melanie Lynskey, RuPaul, and Cathy Moriarty.
Paint your Pride: Pottery Painting on June 12, 2023 - Brock Pride Month 2023
Participants were invited to customize a mug, plate, bowl, or other pottery items with their own pride flags, doodles, and designs. The expenses for pottery and food were covered by Brock SJC and Brock Pride.
Allyship & Accomplice Workshop on June 14, 2023 - Brock Pride Month 2023
We hosted "Allyship and Accomplice 101," an empowering event dedicated to fostering genuine allyship within the 2SLGBTQ+ community. Participants learned essential tools and strategies to uplift marginalized voices, promote diversity, and become effective allies. The event featured insightful discussions, interactive activities, and provided practical knowledge to help create a more inclusive and supportive world for all.
Dragology 101: Unraveling the History of Drag & Unleashing Your Makeup Prowess on June 15, 2023
This workshop explored the rich history of drag, from its pioneering figures to contemporary stars, and engaged in a hands-on drag makeup tutorial. This event brought to life the stories of iconic drag performers and demonstrated the transformative power of makeup in creating captivating personas. Open to both seasoned enthusiasts and newcomers, the workshop was a celebration of the glitz, glamour, and creativity that define the vibrant drag community.
Pride House & Open Mic Night on June 21, 2023
This event was hosted in collaboration with the Student Justice Centre, the Gender & Sexual Violence Prevention team and BUSU. The space was a fun night for members of 2SLGBTQIA+ community to come and spend time together and celebrate Pride month with food and music! This included the opportunity for 2SLGBTQ+ students and community members to showcase their many talents, dance, sing and share their pride with one another.
2SLGBTQ+ Improv for Beginners Session 1 & 2, June 25 & 26, 2023 - Brock Pride Month 2023
These introductory improv workshops encouraged participants to explore and enhance their creativity and confidence through the practice of “Yes And”. The workshops allowed attendees to flex their spontaneous sides by challenging their quick-thinking skills and embracing the lighter side of life, where mistakes were encouraged, and laughter was inevitable.
Solidarity with Waterloo Impact Support Circle on July 5, 2023
We were saddened and devastated by the display of hate-motivated violence that took place at the University of Waterloo on Wednesday. Many members of the Brock community were significantly impacted by this violence. In response, the Human Rights and Equity Office and the Gender and Sexual Violence Prevention team hosted a Solidarity Impact Circle on Wednesday, July 5, from 11 am until 2 pm. This gathering provided a space for community members to come together, dialogue, and share experiences with others affected.
Cultural Connections BIPOC Community Social on September 7, 2023
We encouraged students, staff, and faculty who identify as Black, Indigenous, and People of Color (BIPOC) at Brock to join us for a community social. This event provided a space for mingling, asking questions, and networking within the BIPOC community at Brock.
Consent Crafternoon and Chill on September 20, 2023
We hosted Consent Crafternoon and Chill, where participants created self-care kits, played board games, crafted zines, and made poster signs for Take Back the Night. Coffee and snacks were provided to enhance the experience. Take Back the Night is an annual event that raises awareness about gender and sexual violence.
Together Through Turbulence: Solidarity in Canada-India Relations on October 6, 2023
In partnership with HRE, the Gender and Sexual Violence Prevention team, and the Student Justice Centre hosted a Solidarity Support Circle to provide a space for community members to come together to engage in solidarity or share space with others that have been significantly impacted by the diplomatic tensions that developed between Canada and India. The event was attended by a total of 7 students.
Beyond the Blame Game: Harnessing Calling-In for Mutual Growth on October 19, 2023
This anti-oppression workshop was on the power of calling in for conflict resolution and positive change. Participants learned about the harms of call-out/"cancel" culture and were equipped with the strategies of calling in to create safer spaces where conversations could be held and accountability pursued responsibly. The event was attended by 5 individuals.
Care Packages & Letters of Encouragement on October 19, 2023
This gathering at Pond Inlet to create space for participants to make care packages and write letters of encouragement for the community, providing a relaxing and de-stressing activity for attendees.
Campfire Chills & Cultural Thrills on October 20, 2023
At Alphie's Trough Firepit, we hosted a night of global spooky sagas by the firelight, featuring tales of creatures like the Tikbalang who deceives unwary travelers, and Madam Koi Koi who haunts school corridors. Attendees enjoyed toasted treats, with halal options available. The event was attended by 30 participants.
Movie Night: They Cloned Tyrone on November 17, 2023
In Thistle 253, we hosted a screening of the Netflix Original, "They Cloned Tyrone". This film, a conspiracy theory-minded sci-fi comedy thriller, delved into deeper themes of inequity, exploitation, power, and individualism. The event was attended by 6 participants.
Roots & Resilience: Decolonizing and Challenging Perceptions on Black Hair on November 24, 2023
(16 Days of Activism Against Gender based Violence)
This educational workshop focused on decolonizing Black hair and fostering resilience within Black hair culture and identity. We explored frameworks for deconstructing stereotypes about Black hair and discussed the deep relationship between Black hair, identity, and culture. The conversation aimed to support the Black community at Brock and in institutional spaces by celebrating hair culture. The event was attended by 10 participants. 
Cocoa Night & Chill on December 1, 2023 
(16 Days of Activism Against Gender based Violence)
In Lofts Theatre, we held Cocoa Night & Chill, featuring the movie "Bottoms!" Attendees took a break from studying to enjoy hot cocoa and watch the movie. We provided movie-themed snacks including popcorn, candy, and chips. The event was attended by 7 participants.
Winter Free Store on December 4, 2023
We hosted a Winter Free Store where participants could donate or pick up items for free. We accepted donations of gently used clothing, house and kitchenware, small appliances, toys, books, and especially prioritized warm winter clothing, sleeping bags, and blankets. The event was attended by 40 participants.
Talking about the Taboo: Embracing your Menstrual Cycle on December 5, 2023 
(16 Days of Activism Against Gender based Violence)
We hosted an empowering workshop focused on a topic often shrouded in silence: the menstrual cycle. This inclusive and supportive space was designed to break the stigma and foster a deeper understanding and appreciation of menstrual cycles through interactive discussions, activities, and shared experiences. During the workshop, we discussed ways to embrace the menstrual cycle, break barriers, and how to foster a more inclusive and understanding society for all those who menstruate. The event was attended by 4 participants.
A Panel on the Intersections of Injustice: Centering Queer and Trans Voices on December 6, 2023
(16 Days of Activism Against Gender based Violence)
This panel centered the voices of trans and queer artists and activists, who shared their insights on newly prominent forms of gendered violence. The discussion unpacked the moral panic unfolding against trans and queer youth, including events like the One Million March 4 Children and anti-trans legislation in Saskatchewan and New Brunswick. Panelists explored the differential harms faced by QTBIPOC communities. Despite these attacks, the focus remained on the capacity for joy and strength in mobilizing resistance through activism, artmaking, and building co-conspiratorial relationships. The event was attended by 20 participants.
Black Indigenous People of Color (BIPOC) Community Social on January 16, 2024
Student Life and the Student Justice Centre brought back the Black Indigenous People of Color (BIPOC) Community Social for Brock students, staff, and faculty who identify as BIPOC during Frost Week. This event provided an opportunity to connect, ask questions, network, and learn more about the BIPOC community at Brock. Various departments and clubs from Brock, along with services from across Niagara, participated, and the event featured delicious food, prizes, and performances from BIPOC individuals. The event was attended by 40 participants.
Right to Gender Affirming Care on January 23, 2024
This workshop, facilitated by Meech (SJC) and Celeste (NFCHC), focused on the current procedures in place at Brock for gender-affirming care, highlighting areas for improvement. It also provided information on how to access gender-affirming care outside of Brock and Quest. The information-packed session was followed by a debriefing session where students could unwind by creating their own self-care baskets and participating in other relaxing activities. SJC staff were available throughout to answer any further questions regarding the material discussed during the workshop. The event was attended by 5 participants.
Roots & Resilience: Decolonizing and Challenging Perceptions on Black Hair on February 7, 2024
(Black History Month African Heritage Month Programming) 
This educational workshop focused on decolonizing Black hair and fostering resilience within Black hair culture and identity. We explored frameworks for deconstructing stereotypes about Black hair and discussed the deep relationship between Black hair, identity, and culture. The conversation aimed to support the Black community at Brock and in institutional spaces by celebrating hair culture. The event was attended by 7 participants.
Paint your Peace: Pottery Night on February 9, 2024
(Black History Month African Heritage Month Programming)
We hosted a pottery painting session at Crock a Doodle in St. Catharines from 3-6 pm on February 16th. It provided a safe space for Black students to express their creativity and paint their peace. The event was exclusively for black students. The event was attended by 7 participants.
Empower for Change: Addressing Gender-Based Violence on February 27, 2024
(Black History Month African Heritage Month Programming)
This workshop focused on a global perspective of gender-based violence, discussing incidents in Congo and other parts of the world to raise awareness and share ways to provide support. As a fundraiser, attendees were encouraged to bring donations, which were greatly appreciated.
The Cookout on March 1, 2024
(Black History Month African Heritage Month Programming)
The Student Justice Centre team was thrilled to host our annual Cookout in Pond Inlet on Friday, March 1st from 6 - 8 PM, in celebration of Black History Month. Attendees enjoyed games, trivia, music, and a chance to win prizes, including Apple AirPods and other great items. The event featured a comforting selection of favorite African-Caribbean dishes, such as jollof food trays, jerk chicken, soul wings, mac'n cheese, and a variety of pies for dessert. We also encouraged monetary donations at the event, with all proceeds going towards support efforts for Congo & Sudan. The event was attended by 44 participants.
Pride Week 2024
Brock's Pride Week, which ran from Monday, March 18 to Wednesday, April 3, created a welcoming environment for members of the two-spirit, lesbian, gay, bisexual, trans, queer, intersex, asexual and  plus (2SLGBTQIA+) communities, along with the broader Brock community. The week featured a variety of events and workshops that provided safe spaces for learning, growth, and community building among 2SLGBTQIA+ members. These activities underscored the university's commitment to fostering an inclusive community that respects and values all individuals for who they are.
The event was organized by several groups, including Brock’s Student Justice Centre, the Office of Human Rights and Equity, the President’s Advisory Committee on Human Rights, Equity and Decolonization, the Sexual Violence Prevention Committee, the 2SLGBTQ+ Working Group, the Employment Equity Working Group, Brock Pride Club, Brock University Students’ Union, and the Niagara Transgender Action Coalition.
Right to Gender Affirming Care on March 18, 2024
This workshop, facilitated by Meech (SJC) and Celeste (NFCHC), focused on the current procedures in place at Brock for gender-affirming care, highlighting areas for improvement. It also provided information on how to access gender-affirming care outside of Brock and Quest. The information-packed session was followed by a debriefing session where students could unwind by creating their own self-care baskets and participating in other relaxing activities. SJC staff were available throughout to answer any further questions regarding the material discussed during the workshop.
Self-Care Activity, Planting & Game Night on March 19, 2024
This event was organized by the Gender & Sexual Violence (GSV) support team in collaboration with the Student Justice Centre (SJC). It aimed to create a safer space for 2SLGBTQIA+ folks and allies to celebrate Queer joy and engage in some self-care activities. The evening was filled with fun, relaxation, and community building, providing attendees a chance to unwind and connect.
Money Mindsets by Alumni Zhané March 28, 2024
This workshop focused on the power of reshaping financial perspectives. This engaging session delved into the unique challenges that marginalized communities face in achieving financial well-being and offered strategies to transform negative financial feelings into positive, actionable insights. Through interactive discussions, participants tackled the social biases and stereotypes about money learned since childhood, paving the way for financial empowerment and literacy. The event was attended by 8 participants.
Trans Joy Through Art on April 2, 2024
In a context where QTBIPOC individuals often face challenges, this event rejected the victim narrative. Attendees had the opportunity to hear from internationally acclaimed artist Vivek Shraya and SJC Coordinator Rabia Choudhary, who discussed creating trans joy through art and cultural practice.
Pride & Fellowship on April 2, 2024
In celebration of Brock Pride 2024, attendees gathered to listen to a special guest speaker, the Reverend Canon Dr. Penny Anderson, a priest in the Anglican Church of Canada. She shared her experiences of being trans and a member of the clergy, discussing the intersections of faith and gender identity. The evening included light refreshments, games, and, yes, karaoke! It was a queer-positive event open to everyone, celebrating the essence of individual creation and identity.
Paint Your Pride: Pottery Painting on April 3, 2024
In partnership with HRE, the Gender and Sexual Violence team and the Black Student Success Centre, we hosted "Art Speaks," an annual art exhibit with the theme "Ripples of Impact: Weaving Stories of Diversity." This theme aimed to highlight stories of resilience from diverse perspectives, amplifying the ripple effects of positive change. The showcase featured selected pieces of poetry, visual, audio and  physical arts in the Rankin Family Pavilion Atrium. In addition to the exhibition, attendees were invited to create representations of what queer futures might look like to them, using any medium of their choice. Supplies were provided for this collaborative creative effort.
Muslim Vendor Fest on April 3, 2024
We hosted an exciting day of cultural celebration at the Muslim Vendor Fest! This vibrant event showcased the rich diversity within the Muslim community. Attendees explored a bustling marketplace filled with a wide array of vendors offering everything from artisan crafts, fashion, and jewelry to delectable halal cuisine and specialty goods. It was a great opportunity to discover unique treasures and support local Muslim-owned businesses. The event was attended by 70 students.
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Cultural Awareness Training on October 6th, 2023.
The SJC staff were requested to provide a workshop on cultural humility to students within the Recreation & Leisure (RECL) Department as they prepared to head out for their placements. The students were placed in community agencies supporting a variety of programming and populations in recreation (i.e. YMCA, long-term care, community sport, community health care, events and so on). The learning outcomes for the session included recognizing how personal life experiences can influence work and relationships; specifically relating to the workplaces they would be located in. The session also focused on strategies for being culturally sensitive and interacting effectively with people from communities other than their own.
Total number of participants: 35
Introduction to Identities & Intersectionality, Intercultural Awareness and Consent Training on March 3rd, 2024.
The SJC staff were requested to provide an Introduction to Identities & Intersectionality, Intercultural Awareness and Consent Training to the Brock Model United Nations (BMUN) student club. This training covered issues related to harassment, discrimination, intersectionality, equity, inclusion, and the relevant policies and supports available at Brock University.
Total number of participants: 25
Anti-Racism, Equity, and Inclusion Training on March 9th, 2024.
The SJC staff were requested to provide an Anti-Racism, Equity, and Inclusion training to the Brock Education 1st year to 6th year students who attended the Concurrent Education Student Association’s 2024 Conference on Education. This workshop introduced anti-racist and anti-oppressive terminology and frameworks, as well as providing contemporary examples of how racism and inequality can impact the classroom environment and children’s academic trajectories.
Total number of participants: 25
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Below, you will find the various programs and initiatives the Student Justice Coordinator and peer student staff worked on for the 2023-2024 academic year. 
BIPOC Support Drop-in 
The Student Justice Centre relaunched it’s Black, Indigenous and People of Colour Drop-In space, offering over 58 different sessions for students to join throughout the year. This peer-led space offers students of colour access to support and resources regarding their experiences and time at Brock. The SJC student staff are trained in receiving disclosures and are educated on the various Brock and community support resources for those who have experienced discrimination (racism, creed-based, ableism, homophobia etc.), sexual or gender-based violence or harm. The drop-in space also acts as a community space for students to relax, play games, make friends, and build community.
This program was developed to address a gap in service delivery and was specifically requested by students during market research conducted in 2020/21. The BIPOC Support Drop-In was visited by students over 400 times in the 2023-2024 academic year.
Disability Support Drop-in 
The SJC continued its Disability Support Drop-in this year which provides a dedicated space on campus for students with disabilities. This drop-in space was offered 19 times throughout the year. Similar to the BIPOC Support Drop-In, this space is lead for and by trained student staff that self-identify with the disabled community. These staff are trained in receiving disclosures and are educated on the various Brock and community support resources for those who have experienced discrimination (racism, creed-based, ableism, homophobia etc.), sexual or gender-based violence or harm. The drop-in space also acts as a community space for students to relax, play games, make friends, and build community. The Disability Support Drop-in was visited by students over 95 times in the 2023-2024 academic year.
Anti-Oppression Certificate
The Student Justice Centre's new Anti-Oppression Certificate Workshop Series offers an inclusive and comprehensive exploration of various social justice topics, providing participants with a deeper understanding of key frameworks and theories. These workshops are crucial in fostering a deeper understanding of current and historical issues and providing tangible strategies for personal growth and allyship, making a significant impact in promoting equity and inclusivity. This series includes the following workshops: Anti-Racism 101, Anti-Oppression 101, Intersectional Feminism, Disability Justice 101 and Gender and Sexual Diversity 101, with more workshops to be added in the future.
Palestinian, Arab, and Muslim Support Space
In light of the historical and ongoing violence that culminated at the end of 2023, the SJC created a dedicated space for Palestinian, Arab and/or Muslim students that wanted to access support or resources, speak to a Muslim counsellor, eat, work or be in a space with community. The SJC student staff facilitated these spaces to offer peer support, resources, and take disclosures in a culturally safe space. This drop-in space was offered 5 times throughout the first semester and visited by students over 30 students.
Chest Binders and Breast Forms Program: 
With the understanding that access to gender affirming gear can be a life-saving measure for Two-Spirit, Trans, Non-binary, and Gender-Diverse folks, the SJC launched a Free Chest Binders and Breast Forms Program for Brock students in November 2020 which continues to operate today. 
Total number of Breast Forms Ordered: 4
Total number of Chest Binders Ordered: 58
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Black Cluster Hire Trainings
As a signatory of the Scarborough Charter, Brock University has committed to redressing anti-Black racism and fostering Black inclusion. One commitment outlined in the Scarborough Charter is to “recruit faculty, wherever feasible in cluster/cohort hires across academic disciplines…” (p. 12). Throughout the 2023-2024 school year, the Human Rights and Equity (HRE) Office partnered with two departments/offices in Brock - staff and faculty in the Library and in the Environmental Sustainability Research Centre – to support them in the Black Cluster Hiring journey by facilitating anti-racism training over multiple sessions. While each training was tailored to the specific needs of each department/office, some of the content included developing common vocabulary amongst participants (i.e., deciphering terminology such as ‘equity,’ ‘diversity,’ ‘inclusion,’ ‘race,’ ‘racism,’ ‘anti-Black racism,’ and ‘anti-racism’) and building participants’ understanding of why we must create anti-racist environments in the workplace (i.e., addressing racism in Canada, upholding the OHRC, and adhering to Brock’s Strategic Plan and the Scarborough Charter). Participants reflected upon how intersectional identities shape our/their perspective, relationships, and our connections to equity and anti-racism training. Participants also learned anti-racism strategies to apply in the workplace, and worked collectively to apply this learning to case studies and work they were leading in their respective departments/offices.
Accessibility and Inclusion Trainings
Throughout 2023-2024, workshops and educational opportunities were provided throughout campus and were available to the campus community. Specialized workshops were requested and provided to Ancillary Services as they continue to grow their inclusion efforts.  Workshops and educational opportunities explore disability as a human right, digital accessibility, universal design for learning, ways to identify ableism in the workplace, disability representation, customer service, service animals, language, and barrier-awareness.
Brock Sports and Recreation Anti-Ableism Training
HREO’s Accessibility and Inclusion Advisor provided ongoing training and consultation with Brock sports to assist in developing an anti-ableist approach to accommodation in high performance sport is ongoing. Approaches to accommodations and impacts of mental health in high performance sport are unique and challenging.  Training in this area is non-existent, province wide. Ongoing discussion on creating training and implementing a robust accommodation process continue into 2024-2025.
Head Resident and Don Training
During the month of August, the HREO partnered with Brock Residence to host comprehensive consent, inclusion and equity training for their Head Resident Staff and Dons. This training consisted of interactive activities and discussion about topics pertaining to bystander intervention, responding to disclosures, culture competence and anti-racism. We hosted 3-hour sessions for each group and included the summer staff to co-facilitate the Don training. We will continue to deliver orientation trainings on a yearly basis for returning and incoming Head Residence and Dons.
Varsity Athlete Anti-Racism Training
HREO’s Anti-Racism & Inclusion Advisor developed and facilitated a tailored anti-racism training for close to 500 of Brock’s varsity athletes, that took place across eight individual sessions.  The training reviewed several issues and instances linked to anti-racism and inclusion, particularly as it relates to varsity athletes and within team sport environments.  Varsity athletes who participated in the training were taught about the importance and relevancy of practicing anti-racism, in addition to exploring where, how, and why racism shows up, and how to be supportive allies to members of equity deserving groups or communities.  Concepts reviewed included race and racism, intersectionality, implicit bias, and micro-aggressions, in addition to intention, denial, impact and accountability.  Additionally, the AR & I advisor provides ongoing consultation and support to the Varsity Athletic Department, its leadership, coaches, and varsity athletes in response to various issues of racism/anti-racism and inclusion.
Inclusive Communication Training for the Department of Nursing
A tailored training designed to enhance interpersonal and professional communication within diverse healthcare settings. This training focused on the principles of inclusive language, cultural competence, and effective communication strategies that acknowledge and address the unique needs of all nursing students, patients and colleagues.
Intro to Human Rights, Equity and Diversity for the Department of Nursing: 
A comprehensive workshop designed to introduce nursing staff and faculty to fundamental concepts of human rights, equity, and diversity within the healthcare environment. Through interactive discussions and practical examples, attendees explored how to apply these principles in their daily professional interactions.
Unconscious Bias Training for Student Appeals Board: 
A workshop designed to enhance decision-making by addressing and mitigating unconscious biases. Members of the Student Appeals Board engaged in discussion on how implicit biases could influence judgments. Through interactive activities, case studies, and discussions, participants explored strategies to minimize bias in the appeals process.
Intro to the Human Rights and Equity Office for the Student Wellness and Accessibility Centre: 
A short presentation to introduce participants to the core principles and practices of human rights and equity at Brock University and the services and resources provided by the Human Rights and Equity Office.
Equity, Diversity and Inclusion in Leadership for the Office of People and Culture: 
This workshop provide an introduction to core concepts on equity, diversity and inclusion and various types of discrimination. Participants explored some tools and insights to create an inclusive workplace environment and best practices for integrating EDI principles effectively into leadership strategies and daily operations.
Academic Integrity & Bias for students, faculty and staff: 
A workshop aimed at equipping students, faculty and staff with an understanding of academic integrity and the influence of bias in education. It covered standards of honesty, forms of misconduct, and the impact of biases on grading and evaluations. Participants engaged in discussions and case studies to explore fairness-promoting strategies.
Intro to Human Rights & Equity at Brock for Graduate Student Association: 
A foundational workshop designed to introduce participants to the core principles and practices of human rights and equity at Brock University and the services and resources provided by the Human Rights and Equity Office.
Creating Safe Spaces for 2SLGBTQIA+ Students of Colour for Residence Workshop Series:
This workshop series was designed for students and student leaders in residence to develop their understanding and skills in creating affirming and safer environments for 2SLGBTQIA+ students of color living in residence.
Intro to Equity, Diversity and Inclusion in Research for Kinesiology Research Lab: 
In partnership with Brock’s EDI Research Advisor, this workshop series was tailored specifically for researchers and staff on how to integrate equity, diversity, and inclusion (EDI) principles into their research practices. The series aimed to enhance awareness and application of EDI in all stages of research—from study design and participant recruitment to data analysis and reporting.
Anti-Racism Workshop Series for Child and Youth Care Program:
In partnership with Co-op Career & Experiential Education, this workshop series was specifically designed for students and faculty in the Child and Youth Care Program to address and combat racism within academic and professional settings. It aimed to deepen understanding of systemic racism, explore personal and institutional biases, and develop strategies for creating anti-racist practices in child and youth care.
Antisemitism: The Longest Form of Hatred
As part of the Holocaust Education Week Series, this event was organized by Chabad at Brock in collaboration with the Human Rights and Equity Office. It aimed to educate participants about the historical and persistent nature of antisemitism, providing insights and knowledge to foster a more inclusive and understanding community. 
NEVER AGAIN: A Conversation with Gershon Willinger, Holocaust Survivor 
As part of the Holocaust Education Week Series, this event was organized by Chabad at Brock in collaboration with the Human Rights and Equity Office. It featured Gershon Willinger, a Holocaust survivor, who shared his profound experiences and insights, aiming to educate and remind attendees of the horrors of the Holocaust and the importance of preventing such atrocities in the future.
Intro to Equity, Diversity and Inclusion for Peer Staff in Student Life & Success: 
This introductory workshop was designed for peer staff within the Student Life & Success department to enhance their understanding and implementation of equity, diversity, and inclusion (EDI) principles in their roles. Aimed at fostering an inclusive campus culture, this training provided essential tools and knowledge to effectively support and engage with a diverse student body.
Intro to the Human Rights and Equity Office for the Undergraduate Student Affairs Committee: 
A short presentation to introduce participants to the core principles and practices of human rights and equity at Brock University and the services and resources provided by the Human Rights and Equity Office.
Responding to and Disrupting Bias, Prejudice, Discrimination, and Hate in the Classroom for Faculty of Education: 
This workshop was tailored for faculty and educators in the Faculty of Education to support teacher candidates to address and mitigate incidents of bias, prejudice, discrimination, and hate in classroom settings. It aimed to equip faculty members with the knowledge and tools to actively foster an inclusive and respectful learning environment.
Training by the National Council of Canadian Muslims
HRE hosted two workshops by the National Council of Canadian Muslims (NCCM). In November 2023, NCCM presented their “Say Salam” workshop about Islamophobia, and in January 2024, they presented their “Know Your Rights” workshop.
Equity Dialogues
This year HRE began its Equity Dialogues program, which is a drop-in series to spark conversations around human rights and equity resources on campus. Held monthly, each open space focused on two resources shared in advance through the Equity Dialogues series on The Brock News. The resources addressed a single topic from two levels — beginner and competent — so learners can choose which resource meets their learning needs each month.
Equity, Diversity and Inclusion Changemaker of the Month 
This school year HRE introduced the EDI Changemaker of the Month initiative which will highlight a student, staff or faculty at Brock who has made a significant contribution to equity, diversity and/or inclusion.  Examples of what an EDI Changemaker can be nominated include, leading a social justice initiative, introducing a new lens or outlook that supports equity, diversity and inclusion, advocating for changes to processes or procedures and much more. Submissions for EDI Changemakers of the Month can be sent to humanrights@brocku.ca. Please include the nominee’s name and a brief description of their contribution to EDI in the Brock community.
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Building on the success and learnings of 2023’s Black History Month/African Heritage Month programming, the Human Rights & Equity Office led a collaborative, campus-wide planning approach to this year’s program offerings, reinforcing the importance of PACHRED’s central theme for the 2023-2024 academic year, intersectionality.  The robust programming slate featured over 40 events across 15 departments and 7 Black student clubs, an increase from the previous year, attracting more than 1000 estimated attendees throughout the month.  Programming highlights included student initiatives led by the Black Students Association (BLSA) and the Black Student Success Centre (BSSC), collaborations with the FAHS’ Sport Management department, Humanities, and Varsity Athletics amongst others, and the announcement of an exciting partnership launch with The Film House at the First Ontario Performing Arts Centre, Diverse Frames: Centering Stories from the Margin.
Highlights of the BHM/AHM 2024 programming recap is included below.

	The Brock News & Black History Month / African Heritage Month
Throughout the month of February

	This year’s The Brock News’ coverage of
BHM / AHM included the following:

· 17 total articles
· 5 student features
· 1 faculty feature
· 2 staff features
· 6 community / local Black history features

	The Brock News BHM / AHM Coverage
Social Media Analytics:

· 92, 466 total impressions (no. of times Brock News content was displayed
· 5303 total sessions (no. of times BHM / AHM articles were visited on The Brock News website)
· 2146 total engagements (no. of interactions The Brock News content received from users)
· 2 mins. 44 seconds (the average duration of time spent reading a BHM / AHM article on The Brock News website)
· Content accessed across four platforms: Instagram, Twitter, LinkedIn, & Facebook




BHM / AHM Launch Event & Program Preview | February 1
2024’s Black History Month / African Heritage Month kicked off with a launch event in the Rankin Family Pavilion focused on the month’s significance and highlighting various opportunities for learning and engagement. The event featured opening remarks from President and Vice-Chancellor Lesley Rigg as well as the Minister of Colleges and Universities, the Honourable Jill Dunlop, and shed light on the diverse range of collaborative programming led by a collection of students, staff, and faculty from across the Brock community.
Brock Varsity Athletics 
Badger Basketball and Hockey Games | February 2 & 3
Brock’s Varsity Athletic Department honoured BHM/AHM through a collection of events and initiatives throughout the month of February.  The Badgers raised money for the university’s Black & Indigenous Heritage Student-Athlete (BIHS) bursary through proceeds from varsity home game ticket sales and specially designed “All for Change” t-shirts. The BIHS bursary is aimed at supporting varsity athletes who demonstrate financial need and is not centered around athletic achievement. 
Designed in collaboration by Head Men’s Basketball Coach, Willy Manigat and select varsity athletes, the “All for Change” T-shirts were black and featured the global symbol for fighting oppression - a raised fist made of hearts, on the front of the shirts with the Brock Badgers logo featured on the back. Ten percent of all ticket sales throughout the month contributed towards the BIHS bursary.
A Fireside Conversation with Members of Brock’s Senior Administration | February 5
Positioned as a high-level visibility & engagement opportunity for key executive & departmental leaders at Brock who are responsible for driving the university's commitment to the Scarborough Charter & its tenets concerning Brock's Black, African, & Caribbean communities, this event was held as a fireside style conversation and led by Brock’s Director of Human Rights and Equity, Dr. Melissa Wilson.
Mindsets of Entrepreneurialism & Black Commerce | February 5
The history of the Black diaspora in Canada is the history of entrepreneurs buying their freedom from slavery, Black Loyalists developing businesses in farming and commerce, and others striking for liberty across the 49th via the ‘Underground Railroad’, to more recent contributions to Canada’s economic growth as skilled workers and economic migrants. Enriched by the diversity of Black Canadians from Africa, the Caribbean and the US, the new age of information technology presents unparalleled opportunities for Black entrepreneurialism. This panel presented analysis and discussed solutions for driving forward Black entrepreneurialism through a focus on mindset, demography, sociological insights, an exploration of technology, and reflections on the continued importance of Black small and medium sized enterprises for the economic vitality and intergenerational wealth of Black Canadians.
BLSA & HRE BHM/AHM Community Bash | February 8
A notable favourite amongst students, the BLSA collaborated with HRE on the second installment of the BLSA & HRE Community Bash.  Building off the success of the inaugural event in 2023, this year’s iteration featured all the Black-identifying student clubs and the BSSC, bringing together over 250 attendees for a vibrant celebration of community and culture.  Ethnic Caribbean dishes were graciously provided by a local restaurant from the community, Ritchie’s Jamaican Cuisine.

The FAHS’s Sport Management BHM/AHM Takeover Day | February 9
The Faculty of Applied Health Sciences’ Sport Management BHM/AHM Takeover Day featured programming offerings that brought esteemed Black sport business professionals to Brock for a day of impactful learning and engagement. Speakers were invited to share insights about their respective journeys within the sport and sport management industry with undergraduate students as part of four course guest lectures delivered throughout the day.  The day’s programming was further amplified by two ‘live podcasts’ - Black in Sport Business and My Hockey Hero.  The SPMA BHM/AHM Takeover Day was capped with a celebratory social that brought together Brock students, Black sports industry professionals, and various members of the Sport Management department for an evening of conversation, networking, and cultural delicacies.
BLSA & HRE Present: Black Mental Health Matters | February 15
The BLSA and HRE collaborated to address the challenges and realities facing Black students concerning their mental health and wellness with a follow-up to last year’s Black Mental Health Matters programming.  This year’s installment featured a panel-style discussion that unpacked the nuances facing Black students and the Black community on campus where mental health is concerned.  A Black-identifying registered psychotherapist from Jhanelle Peters Psychotherapy – a Black-owned psychotherapy practice – addressed the negative stigmas associated with mental health within the Black community, fact vs. fiction in Black mental health, and accessible mental health resources that Black students should be aware of.  This programming space was designated as affinity programming specifically meant to engage the university’s Black student population.
Diverse Frames: Centering Stories from the Margin | February 15th & 29th
A Newly Formed Partnership Between HRE & The Film House at First Ontario Performing Arts Centre
Leveraging BHM/AHM as an opportunity to launch an exciting and impactful partnership with The Film House at the First Ontario Performing Arts Centre in downtown St. Catharines, Diverse Frames: Centering Stories from the Margin, featured inaugural programming from the critically acclaimed CBC 8-part documentary series, Black Life: Untold Stories.  The programming featured four select episodes, highlighted below, and enriching post-screening discussions promoting the importance of inclusion and belonging within the Niagara community spread across two dates.
February 15, Black Life: Untold Stories
Migrations: Black migrants share intimate and personal stories of trying to create a home in Canada.
Justice Denied: Scholars and activists analyze historic criminalization of Black Canadians and its effect on policing.
Guest Speaker: Gabriel Allahdua (former migrant worker)
February 29, Black Life: Untold Stories
More Than a Game: A chronicle of the lives of various Black Canadian athletes and their experiences, further exploring the challenges, trials, and triumphs they have overcome.
Creation Insists: An in-depth look at the work of six Black Canadian artists including Austin Clarke and Sylvia Hamilton.
Guest Speaker: Kelly Fyffe-Marshall (Film director and writer)
BSSC Programming | Various Dates Throughout February
Paint with Purpose feat. with TrayArts 
Students were invited to participate in a vibrant and inclusive Paint Session with TrayArts, a creative arts organization that specializes in creating fun and memorable painting experiences.  With no prior experience required, participants were given an opportunity to unleash their creativity, connect with fellow students, and express their unique perspectives through art, colours, and culture
Black History in Niagara
In collaboration with the Brock Library, the Brock community was provided the opportunity to engage in a tour of the Brock Library Archives to learn more about the legacy of Black history in St. Catharines and the Greater Niagara Region.
Reclaiming the Narrative: Black Archives at the Archives of Ontario
Archives of Ontario Archivist, writer, and educator Melissa J. Nelson, whose work is centered around Black being and belonging within the archives to support collective healing and liberation movements, led a talk concerning the power and potential of Black archival collections.  As part of her talk, Nelson positioned these collections as tools for empowerment that allow Black record creators to reclaim the historical narrative. The talk placed emphasis on celebrating Black record creators who documented and passed on their life stories.
BLSA Programming | Various Dates Throughout February
BLSA Picture Day
BLSA picture day presented a fun and engaging opportunity for the Black student community to come together and participate in taking some memorable pictures with friends and various staff members.
African-Caribbean Culture Night
This year’s installment of the BLSA’s annual African Caribbean culture night featured over 250 attendees from across Brock’s student, faculty, and staff population, in addition to participants from Niagara College and York University. The community-inspired event was a memorable evening for all in attendance who came together to listen to performers express themselves through dance, spoken word, and other forms of artistic expression.
Co-op, Career & Experiential Education’s Black Experience Panel | February 27
Brock’s CCE department hosted an engaging panel discussion centered around the navigation of career success where panelists explored the intricacies of the Black experience in the workplace, offering valuable perspectives and practical advice on overcoming obstacles, seizing opportunities, and thriving in today’s workforce.  The event was aimed at celebrating Black excellence, fostering critical dialogue, and paving the way for greater inclusivity and equity in the workplace.
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Ability Empowerment Day
Ability Empowerment Day, a previously student-led and organized event with the support of the Vice-Provost and Associate Vice-President, Students, was moved into the portfolio of the Accessibility and Inclusion Advisor in Human Rights and Equity in 2022 to recognize the importance of accessibility as a human right, and provide more stability for the event moving forward, including increased experiential learning opportunities for students with disabilities at Brock. This event welcomes disabled high school students from across the province to experience what Brock has to offer for an empowering and educational experience, and features keynote speakers who speak to the need for empowerment and self-advocacy as disabled people continue to encounter barriers, both in, and out, of post-secondary, and provides training opportunities for the participating Faculty and Staff. 
Faculty members volunteer their time to provide universally designed content by way of mini lectures and the event provides an opportunity for students to experience the services Brock has to offer to support them on their academic journey. This event has provided key partnerships with the Recruitment and Liaison, Conference Services, Student Accessibility Services, the Centre for Pedagogical Innovation, the anti-ableism and mental health committee, as well as the Brock-Niagara Centre for Excellence in Inclusive and Adaptive Physical Activity. The event also provides universal design for learning training opportunities for all participants and provides experiential learning opportunities for students at Brock.  Students who participated in the organizing of the event noted how much they were able to grow practical skills and abilities which would be transferrable to their career goals, while also noting the experience was transformational in their understanding and experiences of accessibility and inclusion which would have an impact on their future aspirations.  In 2023-2024, due to the nature of the event moving from online to hybrid, and room availability, the event is scheduled to be in May 2024.
Global Accessibility Awareness Day (GAAD) Accessibility and Inclusion Recognition Award
In 2023-2024, HRE’s annual Accessibility and Inclusion Recognition Award (AIRA) was once again awarded on December 3 on the International Day of Persons with Disabilities (IDPD). In keeping with best accessible practice, a hybrid event was held on Monday, December 4th, and included ASL interpretation as well as in-person and virtual keynote speakers.  Nominations for the award continue to increase each year.  In collaboration with the Anti-Ableism and Mental Health committee, a small subcommittee of students, staff and faculty reviewed the nominations.  Noting the significant number of high caliber nominations, particularly among staff, the selection committee chose to award two staff members with the award, and one student. The 2023-2024 award winners included Anne Readhead, Educational Developer, Centre for Pedagogical Innovation; Ben Johnson (BA ’22), Master of Arts student in Child and Youth Studies; and Mitch Baird, Web Developer, Faculty of Applied Health Sciences.  The award ceremony was made possible through a partnership with Brock-Niagara Centre of Excellence in Inclusive and Adaptive Physical Activity and Brock’s Anti-Ableism and Mental Health Committee. Dr. Danielle Peers, a Canada Research Chair in Disability and Movement Cultures and Associate Professor in the Faculty of Kinesiology, Sport and Recreation at the University of Alberta, joined the event remotely to deliver a talk titled, “Restorying disability: Charity and Pathology to Justice and Generativity.”  Inclusion advocate, three-time Paralympian and Managing Director of special projects for Parasport Ontario, Jeff Tiessen, presented in-person about The Disability Today Network, which he also founded.
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Together Through Turbulence: Solidarity in Canada-India Relations on October 6th, 2023
We recognized that many Brock community members have been significantly impacted by the diplomatic tensions that developed between Canada and India. The Human Rights and Equity Office, Gender and Sexual Violence Prevention team and Student Justice Centre hosted a Solidarity Support Circle for any Brock community members who would like to come together to engage in solidarity or share space with others. This session was facilitated by a trained counsellor from the Brock Counsellor of choice program. Participants who came for the solidarity circle event really engaged in the discussion and sharing their feelings. Representatives from Brock International, SWAC and BUSU actively participated in the event.
Paint Night with Tray Arts for Black Students and Students of Colour on October 20, 2023
We hosted vibrant and inclusive Paint Sessions with Tray Arts, a creative Toronto-based company that designs custom art pieces and hosts one of Toronto’s hottest painting nights! Participants unleashed their creativity, connected with fellow peers, and expressed their unique perspectives through art.
Level Up! Black Student Symposium on November 23, 2023
In partnership with the Black Student Success Centre, Brock University’s Human Rights & Equity office hosted over 200 Black students and staff at our first Level Up: Black Secondary Student Symposium from 10 a.m. to 2 p.m.  The symposium aimed to inspire and promote Black student flourishing by nurturing Black secondary students’ aspirations to pursue post-secondary education in any field at any post-secondary institution. The Human Rights & Equity office at Brock believes that intentionally structured and culturally relevant conversations with Black students, staff, and faculty in a supportive community at Brock will significantly address some of the barriers and challenges Black students in Niagara face to post-secondary education.
d'bi.young anitafrika Book Launch in partnership with Brock Library 
In partnership with the Black Student Success Centre and Brock Library, HRE hosted a book launch event featuring the incredible d'bi.young anitafrika! Attendees had the opportunity to dive into the world of this talented Jamaican-Canadian playwright, dub poet, and author, experiencing the magic of their words. It was a unique opportunity to meet d'bi in person and celebrate the release of their latest book, dubbin theatre: the collected plays of d'bi.young anitafrika.


International Women’s Day Brunch
In partnership with the Gender and Sexual Violence team, HRE was thrilled to host our first annual Wellness & Affirmation Brunch to celebrate International Women's Day! Attendees joined us for a morning of empowerment and celebration as we enjoyed a catered breakfast while engaging in enlightening discussions on wellness and shared uplifting messages and affirmations through art. It was a wonderful opportunity for us to come together, uplift one another, and recognize the remarkable achievements of women within our Brock community.
Afro-Caribbean Dance Class for IWD
The Human Rights and Equity Office hosted an Afro-Caribbean dance workshop in celebration of International Women's Day! This workshop was led by Natassia Morris, a dancer, choreographer, dance educator, writer, and creative consultant, who broke down traditional movements from the Caribbean. The workshop was a beginner session and was open to all who were interested.
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Respectful Workplace and Learning Environment Policy (RWLEP) 
The RWLEP is currently being reviewed. A campus-wide consultation process was initiated in early 2023. Feedback from campus stakeholders will be considered with the intent to update and improve the RWELP, and the related procedures, to be more responsive to community needs, more expedient, institutionally embedded, and collaborative. It is expected that the updated RWLEP will be implemented by the end of 2023, subject to University standards and procedures for policy consultation and approval.
Memorandum Regarding the Observance of Ramadan 
In alignment with promoting education and awareness on campus, the HREO created a Memorandum Regarding the Observance of Ramadan to outline Duty to Accommodate under the Ontario Human Rights Code and provide options to consider for students, staff and faculty who may require religious accommodations during Ramadan.
Policy and Procedure Review: Accessibility
After a robust consultation process, the Accessibility Policy completed stakeholder review, with community recommendations and adjustments being made to the policy.  This policy was provided to the VP Academic’s office in February 2023 awaiting next steps.  Over the course of the last academic year, significant work was done in the establishment of service animal procedures for the campus.  These are, too, pending final review stages outside the Human Rights and Equity Office (HREO). The Accessibility and Inclusion Advisor also advised on, and supported the creation of, the Web and Digital Content Policy as part of Brock compliance efforts. HREO is hopeful that these will all be finalized and in place prior to September 2024. These documents, once finalized, will provide an opportunity for other stakeholders on campus to bring their practices into alignment with the new policies and procedures prior to the beginning of the next academic year.  As policies at Brock are publicly available, HREO has also provided advice and documents to support the transition of all new and existing Brock Policies and Procedures into an accessible format as required under the AODA.
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When the Accessibility for Ontarians with Disabilities Act (AODA) became law on June 13, 2005, Ontario became the first province in Canada to pass legislation on mandatory accessibility standards with a goal to identify, remove and prevent barriers for people with disabilities. The Act requires all levels of government and organizations, including Universities, to achieve accessibility for all Ontarians by January 1, 2025. The AODA and its standards apply to Brock University; compliance with AODA regulations is a shared responsibility among all academic and administrative areas.
The AODA is subject to review every four years and standards included in the Integrated Accessibility Standards Regulation (IASR) are reviewed, individually, every five years following their enactment date. In 2022-2023, the Government of Ontario appointed Rich Donovan to conduct the review, and public consultations were held.  These consultations included a request for University staff who regularly engage with the AODA across the sector to provide feedback.   The Accessibility and Inclusion Advisor participated in this stakeholder review along with numerous other staff representatives from universities in the province.  The final report is now available, and the Accessibility and Inclusion Advisor has reviewed the report and any potential implications for Brock University.
Recommendations relating to pending changes to the Information and Communication Standards as well as the pending Post-Secondary Standard implementation have been provided to senior leadership in 2021-2022 to offer an opportunity for the University to reflect on strategic planning in the coming years.  These changes, particularly those related to the Post-Secondary Education standard will have a significant impact on the institution.  Additionally, consultations with the Vice-Provost, Teaching and Learning on the pending legislations have been reflected in the Academic plan, with ongoing conversations relating to trauma-informed pedagogies and universal design continuing into 2023-2024.  It is worth noting that the finalization of the K-12 standards may also have an impact on Faculties of Education across the province.  Recommendations related to the Faculty of Education have been provided directly to the faculty and may offer opportunity for program growth and increased partnerships. The Accessibility and Inclusion Advisor continues to participate in broader public sector coalitions as well as University communities of practice which assist in advising the Council of Ontario Universities (COU) and University leadership on best practices related to the implementation of the AODA. The Accessible Canada Act (ACA) continues to develop their standards, and while these standards relate only to Federally-regulated organizations, Universities do have relationships with Federal organizations and funding agencies, so may need to reflect on current practices as they relate to accessibility and inclusion.  The impact and relation of the ACA to post-secondary and the AODA remains unclear, but HREO will continue to monitor.
Compliance
In 2023, Brock filed its Accessibility Compliance Report and indicated continued non-compliance with the Information and Communication standard, particular to web compliance. In 2023, a compliance plan, reviewed and approved by Senior Administrative Council was submitted, and approved by the Ministry of Seniors and Accessibility (MSAA).  The Multi-Year Accessibility Plan (MYAP) was also updated and finalized and now includes the Ministry approved compliance agreement benchmarks in the plan.  The 2021 compliance review noted a need to improve customer service training.  With the migration to Brightspace complete, the AODA training is under significant review and redevelopment, with a launch date planned for September 2024.  The next reporting cycle is 2025, when Ontario is expected to be fully compliant with the AODA.
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EDI Community of Practice
This year, the HREO created a Brock EDI Community of Practice that met monthly this year. The goal of the Community of Practice is to bring together staff who work in EDI specific roles throughout the institution to strategize and support one another while aligning EDI practices throughout the institution. 
Human Rights and Equity Office Staff Supported the Following Internal Brock Committees:
· President’s Advisory Committee on Human Rights, Equity and Decolonization (PACHRED)
· PACHRED’s Anti-Racism Committee (ARC)
· PACHRED’s Sexual Violence and Prevention Committee (SVPC)
· PACHRED’s 2SLGBTQ+ Working Group
· PACHRED’s Anti-Ableism and Mental Health Committee (AAMH) 
· PACHRED’s Decolonization Committee  
· PACHRED’s Employment Equity Committee  
· Black Student Success Centre Working Group (AVP, EDI/Students)
· Brock University Student Union, Gender and Sexual Violence Advisory Committee  
· Brock 2SLGBTQ+ Pride Week Committee
· Campus Assessment, Response and Education (CARE) team
· Accessible Built Environment Committee (AVP Infrastructure and Operations)
· Learning Spaces Modernization and Planning Committee (AVP Teaching and Learning)
· Digital Accessibility Committee – – AVP Advancement and External Relations
· Campus Trauma Informed Practices Working Group
Human Rights and Equity Office Staff Supported the Following External Committees:
· Ontario University Sexual Violence Network (OUSVN)
· Sexual Violence Response Team (SART)
· Niagara Transgender Action Coalition (NTAC)
· OUT In Niagara Service Providers Network
· Equity, Inclusion, and Anti-Racism 
· Ontario Network of Accessibility Professionals
· Post-Secondary Accessibility Professionals Community of Practice (formerly the COU AODA Coordinators group)
· Canadian Association for the Prevention of Discrimination and Harassment in Higher Education (CAPDHHE)
Human Rights and Equity Office Staff Supported Community Collaborations and Partnerships with:
· Brock OPIRG
· Quest Community Health Centre
· Niagara Falls Community Health Centre 
· Black Owned 905
· Brock-Niagara Centre of Excellence in Adaptive Physical Activity
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Permanency of Staffing
Through the commitment of senior team and in response to the review or the Human Rights and Equity Office, several permanent positions were hired, including: 
· Gender and Sexual Violence Education Coordinator
· Accessibility and Inclusion Advisor
· Manager, EDI Education and Outreach
· Director, Human Rights and Equity
Hiring of AVP 
Through the review of the HREO, the President created an executive position responsible for EDI at Brock. The inaugural AVP, EDI was hired in August 2023.
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The Human Rights Program is responsible for the administration of complaints under the Respectful Work and Learning Environment Policy (RWLEP) and addresses concerns related to code-based discrimination, harassment, and bullying as defined by the Ontario Human Rights Code as well as complaints issued under the Sexual Assault and Harassment Policy (SAHP), now named the Sexual Violence Policy (SVP) in relation to issues of gender and sexual violence.  
Complaints are resolved through either a Personal Resolution, which is defined as confidential contact with the HREO for advice on resolving a concern oneself, or by an individual choosing to take no action at this time;  an Informal Resolution which may be through mediation, accommodation, and/or through a restorative justice process; or through a Formal Complaint process, which, as of 2022-2023, is now centrally managed through the University’s Investigations Manager, in the Office of Legal, Compliance and Privacy.
The HREO also received a total of 122 new concerns or complaints under the RWLEP from May 1, 2023 until April 30, 2024. This is a slight decrease (10%) from the previous year. Informal resolutions, however, continue to increase over previous fiscal years, with an increase of 35%.
Complaints related to Creed, Disability, and Race continue to remain the most predominant on campus, with Disability continuing to be the largest portion of complaints received by HREO.  This is reflective of the numbers received by the Ontario Human Rights Commission and the Canadian Human Rights Commission, which annually notes disability as having the largest number of complaints received.   There is also an overall increase in general or workplace harassment concerns.  The majority of the concerns raised in respect to disability discrimination and workplace harassment are related to systemic issues as well as accommodation processes, procedures, and practices. Measures have been taken to address concerns related to gender identity/gender expression through the gender affirmation fund and name change process, and collaborative efforts between Facilities Management, Student Accessibility Services, and the Human Rights and Equity Office to increase awareness and availability of all gender washrooms throughout campus may also contribute to the decrease in complaints related to Gender Identity and Gender Expression (85%).
During the 2023-2024 academic year, the Human Rights and Equity Office engaged in 1512 consultations, a 91% increase over 2022-2023.  A consultation is defined as advice given on a matter that falls outside the scope of a personal, informal, or formal resolution. The total number of consultations continues to increase year-over-year, in large part due to continued outreach and education by HREO, an increase in campus diversity, and an increased awareness of rights and self-advocacy by members of the Brock community. In 2023-2024, this number is also reflective of the campus-wide impact global events had on the Human Rights and Equity Office
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The table below summarizes complaint activity against the Respectful Work and Learning Environment Policy (RWLEP) for the period May 1st, 2023 to April 30th, 2024. 

	Total Number of Complaints
	Trimester 1
2023-24
	Trimester 2
2023-24
	Trimester 3
2023-24
	YTD
2023-24
	Fiscal 
2022-23
	Fiscal
2021-22

	Received during the period
	16
	26
	80
	122
	137
	150

	Ongoing from previous period
	15
	19
	34
	68
	168
	82

	Complainant Type
	Trimester1
2023-24
	Trimester 2
2023-24
	Trimester 3
2023-24
	YTD
2023-24
	Fiscal 
2022-23
	Fiscal
2021-22

	Student
	23
	23
	84
	130
	173 
	94

	Faculty
	3
	17
	15
	35
	42 
	14

	Staff
	5
	6
	15
	61
	74 
	35

	Visitor
	0
	1
	0
	1
	2
	4

	Institution/Unknown
	0
	0
	0
	0
	7
	3

	Department Climate Review
	0
	0
	0
	0
	8
	0

	Total
	31
	47
	114
	227
	307
	150

	Respondent Type
	Trimester1
2023-24
	Trimester 2
2023-24
	Trimester 3
2023-24
	YTD
2023-24
	Fiscal 
2022-23
	Fiscal
2021-22

	Student
	19
	23
	21
	63
	83
	45

	Faculty
	8
	23
	44
	75
	103
	36

	Staff
	4
	8
	36
	48
	78 
	32

	Visitor
	0
	0
	0
	0
	2
	4

	Institution
	0
	0
	0
	0
	46
	38

	Unknown
	0
	0
	12
	12
	3
	5

	Department Climate Review
	0
	0
	0
	0
	8
	0

	Total
	31
	54
	113
	198
	322
	160

	Complaint Type 
Note: complaints may include allegations of multiple types of harassment or discrimination.
	Trimester 1
2023-24
	Trimester 2
2023-24
	Trimester 3
2023-24
	YTD
2023-24
	Fiscal 
2022-23
	Fiscal
2021-22

	General Harassment (Personal or Workplace)
	11
	16
	21
	47
	112 
	79

	Sex
	2
	11
	18
	31
	39
	34

	Race
	5
	3
	22
	30
	40 
	20

	Ancestry
	1
	0
	0
	1
	4
	-

	Colour
	0
	0
	1
	1
	9
	-

	Ethnic Origin
	0
	0
	0
	0
	35
	3

	Disability
	5
	12
	38
	55
	74 
	34

	Age
	0
	0
	2
	2
	2
	2

	Reprisal
	0
	0
	0
	0
	3
	-

	Creed
	0
	12
	5
	17
	33 
	19

	Gender Identity/Gender Expression
	2
	2
	0
	4
	27 
	11

	Family Status
	0
	0
	0
	0
	1
	2

	Sexual Orientation
	0
	0
	0
	0
	2
	3



	Resolution Type 
(Cases Closed)
	Trimester 1
2023-24
	Trimester 2
2023-24
	Trimester 3
2023-24
	YTD
2023-24
	Fiscal
2022-23
	Fiscal
2021-22

	Informal
The use of alternative dispute resolution. Examples include mediation, apology, or accommodation.
	16
	23
	51
	90
	59
	43

	Personal
Confidential contact with HRE for advice. Examples include advice on a difficult conversation or drafting an email.
	14
	18
	38
	70
	80
	57

	Formal
A formal process. Examples include investigation, grievance, or application to the Human Rights Tribunal of Ontario.
	0
	3
	2
	5
	8
	28

	Consultations
	Trimester 1
2023-24
	Trimester 2
2023-24
	Trimester 3
2023-24
	YTD
2023-24
	Fiscal
2022-23
	Fiscal
2021-22

	When advice is given on a matter that falls outside the scope of a resolution.  Examples include appropriate language for university communications, analysis for policy recommendations, or accessibility for events.
	203
	733
	576
	1512
	793
	428
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[bookmark: _Toc1328610131][bookmark: _Toc166510084]OVERVIEW
Our Gender and Sexual Violence Education Coordinator and Peer-to-Peer (P2P) Support and Education team created a multitude of opportunities to promote awareness of the GSV supports, services, and programs available through HRE and in the broader campus and community. A key method of promoting awareness was through our workshops and formal trainings, which embed GSV knowledge and understanding while additionally providing information about the Sexual Violence policy, options, supports and services available to students, faculty, and staff, and how to access them. This year, our GSV team presented 67 workshops and 65 formal trainings with overall audiences of 206 and 2,426, respectively. Outreach to the broader Brock community through events and tabling are other channels utilized to promote awareness of our programming, support, and services. Over the course of the year, the GSV team organized, partnered, collaborated on, or attended a total of 213 events. This includes our Peer-to-Peer Support Drop-in, which is a safer space designed for community members to come ask questions, receive support, information, and referrals, and to learn more about GSV services and programming at Brock. In addition to being a key method of GSV education and awareness, our social media channels are the final key method of sharing information about GSV services to the university community. We received 12,545 acts of engagement with our social media content this year. Lastly, the GSV and broader HRE staff provided 2,644 consultations where advice was provided to Brock community members in prevention or response to GSV related needs.
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	Consultations
	Trimester 1
2023-24
	Trimester 2
2023-24
	Trimester 3
2023-24
	YTD 
2023-24
	Fiscal
2022-23
	Fiscal
2021-22

	Consultations
- Advice or guidance is provided about GBV or SV not connected to a process.
	304
	2,110
	514
	2,928
	1,281
	713

	Outreach Efforts
	Trimester 1
2023-24
	Trimester 2
2023-24
	Trimester 3
2023-24
	YTD 
2023-24

	YTD
2023-24
	Fiscal
2021-22

	Workshops *
	1
	35
	32
	68
	73
	NC

	Workshop Attendance – attendance at open learning opportunities for students, staff and faculty
	18
	108
	98
	224
	1,423
	962

	Formal Trainings *
	7
	46
	13
	65
	74
	NC

	Formal Training Attendance – attendance in class or formal meeting training delivery
	270
	1,965
	209
	2,444
	1,722
	916

	Events: Including tabling, special events, drop-in
	6
	104
	102
	212
	176
	NC

	Event Attendance
	54
	1218
	764
	2036
	3,650
	2,303

	Drop-In Disclosures
	10
	0
	10
	20
	NC
	NC

	Total Engagement: 
	352
	3,291
	1081
	4724
	6,795
	4,181

	 Social Media Engagement: number of likes, comments, reshares on our social media posts
	912
	5823
	5810
	12545
	23,045
	18,017



*NC = Not collected previously
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Smart Start Training
In May of 2023, the GSV team met with the incoming Smart Start team for a training session about HRE’s programs and services so they could relay this information to incoming students during Smart Start summer programming. The session also covered topics related to equity, diversity, inclusion and multicultural awareness. The session lasted 1.5 hours and had 18 participants.
Library Training
In August 2023, the GSV team ran a training session for library staff. The goal of the presentation was to equip library staff with the knowledge and practical tools necessary to create and maintain safe, positive, and inclusive working environments while addressing harassment and violence from co-workers and customers. The session lasted 1.5 hours and 8 people attended.
Mandatory Residence Consent Training 
In collaboration with Brock Residence, the HREO developed and facilitated a mandatory consent 101 training for students living in residence. All students were required to attend a 1-hour presentation about consent on Monday, September 4th, 2023, before Welcome Week began. In total, 48 sessions were offered on this day. There were general sessions open to all, and affinity spaces for BIPOC students, students from 2S&LGBTQIA+ communities, disabled and neurodivergent students and students who identify as female. Support spaces with trained therapists were also available to students who wanted them.
The 1-hour training covered topics regarding rape culture, comprehensive consent, bystander intervention and how to support survivors of violence. The learning objective was for students to understand how they can contribute to creating a culture of consent having been accustomed to rape culture and normalization of sexual violence.
Make-up sessions, for those who did not attend in September, were offered on January 26th, 27th, 30th and 31st. In total, we trained 1,969 students and will deliver mandatory training in September 2023.
Head Resident and Don Training 
During the month of August, HREO partnered with Brock Residence to host comprehensive consent, inclusion and equity training for their Head Resident Staff and Dons. This training consisted of interactive activities and discussion about topics pertaining to bystander intervention, responding to disclosures, culture competence and anti-racism. We hosted a 3-hour session for Head Residents and 2 2-hour sessions for Dons. We will continue to deliver orientation trainings on a yearly basis for returning and incoming Head Residence and Dons.
Graduate Student Series 
In the past, we have hosted workshops for Teaching Assistants (TAs) on how to receive disclosures of sexual violence from their students and navigate professional relationships in academia. We recognized a lack of resources, training and support for graduate students that lead classes as teaching assistants but do not have the knowledge to engage with students in a safe and equitable manner. In collaboration with the Graduate Student Association, Centre for Pedagogical Innovation and Learning services we developed a workshop series to guide new and returning graduate students and TAs through conversations and learnings about how to recognize and foster inclusive and equitable spaces in academia. We offered the Graduate Student Equity and Inclusion Workshop series throughout the Fall and Winter terms (9 workshops in the Fall term and 6 workshops in the Winter term) for Graduate students and TAs.
Participants are required to complete the 5-part workshop series to obtain the Introduction to Graduate Student Equity & Inclusion in Academia certificate. The following topics were covered:
· Power Imbalance: How to navigate power imbalances as a graduate student in academia. 
· Accessible learning 
· Consent and Disclosure: defining sexual violence and how to receive disclosures. 
· Anti-Racism 
· Inclusivity in the Classroom
· Accessible Pedagogical Strategies
· Inter-identity perspective and inclusive learning
· Inclusivity and storytelling in writing strategies
· Trauma informed strategies in teaching and learning- Introduction
· Trauma informed strategies in teaching and learning- Advanced
We had a total of 8 people receive certification with a total attendance of 80.
BUSU Clubs Training 
In March 2024, the GSV team ran a Consent 101 and bystander intervention training session for all the BUSU Club Leaders. The objective of the presentation was to equip all BUSU club executives with an understanding of consent and sexual violence, as well as the practical skills needed to handle disclosures effectively and to actively intervene as bystanders. This training aims to foster safe, inclusive, and positive working and learning environments, while also tackling issues of harassment and violence among co-workers. The session lasted 1 hour and approximately 75 people attended.
Leadership, Diversity, Community & Culture (LDCC) Program, Applied Disability Studies
In February 2024, our team was requested to present at the Leadership, Diversity, Community & Culture (LDCC) program in the Department of Applied Disability Studies proseminar. The presentation focused on intersectionality, inclusion, and fostering a culture of consent on campus. Its primary goal was to engage Graduate Students in discussions about intersectionality, gender, sexual violence, and the creation of a consent culture at the university. Additionally, it aimed to provide attendees with all the relevant resources and information available from our office. The session lasted 1.5 hours and 15 people attended.
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Consent Information Fair
Date: Tuesday, September 19th, from 11am to 1:30pm
A gender and sexual violence resource fair where students and community members can interact with service providers that prevent and respond to gender and sexual violence in our community. This event provided a welcoming space for students and community members to interact with service providers that prevent and respond to gender and sexual violence in our community. We had 3 campus organizations, and 5 community organizations joined us for this event. Participants were given an empty "passport" and encouraged to visit each table at the fair to learn about their work and services and receive a stamp. Full cards could be entered into our raffle to win one of 2 gift cards. The fair provided an opportunity to explore and ask questions about resources on campus and in the community, and to learn about how to get involved. We had approximately 50 students participate and raffled off 2 $50 Amazon gift cards to the lucky winners who entered their completed passports into the raffle.
Total number of participants: 85

Consent Crafternoon
Date: Wednesday, September 20th, 3-5 pm
A crafternoon event organized by the GSV team where Brock community members can enjoy spending some time making crafts and making posters to Take back the night vigil. This also provided an opportunity for folks to connect and interact with our support system and learn more about resources. The event was fun and interactive. All the attendees created posters, colored, played board games, decorated notebooks and bookmarks, and created self-care packages. Students were offered resources, swag, and a pizza lunch. The posters made during this session were used for TBTN event.
Total number of participants: 16
Cookies & Consent
Date: Monday, October. 30th, 6-8pm
A cookie decorating night event was organized by the GSV team where Brock community members can have fun crafting activities and get educational pieces about consent regarding Halloween costumes. Everyone participated in an interactive game on best practices for consent.
Total number of participants: 21
BIPOC Cafe
Dates: Tuesday October 24th, 6.30- 8 pm, Thursday November 30th, 7.30- 9 pm

In these events we discussed the prevalence of gender-based violence in BIPOC communities. It created a great opportunity and safe space for BIPOC folks to come together, learn and engage in meaningful conversation regarding unique challenges faced by the community members and obstacles in seeking GSV support. Hot drinks and light refreshments were also provided in these sessions.
Total number of participants: 30
Queer Joy with GSV team
Dates: Thursday, October 26th, 6-7 pm, Thursday, November 9th, 6-7 pm, Monday, February 26th, 6-8 pm
This event created space for 2S & LGBTQIA+ folks to come together, celebrate Queer Joy and enjoy a quick Queer themed movie watch party. After the screening, participants engaged in a discussion on different social aspects of that movie and queer issues through their living experiences. During this discussion, we covered important topics such as communication styles, Consent and Queer relationships and providing guidance on navigating the challenging situations. Light refreshments were also provided in these sessions.
Total number of participants: 18
Healthy Relationship Workshop
Date: Monday, November 27th, 6-8 pm
This event was a part of 16 Days of activism against Gender-based Violence against Women, girls and 2SLGBTQIA+ individuals. This workshop was designed to improve our understanding of various aspects of relationships. During the workshop, we covered essential topics such as communication styles, effective ways to initiate relationships and providing guidance on navigating the challenging process of breakups.
After the workshop, we offered a self-care bag-making session! Students engaged in the activities and appreciated options for making the self-care kits.
Total number of participants: 15
Mindfulness and Meditation workshop for 2S& LGBTQIA+ folks and allies
Date: Wednesday, November 29, 5.30- 7.30 pm
Our 2S & LGBTQIA+ programming organized a Mindfulness and Meditation workshop facilitated by Dr. Pauli Gardner (Associate Professor, Health Sciences, Brock University). The objective of the mindfulness meditation event was to introduce participants to various mindfulness techniques and foster a sense of calm and presence. The guided meditation sessions were well-received, with participants reporting feeling more relaxed and centered afterwards. The facilitator effectively guided participants through the meditation practices, creating a calming atmosphere conducive to mindfulness. Their soothing voice and clear instructions were highlighted as particularly beneficial.
Total number of participants: 10
Anti-ableism and the Role of Media
Date: Tuesday, December 5, 6-7 pm
Our Anti-ableism programing organized a workshop on an intersectional and interactive workshop where we will be talking about anti-ableism, the role of media in creating narratives surrounding disability and its connection to sexual violence. Kathryn Mathyssen, a Masters thesis student from the Department of Applied Disability Studies facilitated the workshop. Participants were engaged throughout the presentation.
Total number of participants: 20
In Memory and Solidarity: Ecole Polytechnique Remembrance Ceremony
Date: Wednesday, December 6, 8.45- 9.30 am
On the National Day of Remembrance and Action on Violence Against Women, in partnership with the Student Justice Centre and the Office of Research Services, HREO hosted “In Memory and Solidarity: Ecole Polytechnique Remembrance Ceremony,” honoring the 14 young women tragically murdered at Polytechnique Montréal. Open remarks were given by Melissa Wilson, remembering all innocent lives lost to and impacted by violence against women. 
Total number of participants: approximately 30
Healthy Relationship Workshop II
Date: Tuesday, February 13th, 6-7pm
This workshop was designed to improve our understanding of various aspects of relationships. During the workshop, we covered essential topics such as communication styles, effective ways to initiate relationships and providing guidance on navigating the challenging process of breakups.
After the workshop, we offered a chocolate strawberry decorating session! We also provided self-care items to help participants relax and recharge.
Total number of participants: 10
International Women’s Day: Innovation Social, Innovation in Women’s Equity 
Date: Friday, March. 8th, 10 am-12pm 
HRE organized a morning of empowerment and celebration at our Wellness & Affirmation Brunch Event in honor of International Women's Day on March 8th.  Participants enjoyed a catered breakfast while participating in discussions on wellness and creating art and craft pieces for sharing inspiring messages and affirmations. This event provided support and empowered one another as we recognize the achievements and contributions of women within our Brock community.
Total number of participants: 55
Empower-Me Corner: Women's Day Info & Inspirations
Date: Friday, March. 8th, 12.30 pm-2.30 pm
On International Women's Day our information table showcased the programs and resources offered by the Office of Human Rights & Equity. Folks grabbed some SWAGs and a snack and took a moment to share their appreciation for the women who have made a positive impact in your life. 
Total number of participants: 25
Game night, Succulent Planting, and Self–care activity
Date: Tuesday, March 19, 6 pm-8 pm
The Gender & Sexual Violence (GSV) support team hosted a Game night, Succulent Planting, and Self–care activity event in collaboration with SJC. This event was part of Brock Pride Week 2024 celebration and aimed to create a safer space for 2S & LGBTQIA+ folks and allies to celebrate Queer joy and take a pause for some self-care activities. The turnout was great, and folks really enjoyed the succulent planting activity.
Total number of participants: 30
Pride Social and Vendor Fair
Date: Wednesday, March 27, 5 pm-8 pm
The Student Justice Centre, Gender & Sexual Violence Support & Prevention team and the Brock Pride Club organized the Pride Social and Vendor Fair event. At this event, there was a wide range of activities and entertainment, such as the Community Fair with local and national 2S&LGBTQ+ organizations, food, music, and games. Also, we created a space for our wonderful Women & 2S&LGBTQIA+ vendors to showcase and promote their small business in front of the Brock community. The event was successful and well attended. Attendees took some time to stop by at each table and took some resources or made their purchases to promote small businesses. Light refreshments were also served at this event.
Total number of participants: 70
Break the Silence: An Intersectional Approach to Combating Gender-Based Violence Forum
Date: Tuesday, April 2, 5 pm-8.30 pm
This forum was organized by the BIPOC programming under Gender & Sexual Violence Support & Prevention team to provide an opportunity for dialogue about the importance of developing responses to Gender-based violence that address its intersections with race, class, gender identity, and other forms of social identity. It offered networking and educational opportunities for students, activists, and scholars. With a lineup of diverse speakers and panelists, this event showcased the GSV P2P team and Brock’s dedication to fostering a safe environment and preventing gender-based violence within Brock and greater Niagara community. This event was well attended and very interactive. The participants were engaged in discussion with our expert panel during this event.  Dinner was served, and swag bags were provided.
Total number of participants: 30
Art Speaks x Imagining Queer Futures
Date: Tuesday, April 2, 5 pm-8.30 pm
Art Speaks, is an annual art exhibit hosted by Brock's Human Rights & Equity office that promotes artwork as a vehicle for discussing human rights related issues. The 2024 topic was Ripples of Impact: Weaving Stories of Diversity. The intent of this theme was to highlight stories of resilience from diverse perspectives amplifying the ripple effects of positive change. All selected pieces of poetry, visual, audio, or physical arts imagining Queer futures were showcased or created during this event on April 4th 1pm-5pm EST in the Rankin Family Pavilion Atrium. It was a collaborative event between Gender & Sexual Violence Prevention and Support team, Student Justice Centre and Black Student Success Centre.
Total number of participants: 70
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Peer to Peer (GSV) Drop-in
Located in Thistle 128A, the peer-to-peer (P2P) drop-in space is a peer support service where students can seek support, educational resources, and referrals to on and off campus organizations. It is a trauma-informed, intersectional and anti-oppressive environment that is staffed by part-time graduate and undergraduate students who are trained in receiving disclosures and are aware of community resources and support for those that have experienced gender and sexual violence. The drop-in space is also a multipurpose space in which students can hang-out, play board games, have snacks, study, read and relax. Throughout the semester, we have had many students come by to relax in between classes and they leave with information about our programming and services. 
In winter 2024, the P2P team invested in some changes to the space in hopes of increasing the number of students who utilize it. We created a coffee and tea corner so folks who drop-in can have a free hot drink. We advertised “Coffee & Tea Drop-In". We expanded our board game supply and created “Game Night Drop-ins”. We created a GSV library with books and resources about sexual violence, rape culture, gender and sexual diversity, sex positivity, trauma, and healing. And finally, we held tabling sessions across campus concurrently with our drop-in sessions to pull people in and spread the word about GSV programs, supports, and resources. Drop-in participation was 94 people in total, with 34 people in the fall term and 60 people in winter term. Disclosures also increased significantly. These new initiatives have not only transformed the drop-in space into a vibrant hub for students to connect and unwind, but also led to a substantial increase in participation and a more open environment for sharing and support, reinforcing our commitment to fostering a safe and inclusive community.
GSV Certificate Workshops 
The aim of the Gender and Sexual Violence Support Workshop series is to raise awareness about intersectional and diverse issues related to sexual violence. These workshops take an intersectional and trauma-informed approach to confronting sexual violence by highlighting different communities’ perspectives. Each individual workshop was delivered 2 times per semester with an in-person delivery option. We have a total of 10 workshops that cover the following topics:
· Consent and Disclosure
· Grooming
· BIPOC perspectives
· International Perspectives
· Masculinity and Sexual Violence
· Equity, Intersections, and Trauma
· Restorative Justice
· 2SLGBTQIA+ Perspectives
· Anti-Ableism Perspectives
· Self-Care & Self-Regulation
Those who complete 5 workshops over the course of the year will be awarded the Standard Sexual Violence Education and Support Certificate and for those who complete 10 workshops will be awarded the Advanced Sexual Violence Education and Support Certificate. This year, we had a total of 206 people attend the workshop with 17 people receiving certification.
Peer Safe Walk Service
Staff and volunteers who work with the Human Rights and Equity Office offer a Peer Safe Walk service for people who need or would like to have someone accompany them to an on-campus location and who do not want security accompaniment. This service can be requested at any time if someone feels unsafe. One can make a request for an ongoing scheduled service by emailing svsec@brocku.ca. A staff member will schedule a meeting to set up a schedule and introduce you to the staff, volunteers, and/or peers who will act as the support resource. This service must be scheduled in advance so that schedules can be adequately arranged. Launched in 2023, we have supported 4 community members through this program and gave a total of 15 safe walks. 
Safe Text Program 
The Safe Text Program is a confidential support service available to survivors of gender and sexual assault, offering a safe and discreet way to seek supports via text messaging. The program is staffed by the HRE team who have experience supporting survivors of gender & sexual assault.
The main goal of a Safe Text Program is to provide survivors with an accessible and discreet general check-in and out of the campus for safety reasons. Survivors can send a text message to the safety number, and HRE will respond. Texting allows survivors to reach out for help in situations were making a phone call or accessing other support services may not be possible or safe. You can request this service at any time by emailing svsec@brocku.ca. Please note that the Safe Text program must be scheduled in advance to ensure that our team can arrange their schedules accordingly. This year we supported 3 students through the Safe Text program. 
Survivor Support Group 
The Survivor Support Group is a safe and confidential space for survivors of trauma to come together and share their experiences, provide support to one another, and work towards healing and recovery. The support group is open to survivors of any type of trauma, including but not limited to domestic violence, sexual assault, childhood abuse, and racism.
This support group usually runs three times a year during the fall & winter, spring, and summer academic terms. The group is led by trained counselling facilitators and the Manager of Gender & Sexual Violence Intake who create a supportive and non-judgmental environment for participants to share their stories and feelings. The facilitators provide psychoeducation and guidance on coping skills, boundary setting, and self-care. They also encourage group members to actively participate in discussions, share their experiences, and provide support to one another.
The group meets for a total of 8 weeks each time it is offered, with each session lasting approximately 2 hours. Meetings may include a variety of activities such as guided meditations, journaling, or art therapy. The group also provides access to resources and referrals to other supportive services in the community.
Participation in the Survivor Support Group is completely voluntary, and confidentiality is strictly maintained. Participants are encouraged to attend all sessions and to make a commitment to their own healing process. While the group is not a replacement for individual therapy, it can be a valuable complement to other forms of treatment.
Overall, the Survivor Support Group provides a safe and empowering space for survivors of trauma to come together, share their experiences, and work towards healing and recovery with the support of trained facilitators and other group members.
Brock Counsellor of Choice 
Created by HRE in 2019, Brock’s Counsellor of Choice (BCC) program provides students, staff, and faculty members with the ability to connect with a trauma-informed counsellor with specialized training in supporting folks with gender-based harm. Originally, the program was designed for community members navigating issues related to gender and sexual violence but has recently been expanded to include folks who need support with other kinds of harm including harassment, racism, ableism, bullying, and all other forms of discrimination. The goal of BCC is to maintain a list of counsellors who have diverse and intersectional identities, lived experiences, and areas of expertise to allow participants to self-determine access to culturally relevant and responsive support. This year, the BCC supported 40 community members. 
Gender Affirmation Fund 
In early 2023, Brock’s Human Rights and Equity Office introduced the Gender Affirmation Fund (GAF). The GAF is a form of prompt financial support for Brock community members who self-identify as Two-Spirit, transgender, nonbinary, and/or gender diverse/nonconforming to assist with the costs associated with various aspects of affirming one’s gender.  Recognizing that experiences of affirming one’s gender and of being Two-Spirit, transgender, non-binary, and/or gender nonconforming are diverse and can impact many aspects of one’s life, the GAF intentionally does not outline all eligible expenses. The specific requirement is that the costs for which one is applying for the GAF are acquired for the purpose of affirming their gender, in whichever way they choose.
The GAF is allocated $10,000 per funding year (April 1 to March 31). There is a $1500/funding year cap and a $4500 lifetime cap per applicant. Applications are assessed monthly with deadlines on the 1st of each month at 12am. This year we supported 22 community members through the GAF.

Emergency Survivor Fund
In early 2023, HREO created the Emergency Survivor Fund (ESF). This fund provides prompt, one-time monetary support for survivors of GSV and is designed to help those in need of emergency support including safety, mental health, and basic needs. There is no predetermined list of eligible or ineligible expenses for reimbursement through this Emergency Survivor Fund. Rather, the fund is purposefully designed to make accessible funding for survivors that may mitigate harm and/or meet any of their emergency practical and material needs. The ESF is allocated $15,000 per funding year (April 1 to March 31). There is a one-time annual funding cap of $1500 per application and a lifetime cap of $4500. Applications are encouraged from any Brock community member who is a survivor of Gender Based Violence or Sexual Violence and in need of emergency support. The ESF supported 13 community members in this fiscal year.
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Review of Sexual Assault and Harassment Policy (now the Sexual Violence Policy [SVP])
In the spring of 2022, a review was undertaken of Brock’s Sexual Assault and Harassment Policy (SAHP). A wide range of Brock community members shared their lived experiences, expertise, and interest in helping to improve the SAHP during the review process: students, staff, faculty, three unions, Advisors, Educators, and decision-makers who work to implement procedures within the SAHP.  Vice-Provost, Indigenous Engagement also led consultations with Indigenous staff, faculty, and students on the SAHP and prepared a report summarizing the key findings. Additionally, in August 2022, Farrah Kahn through Possibility Seeds, reviewed the SAHP and presented her findings and policy recommendations to supplement the review. The revised SAHP, now called the Sexual Violence Policy (SVP), was finalized and published in January 2024. 
Some of the key changes included the ability to implement safety measures in response to disclosures, allowing immediate response to concerns around safety (section 1.4). Next, survivors who submit formal reports take on the role of Complainant (section 4.1), whereas in the SAHP, the university was the Complainant. This addressed issues related to transparency, such that survivors who become Complainants now have access to the investigation report and have the right to be informed of the results of the investigation as is necessary to support their safety or reasonable participation in University programs or activities. Additionally, as with Respondents, survivors as Complainants now have the right to challenge the investigator and the decision-maker and to appeal the final decision by the decision-maker. Finally, the definition of sexual misconduct was added to the policy and the whole document was re-ordered. These changes allow for a more transparent process for survivors and provide them with voice and agency within complaints processes.
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The Gender and Sexual Violence (GSV) Support Program continued to act as a survivor centred, trauma-informed, and anti-oppressive service for community members impacted by GSV. This year we received a total of 126 disclosures from community members seeking support. This is a significant (70%) increase from the 2022-2023 academic year, which had 74 disclosures. It is also a 14% increase from the 2021-2022 fiscal year (111). We can attribute these increases to the impact of training 1969 residence students about consent at the beginning of red zone. This initiative and other outreach efforts have resulted in increased awareness of HREO and GSV services, leading to these increases in disclosures.
[image: Gender and Sexual Violence resolution type chart]
The GSV intake process is survivor-driven, meaning that wherever possible, disclosures move forward in the direction that Survivors choose. The overwhelming majority of Survivors who disclosed GSV this year chose personal resolutions and informal processes. Personal resolutions involve confidential contact with the GSV intake team for support relating to the trauma of sexual violence. Examples include information and guidance, safety planning, check-ins, Safer Walk, Safe Text and Counsellor of Choice programs, and referrals to support services. Informal matters are resolved through restorative justice or where HRE assists in accessing accommodations. Examples include academic accommodations, mediation, no contact agreements, and educational programs. Most informal processes this year involved academic accommodations and did not proceed to mediation or other restorative justice processes.
This year more survivors wanted personal resolutions (62) than informal resolutions, including accommodations (46). We saw an increase in formal reports this year (12), but this is proportionate to the increase in disclosures. In line with previous years, the smallest proportion of disclosures resulted in formal processes, which is where the Survivor requests a formal investigation be carried out to address the allegations. Most Survivors who disclosed accessed supports and accommodations, as described in detail below.
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The HREO GSV team offered a variety of supports including on and off campus referrals to individuals who have been impacted by gendered and sexual violence. Survivor support involves confidential contact with the GSV intake team for support relating to the trauma of sexual violence. Examples include information and guidance, safety planning, check-ins, Safer Walk, Safe Text and Counsellor of Choice programs, and referrals to support services. The most frequently accessed supports this year were check-ins, with 172. Check-ins are confidential one-on-one meetings with a member of the GSV intake team. They are an opportunity to explore one’s needs, reflect on their progress, and chat about how they are feeling about school, work, and life in general. This is a voluntary, non-therapeutic offer for students, staff and faculty who would like extra support to work through their challenges. The next most frequently accessed supports were the Counsellor of Choice Program (40) and safety planning (26). We had 6 survivors attend our Survivor Support Group in the fall term and as we rolled out our Peer Safe Walk and Safe Text programs this year, 7 survivors also accessed these safety supports. As in previous years, the GSV support team continued to provide referrals to on-campus and community resources based on survivors’ needs.
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The HREO GSV intake team worked with instructors to provide 100 accommodations this year, a slight increase from last year (62). We also saw an increase in the advocacy work and negotiation time spent putting accommodations in place. The primary accommodation needs for students impacted by gender and sexual violence were assignment extensions, totaling 38 over the fiscal year. The next most frequent accommodation needed this year was to make-up absences (15). Exam accommodations included exam deferrals (11), proctoring exams (10), and extra time (5). Other accommodations the GSV Intake team supported this year included those related to presentations (5), help with the backdated withdrawal process (3), in class changes (1), and 12 others. 
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The following table summarizes all Disclosures and Formal Complaints made under the Sexual Assault and Harassment Policy (SAHP), newly named Sexual Violence Policy (SVP) for the period May 1, 2023 to April 30, 2024.  
	Total Number of Disclosures 
	Trimester 1 
2023-24 
	Trimester 2 
2023-24 
	Trimester 3 
2023-24
	YTD 
2023-24 
	Fiscal 
2022-23 
	Fiscal 
2021-22 

	Carried over from previous period 
	64
	80
	141
	 67
	47
	51 

	Received during this period – Survivor Support Confidential contact with HRE 
	16
	61
	48
	125
	74 
	111

	Total Ongoing Files Total open files at the end of the period 
	80
	141
	67
	67
	64 
	47

	Survivor Type 
	Trimester 1 
2023-24 
	Trimester 2 
2023-24 
	Trimester 3 
2023-24 
	YTD 
2023-24 
	Fiscal 
2022-23 
	Fiscal 
2021-22 

	Student 
	16
	53
	43
	112
	64
	92

	Faculty 
	0 
	2
	2
	4
	0 
	0

	Staff 
	0 
	6
	2
	8
	1
	2

	Third Party 
	0 
	7
	2
	9
	0
	5

	Anonymous/Other 
	0 
	2
	2
	4
	4 
	11

	Total 
	16
	70
	51
	 1137
	31
	110 

	Respondent Type 
	Trimester 1 
2023-24 
	Trimester 2 
2023-24 
	Trimester 3 
2023-24 
	YTD 
2023-24 
	Fiscal 
2022-23 
	Fiscal 
2021-22 

	Student 
	 6
	15
	9
	30
	23
	49

	Faculty 
	 1
	0 
	1
	2 
	1
	3

	Staff 
	 1
	2 
	3
	6 
	2
	6

	Other/Unknown (Survivor may not know or not willing to disclose) 
	 10
	45
	34
	89 
	47 
	60 

	Total 
	18
	62 
	48 
	2128 
	74
	118 

	Disclosure Type (Note: Disclosures may include allegations of more than one type of sexual violence) 
	Trimester 1 
2023-24 
	Trimester 2 
2023-24 
	Trimester 3 
2023-24 
	YTD 
2023-24 
	Fiscal 
2022-23 
	Fiscal 
2021-22 

	Assault 
	8
	18 
	19
	45
	44
	63

	Harassment 
	 4
	9
	12 
	 25
	23
	18

	Childhood Abuse 
	0 
	2
	2
	4
	6
	8

	Stalking 
	 1
	0 
	1 
	 2
	10
	5

	Indecent Exposure 
	0 
	0 
	0 
	 0
	0
	1 

	Voyeurism 
	0 
	0 
	0 
	 0
	0 
	0

	Exploitation 
	0 
	 0
	 0
	0
	4
	3

	Discrimination 
	0
	6 
	1 
	7
	2
	3 

	Relationship Violence * 
	5
	4 
	2 
	11 
	12 
	0 

	Cyber Harassment * 
	2
	0
	0 
	2 
	10 
	0 

	Unknown 
	5
	33 
	26 
	64
	10 
	27 

	Total 
	25
	72
	50
	 147
	119 
	128 



1 This sum is higher than the sum of intakes because some survivors were both staff and students and because some third party reports identified stakeholder data

2 This sum is higher than the sum of intakes because some survivors indicated there was more than 1 respondent
 
	Accommodation Request 
	Trimester 1 
2023-24 
	Trimester 2 
2023-24 
	Trimester 3 
2023-24 
	YTD 
2023-24 
	Fiscal 
2022-23 
	Fiscal 
2021-22 

	Assignment Extension
	2
	22
	14
	38
	39
	47 

	*Assignment: Alt Format
	0
	0
	0
	0
	-
	-

	*Exam Deferral
	0
	7
	4
	11
	-
	-

	*Exam: Alt Formal
	0
	0
	0
	0
	-
	-

	Exam Room Accommodation 
	0
	0
	0
	0
	9 
	3

	In Class Change 
	1
	0
	0
	1
	3 
	1

	Back Dated Withdrawal 
	1
	2
	0
	3
	9 
	11 

	Living Space Change 
	 0
	0
	0
	0
	0 
	3

	      Extra Exam Time
	0
	4
	1
	5
	-
	-

	      Presentation Accommodations
	0
	5
	0
	5
	-
	-

	      Proctor Exam*
	0
	6
	4
	10
	-
	-

	      Make Up Absence
	0
	14
	1
	15
	-
	-

	*Other
	0
	9
	3
	12
	-
	-

	Total 
	 4
	69
	27
	 100
	73 
	65 

	 Support Request
	 
	 
	 
	 
	 
	 

	     *Safe Walk program
	0
	1
	3
	4
	-
	-

	     *Safe Text Program
	1
	0
	2
	3
	-
	-

	     *Survivor Group
	0
	6
	0
	6
	-
	-

	     *Safety Planning
	5
	17
	4
	26
	-
	-

	     *Check-in
	15
	104
	53
	172
	-
	-


 
 


	Resolution Type (Closed Cases) 
	Trimester 1 
2023-24 
	Trimester 2 
2023-24 
	Trimester 3 
2023-24 
	YTD 
2023-24 
	Fiscal 
2022-23 
	Fiscal 
2021-22 

	Survivor Support/Disclosures 
Confidential contact with HRE for support relating to the trauma of sexual violence. Examples include counselling, advice, and referrals to support services. 

	Survivor Support/Disclosures 
	11
	35
	25
	 62
	53 
	80

	Informal 
This includes matters resolved through Restorative Justice or where Human Rights and Equity (HRE) helps access accommodations. Examples include academic accommodations, mediation, separating the parties, and educational programs. These numbers capture unique survivors. 

	*Accommodations
	2
	20
	21
	43
	-
	-

	*Alternative Resolutions
	1
	2
	0
	3
	-
	-

	Total Informal
	 
	 
	 
	46
	60
	17

	Formal 
Where the Survivor requests formal measures be carried out to address the allegations. Examples include formal investigation or referral to the Niagara Regional Police. 

	*Formal Report (SAHP/SVP)
	0
	4
	6
	10
	 7
	 3

	NRP Process
	0
	1
	1
	2
	1
	2

	Total Formal
	0
	5
	7
	12
	8
	5

	Abandoned 
Where the Survivor has made no contact with HRE over the course of three (3) months. 

	Abandoned 
	3 
	17 
	16
	36 
	1
	9 

	Referrals 
	Trimester 1 
2023-24 
	Trimester 2 
2023-24 
	Trimester 3 
2023-24 
	YTD 
2023-24 
	Fiscal 
2022-23 
	Fiscal 
2021-22 

	Internal - SWAC 
	4
	0
	0
	4 
	15 
	53

	Internal - SAS 
	 1
	1 
	0 
	2 
	3
	8 

	Internal - Security 
	5
	5
	0
	10
	30
	3 

	Internal - Ombuds 
	 0
	0 
	1 
	1 
	0 
	0 

	Internal - Survivor Group 
	 0
	68 
	0
	68
	8
	58 

	 *Internal – Emergency Survivor Fund (ESF)
	 0
	0 
	 15
	 15
	5 
	-

	 *Internal – HRE Advisor
	0
	23
	18
	41
	-
	-

	External - Hospital 
	 0
	1 
	0 
	 11
	0 
	3 

	External - CARSA 
	 0
	3
	1 
	 
	0 
	1 

	External – Counsellor 
	4
	17 
	18
	39 
	29 
	45 

	External - Health Practitioner 
	 1
	0
	0
	 1
	2
	1

	External - Police 
	 1
	4 
	1 
	6 
	14
	3

	External - Other 
	 0
	0
	0
	 
	8
	53 

	Brock Counsellor of Choice Program / Respondent Care* 
	 4
	17 
	18 
	39 
	34 
	26 


 
* New measure this year 
**Data previously not tracked -data scrubbed 
 
	Consultations
	Trimester 1
2023-24
	Trimester 2
2023-24
	Trimester 3
2023-24 
	YTD 
2023-24
	Fiscal
2022-23
	Fiscal
2021-22

	Consultations
 - any time, outside of a formal or informal process, we are asked questions and/or give guidance about gender-based and/or sexual violence, the  (SAHP/SVP), its procedures, and/or HRE’s processes associated with GSV.
	304
	2,110
	514
	2,928
	1,281
	713

	Outreach Efforts
	Trimester 1
2023-24
	Trimester 2
2023-24
	Trimester 3
2023-24
	YTD 
2023-24
 
	YTD
2023-24
	Fiscal
2021-22

	Workshops *
	1
	35
	32
	68
	73
	NC

	Workshop Attendance – attendance at open learning opportunities for students, staff and faculty
	18
	108
	98
	224
	1,423
	962

	Formal Trainings *
	7
	46
	13
	65
	74
	NC

	Formal Training Attendance – attendance in class or formal meeting training delivery
	270
	1,965
	209
	2,444 
	1,722
	916

	Events: Including tabling, special events, drop-in
	6
	105
	102
	213
	176
	NC

	Event Attendance
	54
	1228
	764
	2046
	3,650
	2,303

	        Drop-In Disclosures
	10
	0
	10
	20
	NC
	NC

	Total Engagement: 
	308
	3,309
	1081
	4698
	6,795
	4,181

	Total Including Social Media: number of likes, comments, reshares on our social media posts
	912
	5823
	5810
	12545
	23,045
	18,017


 
*New measure this year 
**data previously not tracked -data scrubbed 
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